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Great River Consortium
Career Field: Engineering, Manufacturing, & Technology Career Cluster: Manufacturing
Career Pathway: Maintenance, Installation, and Repair
People who maintain, install, and repair machines, tools and equipment.

The selection of a program of study is a cooperative effort involving students, parents, teachers, and counselors.
Learners should explore career fields and pathways that blend with their interests and abilities.

Districts & High Schools
District # District Name High School # High School Name

738 Holdingford Public School
District

2 Holdingford High School

High School Courses
Subject 9th Grade 10th Grade 11th Grade 12th Grade

Language Arts LA 9 LA 10 LA 11 Composition 1 & 2
(ACC)

LA 12 or

Math Pre-algebra or

Geometry 9

Algebra 1 or

Algebra 1 or

Geometry or

Adv Alg 2

Prob & Stats

Trig or

College Trig
(GEC)

College Prob. & Stats
(ACC)

Algebra 2 or

Geometry or

Science Physical Science 9 Biology Science 11 or Earth
Science 8

Social Studies Social 9 Social 10 U.S. History 1 & 2
(GEC)

Social 11 or

Macroeconomics
(GEC)

College Government or
(ACC)

Social 12 or

Other Requirements Phy Ed 9 Phy Ed 10

Health 10

1 Art credit required
before graduation

Career and Technical
Electives for College

Credit

Intro to Welding
(ACC)

Intro to Welding
(ACC)

Intro to Welding
(ACC)

Minnesota Programs of Study Template Sample
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Career and Technical
Electives

Adv Welding, Drafting 1
& 2

Adv Welding, Drafting 1
& 2

Adv Welding, Drafting 1
& 2

Other Suggested
Electives

Chemistry Physics, Analysis

College Credit
Options Legend:

* = Recommended Classes

ACC = Articulated College Credit is available to high school sophomores, juniors, and
seniors.  ACC is taught on the high school campus by high school teachers. 
GEC = General Education Concurrent are transcripted college credit available to high school
juniors or seniors.  GEC is college/university (academic) courses, usually, taught on the high
school campus by a high school teacher. 

Please meet with your counselor or career advisor before registering for these courses.  If
you meet the criteria you may be able to earn college credit, gain industry-accepted
certification, save time, money, and participate in more challenging coursework.  There are
specific qualifiers, rules, and regulations to be considered before committing to any of these
options.
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Great River Consortium
Career Field: Engineering, Manufacturing, & Technology Career Cluster: Manufacturing
Career Pathway: Maintenance, Installation, and Repair
People who maintain, install, and repair machines, tools and equipment.

The selection of a program of study is a cooperative effort involving students, parents, teachers, and counselors.
Learners should explore career fields and pathways that blend with their interests and abilities.

High School Enhanced Learning
Work Based Learning Work Experience
Service Learning
College Preparation
Student Organizations Future Farmers of America

College/University Programs
2 Year College(s) Program University(ies) Related Program(s)
St. Cloud Technical College Welding Fabrication - Machine

Tool Technology - Mechanical
Design Technology -
Electronics - Heating, Air
Conditioning, and
Refrigeration Technology

St. Cloud State University BS Technology Management,
BS Mechanical Engineering,

BS Manufacturing Engineering

College/University Enhanced Learning
Work Based Learning
Service Learning
College Preparation
Student Organizations Skills USA Behind the Mask Welding Contest, High

School Welding Contest, Battle Bots,
American Design Drafting Association,
Student Governance, MN ELectrical
Student Assoc., Star Camp Mentor

Short Term Training Certification Options (College)

Occupation Sampling Related to this POS
Apprenticeship College University Bachelor University Master

Appliance Installer and
Repairers

Industrial Engineer Industrial Engineer

Electric Motor Repairer Mechanical Engineer
Heating and Cooling System
Mechanics
Industrial Electronics Repairer
Welders and Solderers
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Great River Consortium
Career Field: Engineering, Manufacturing, & Technology Career Cluster: Manufacturing
Career Pathway: Maintenance, Installation, and Repair
People who maintain, install, and repair machines, tools and equipment.

The selection of a program of study is a cooperative effort involving students, parents, teachers, and counselors.
Learners should explore career fields and pathways that blend with their interests and abilities.

Notes & Favorites
Course Planning Guide

9th Grade 10th Grade 11th Grade 12th Grade
Language Arts

Math

Science

Social Studies

Other Required
Courses

Career & Technical

Other Electives
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Great River Consortium
Career Field: Engineering, Manufacturing, & Technology Career Cluster: Manufacturing
Career Pathway: Maintenance, Installation, and Repair
People who maintain, install, and repair machines, tools and equipment.

The selection of a program of study is a cooperative effort involving students, parents, teachers, and counselors.
Learners should explore career fields and pathways that blend with their interests and abilities.

Notes & Favorites: 
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MINNESOTA STATE COLLEGES AND UNIVERSITIES 

BOARD OF TRUSTEES 
 

Agenda Item Summary Sheet  
 
Committee: Academic and Student Affairs  Date of Meeting:  March 17, 2010 
 
Agenda Item:  Proposed Amendment to Board Policy 3.30, College Program Advisory  
                         Committees 
 

Proposed Approvals             Other   Monitoring 
Policy Change  Required by  Approvals 
    Policy 
     
Information  

 
 
Cite policy requirement, or explain why item is on the Board agenda: 
 
Amendments to Board policy require approval of the Board (second reading). 
 
Scheduled Presenter(s): 
 
Linda L. Baer, Senior Vice Chancellor for Academic and Student Affairs 
Mike López, Associate Vice Chancellor for Student Affairs 
 
Outline of Key Points/Policy Issues: 
 
The Community and Technical College Program Advisory Committees policy has been rewritten 
and is presented to the Board of Trustees for approval.  The proposed policy, in part, responds to 
a study of occupational programs conducted by the Office of the Legislative Auditor published in 
2009. 
 
Background Information: 
 
The proposed policy is a first reading to amend policy 3.30 College Program Advisory 
Committees.  Development of the proposed policy followed standard policy revision processes. 
 
After approval of the amended policy by the Board of Trustees, procedure 3.30.1, Community 
and Technical College Program Advisory Committees will be submitted to the Chancellor for 
approval. 

 

X 

Proposed Amendment to Policy 3.30 College Advisory Program 
Committees—Second Reading
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BOARD OF TRUSTEES 
MINNESOTA STATE COLLEGES AND UNIVERSITIES 

 

BOARD ACTION 
 

PROPOSED AMENDMENT TO BOARD POLICY 3.30, COLLEGE ADVISORY 
PROGRAM COMMITTEES 

 
The Office of the Chancellor is submitting a proposed amendment to Policy 3.30 College 1
Program Advisory Committees.  New policy language is proposed to replace the current College 2
Program Advisory Committees policy.  The current policy does not have a related system 3
procedure.   4
 5
BACKGROUND 6
The proposed policy amendment and a related proposed system procedure respond to the 2009 7
Office of the Legislative Auditor’s report titled MnSCU Occupational Programs and its 8
recommendation that: “Colleges should provide better oversight of program advisory committees 9
and take steps to improve those that are not fulfilling their potential.”  The proposed policy and 10
the new procedure retain and build upon important elements of current policy language.  The 11
proposed policy focuses on colleges’ responsibilities to adopt and implement policy and 12
procedure for the establishment, management and operation of college program advisory 13
committees.  The proposed policy and procedure reflect the importance of maintaining a strong 14
relationship between academic programs that prepare individuals for initial or continued 15
employment and the businesses or industries they serve.  Following final Board approval of the 16
policy amendment, the system procedure will be submitted to the Chancellor for approval.   17
 18
CONSULTATION 19
Consultation for the policy and procedure is planned or has occurred as follows: 20

 Reviewed by Academic and Student Affairs Policy Council – 04/16/09, 09/17/09, 11/20/09 21
 Reviewed at Academic and Student Affairs Leadership Council – 01/05/10 22
 Mailed out for review and comment – 10/12/09 23
 Reviewed at Minnesota State College Faculty (MSCF) Meet and Confer – 02/25/10 24

 
RECOMMENDED COMMITTEE ACTION 25
The Academic and Student Affairs Committee recommends that the Board of Trustees adopt the 26
following motion: 27
 28
RECOMMENDED MOTION 29
The Board of Trustees approves the proposed amendment to Policy 3.30 College Advisory 
Program Committees. 
 
Date presented to the Board:  March 17, 2010
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                                              BOARD OF TRUSTEES 
MINNESOTA STATE COLLEGES AND UNIVERSITIES 

 
 
BOARD POLICY                                                                                                               3.30 
 
Chapter 3. Educational Policies 
 
Section 30. College Program Advisory Committees 

 
3.30 Community and Technical College Program Advisory Committees 1 
 2 
Program advisory committees are designed to provide guidance and advice on program design, 3 
operation, accountability and closure.  Each college shall establish an advisory committee 4 
consisting of employers, students, and faculty for approved programs or related program clusters 5 
that are publicized by the college as preparation for entry into employment.  Program advisory 6 
committees may be established to serve related programs at multiple institutions, which may 7 
include high schools, colleges, and/or universities.  Each college shall develop and implement a 8 
policy to guide establishment and operation of program advisory committees. 9 
 10 
Part 1.  Purpose and Applicability.  This policy establishes standards, processes and conditions 11 
that enable consistent creation and operation of college program advisory committees; it applies 12 
to credit-based academic programs determined by a college to be preparation for initial or 13 
continued employment. 14 
 15 
Part 2.  Definitions.  The following definitions apply to this policy and its procedure. 16 
 17 

College.  College means a community college, technical college, or community and 18 
technical college.  19 

 20 
College program advisory committee.  A college program advisory committee 21 
identifies needs and opportunities; describes the current status and dynamic nature of its 22 
industry and/or occupation(s); and provides guidance and advice on initial development, 23 
accountability, expansion and closure of academic programs or related program clusters 24 
at the college or with related programs at high schools, colleges, and/or universities.  A 25 
college program advisory committee shall include, but is not limited to, employers, 26 
students, and faculty. 27 

 28 
Part 3.  College Program Advisory Committee Policy and Procedure.  Each college shall 29 
adopt and implement a policy and procedure to establish, manage and operate college program 30 
advisory committees. 31 
 32 
Credit-based academic programs determined by a college to be preparation for initial or 33 
continued employment shall have an advisory committee.  One advisory committee may serve 34 
more than one program provided that committee members possess requisite knowledge and skills 35 
relevant to the programs. 36 
 37 
Part 4.  Oversight and Accountability.  The chancellor shall adopt a system procedure to 38 
implement Policy 3.30 Community and Technical College Program Advisory Committees.  39 
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The chancellor shall assess compliance with this policy, post this information on the Web, and 1 
consider such findings in presidential evaluations.   2 
 
Date of Implementation: 06/14/05, 
Date of Adoption: 06/14/05, 
Date and Subject of Revision: 
 
POLICY  CONTENT FORMAT: 
Single underlining represents proposed new language. 
Strikeouts represent existing language proposed to be eliminated. 
Words not underlined represent existing language that is proposed to remain in policy. 
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