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30 East 7th Street, Suite 350 
St. Paul, MN 55101-7804 
 
651-201-1705 

Board of Trustees 
June 20 - 21, 2023 

McCormick Room, 4th floor 
 

Times are tentative – meetings are scheduled to follow each other consecutively and may start earlier or later than the posted 
time depending on the length of previous meetings. Interested parties can listen to the live stream of the proceedings from the 
Board website. Other board members may be present at committee meetings constituting a quorum of the board. 

 
Tuesday, June 20, 2023 
10:00 a.m. 
 
 
 
 
 
 
 
11:15 a.m. 
 
 
 
 
 
 
 
 
12:00 p.m. 
 
12:45 p.m. 
 
 
 
 
 
 
 
 
 
1:45 p.m. 
 
 
 

Academic and Student Affairs Committee, Cheryl Tefer, Chair 
1. Minutes of May 17, 2023   
2. Minutes of May 16, 2023 Joint Meeting of Audit and Academic and Student Affairs 

Committees 
3. Proposed Amendment to Board Policy 3.35 Credit for Prior Learning (First Reading) 
4. Mission Statement Change: Rochester Community and Technical College  
5. Prison Education Program 
 
Diversity, Equity and Inclusion Committee, George Soule, Chair 
1. Minutes of April 18, 2023   
2. Minutes of April 18, 2023 Joint Meeting of Audit and Diversity, Equity and Inclusion 

Committees 
3. Minutes of May 16, 2023 Joint Meeting of Diversity, Equity and Inclusion and Finance 

and Facilities Committees 
4. Campus Climate Update 
5. Equity Scorecard: Key Performance Indicator (KPI) 5 Overview and Update 

 
 Lunch, 3309/3310 
 
Audit Committee, Alex Cirillo, Chair  
1. Minutes of March 21, 2023  
2. Minutes of April 18, 2023 Joint Meeting of Audit and Diversity, Equity and Inclusion 

Committees  
3. Minutes of May 16, 2023 Joint Meeting of Audit and Academic and Student Affairs 

Committees 
4. Chief Audit Officer Annual Report 
5. Review and Approve Fiscal Year 2024 Internal Auditing Plan 
 
 
Joint Meeting of Audit and Workforce and Organizational Effectiveness Committees, Alex 
Cirillo and George Soule, Co-Chairs 
1. Project Results: Ethics, Employee Conduct and Fraud Review 
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2:45 p.m. 
 
3:00 p.m.  
 
 
 
4:00 p.m. 
 

BREAK 
 
Joint Meeting of Academic and Student Affairs and Diversity, Equity and Inclusion 
Committees, Cheryl Tefer and George Soule, Co-Chairs  
1. Network For Educational Development (NED) Talk: Equity Outcomes Realized 
 
Meetings end 

 
Wednesday, June 21, 2023 
8:00 a.m. 
 
 
 
 
9:00 a.m. 
 
 
 
 
 
 
 
 
 
 
 
 
 
11:00 a.m. 
 
11:15 a.m. 
 
 
 
12:15 p.m. 
 
 
12:45 p.m. 
 
 
 
 
1:15 p.m. 
 
3:15 p.m. 

Closed Session: Workforce and Organizational Effectiveness Committee, George Soule, 
Chair   
Pursuant to Minn. Stat. § 13D.03, Closed Meetings for Labor Negotiations Strategy  
1. Update on Labor Negotiations Strategy 
 
Finance and Facilities Committee, Jay Cowles, Chair 

1. Minutes of May 16, 2023  
2. Minutes of May 16, 2023 Joint Meeting of Diversity, Equity and Inclusion and 

Finance and Facilities Committees 
3. Contracts Requiring Board Approval 

a. USDA-NIFA NextGen Grant Award with Leech Lake Tribal College, Fond du 
Lac Tribal & Community College 

b. Lease Extension, ETC Building, Energy Park, Metropolitan State University 
c. Custodial Services Contract, Metropolitan State University 
d. Custodial Services Contract, Minneapolis Community and Technical College 
e. Student Housing Software Systemwide Contract, System Office 

4. FY2024 Annual Operating Budget (Second Reading)  
5. FY2024 Capital Program Recommendations (Second Reading) 

 
BREAK 
 
Joint Meeting of Diversity, Equity and Inclusion and Workforce and Organizational 
Effectiveness Committees, George Soule, Chair 
1. Minnesota State Workforce Diversity: Current Demographics and Strategies  
 
Lunch, Conference Room C (trustees only) 
 

 
Workforce and Organizational Effectiveness Committee, George Soule, Chair   
1. Minutes of April 19, 2023  
2. Appointment of President for Fond du Lac Tribal & Community College 
3. Appointment of Interim President for Winona State University 
 
Board of Trustees, Roger Moe, Chair 
 
Meetings end 
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Bolded items indicate action is required. 
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Minnesota State is an affirmative action, equal opportunity employer and educator. 
  

FY2023 and FY2024 Board Meeting Dates 
The meeting calendar is subject to change. Changes to the calendar will be publicly noticed on 
the board website.   
 
 
Revised FY2023 Meeting Calendar 
NOTE: if agendas require less time, the second date will be cancelled for joint Board and Leadership 
Council meetings and the first date will be cancelled for all other meetings  
 

MEETINGS OTHER IMPORTANT DATES 
July 19-20, 2022 

Board Meeting/Combined meeting Leadership Council 
Location: System office 
 

 

August 2022 
New Trustee Orientation – date TBD pending governor 
appointments 

 

 

September 7, 2022 
Executive Committee  

 
September 20-21, 2022 

Board Retreat  
Location: Riverland Community College 
 

 

October 5, 2022 
Executive Committee  

 
October 18-19, 2022 

Committee / Board Meetings 
 

ACCT Leadership Congress: 
October 26-29, 2022, New York 
 

November 2, 2022 
Executive Committee  

 
November 15-16, 2022 

Committee / Board Meetings 
Combined with Leadership Council   
Location: TBD 
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Updated 5/25/2022 

MEETINGS OTHER IMPORTANT DATES 
December 2022 

No meetings 
 

January 4, 2023 
  Executive Committee 
 
January 24-25, 2023 
  Committee/Board Meetings 
  Combined meeting with Leadership Council 
  Location: TBD 
 

 

February 2023 
No meetings  

ACCT National Legislative 
Summit: February 5-8, 2023, 
Washington, D.C. 
 

March 1, 2023 
  Executive Committee  
 
March 21-22, 2023 
  Committee / Board Meetings  
 

 

April 5, 2023 
  Executive Committee 
 
April 18-19, 2023 
  Committee / Board Meetings  
 

AGB National Conference on 
Trusteeship:  April 2-4, 2023, 
San Diego 

May 3, 2023 
  Executive Committee  
 
May 16-17, 2023 
  Committee / Board Meetings  
 

 

June 7, 2023 
  Executive Committee  
 
June 20-21, 2023 
  Committee / Board Meetings  
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Updated 5/25/2022 

Proposed FY2024 Meeting Calendar 
MEETINGS OTHER IMPORTANT DATES 

July 18-19, 2023 
Board Meeting/Combined meeting Leadership Council 
Location: TBD 
 

 

August 2023 
New Trustee Orientation – date TBD pending governor 
appointments 
 

 

September 19-20, 2023 
Board Retreat  
Location: TBD 
 

 

October 4, 2023 
Executive Committee  

 
October 17-18, 2023 
Committee / Board Meetings 

 

ACCT Leadership Congress: 
October 9-12, 2023, Las Vegas 
 

November 1, 2023 
Executive Committee  

 
November 14-15, 2023 

Committee / Board Meetings 
Combined with Leadership Council   
Location: TBD 

 

 

December 2023 
No meetings 

 

January 3, 2024 
  Executive Committee 
 
January 23-24, 2024 
  Committee/Board Meetings 
  Combined meeting with Leadership Council 
  Location: TBD 
 

 

February 2024 
No meetings  
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Updated 5/25/2022 

MEETINGS OTHER IMPORTANT DATES 
March 6, 2024 
  Executive Committee  
 
March 19-20, 2024 
  Committee / Board Meetings  
 

 

April 3, 2024 
  Executive Committee 
 
April 16-17, 2024 
  Committee / Board Meetings  
 

 

May 1, 2024 
  Executive Committee  
 
May 21-22, 2024 
  Committee / Board Meetings  
 

 

June 5, 2024 
  Executive Committee  
 
June 18-19, 2024 
  Committee / Board Meetings  
 

 

 
 
National Higher Education Conferences: 
AGB is the Association of Governing Boards of Universities and College 
ACCT is the Association of Community College Trustees   
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*Rosters will be updated when student trustee appointments are announced. 

 
Committee Rosters* 

2022- 2023 
 
Executive 
Roger Moe, Chair 
George Soule, Vice Chair 
Jay Cowles, Treasurer 
Dawn Erlandson 
April Nishimura  
Kathy Sheran 
Cheryl Tefer 
 
Academic and Student Affairs 
Cheryl Tefer, Chair 
Alex Cirillo, Vice Chair  
Victor Ayemobuwa 
Jerry Janezich 
Javier Morillo 
Kathy Sheran 
New Student Trustee 1 
 
President Liaisons: 
Deidra Peaslee 
Scott Olson 
 
Audit 
Alex Cirillo, Chair 
Jay Cowles, Vice Chair 
Dawn Erlandson 
Tim Huebsch 
April Nishimura 
New Student Trustee 2 
 
President Liaisons: 
Lori Kloos 
Anne Blackhurst 
 
 
 

Diversity, Equity, and Inclusion 
George Soule, Chair 
Javier Morillo, Vice Chair 
Victor Ayemobuwa 
Jim Grabowska 
April Nishimura  
Kathy Sheran 
New Student Trustee 2 
 
President Liaisons: 
Annette Parker 
Ginny Arthur 
 
Finance and Facilities 
Jay Cowles, Chair 
April Nishimura, Vice Chair 
Victor Ayemobuwa 
Jim Grabowska 
Tim Huebsch  
Jerry Janezich 
Kathy Sheran  
 
President Liaisons: 
Joe Mulford 
Edward Inch 
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Outreach and Engagement Committee 
Dawn Erlandson, Chair 
Jerry Janezich, Vice Chair 
Alex Cirillo 
Jim Grabowska 
Cheryl Tefer 
New Student Trustee 1 
New Student Trustee 2 
 
President Liaisons: 
Michael Raich 
Kumara Jayasuriya 
 
 
Workforce and Organizational 
Effectiveness 
George Soule, Chair 
Kathy Sheran, Vice Chair 
Dawn Erlandson 
Tim Huebsch 
Javier Morillo 
Cheryl Tefer  
New Student Trustee 1 
 
President Liaisons: 
Carrie Brimhall 
Robbyn Wacker 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Nominating Committee  
Jerry Janezich, Chair 
Jay Cowles, Vice Chair 
Cheryl Tefer 
 
 
Chancellor Performance Review 
Roger Moe, Chair 
George Soule, Vice Chair  
Alex Cirillo 
April Nishimura 
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Minnesota State is an affirmative action, equal opportunity employer and educator. 

 
 

Academic and Student Affairs Committee 
June 20, 2023 

10:00 a.m. 
McCormick Room, 4th Floor 

____________________________________________________________________________ 
Times are tentative – meetings are scheduled to follow each other consecutively and may start 
earlier or later than the posted time depending on the length of previous meetings. 
 

1. Minutes of May 17, 2023 
2. Minutes of May 16, 2023 Joint Meeting of Audit and Academic and Student Affairs 

Committees 
3. Proposed Amendment to Board Policy 3.35 Credit for Prior Learning (First Reading) 
4. Mission Statement Change: Rochester Community and Technical College 
5. Prison Education Program 

 
 
Committee Members 
Cheryl Tefer, Chair  
Alex Cirillo, Vice Chair  
Victor Ayemobuwa   
Jerry Janezich  
Javier Morillo  
Kathy Sheran 
 
President Liaisons 
Scott Olson 
Deidra Peaslee  
 
 
Bolded items indicate action required. 

30 East 7th Street, Suite 350
St. Paul, MN 55101-7804

651-201-1705
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Minnesota State is an affirmative action, equal opportunity employer and educator. 

 
 

Academic and Student Affairs Committee 
Meeting Minutes 

May 17, 2023 
____________________________________________________________________________ 
 
A meeting of the Academic and Student Affairs Committee of the Board of Trustees was held on 
May 17, 2023. 
 
Committee members present: Cheryl Tefer, Chair; Alex Cirillo, Vice Chair; Victor Ayemobuwa, 
and Kathy Sheran 
 
Committee members absent: Jerry Janezich and Javier Morillo 
 
Other board members present: Roger Moe, Jay Cowles, Dawn Erlandson, George Soule, Jim 
Grabowska, Tim Huebsch 
 
Staff present: Devinder Malhotra, Chancellor; Satasha Green-Stephen, Sr. Vice Chancellor for 
Academic and Student Affairs  
 
The meeting materials for this meeting are available here starting on page 158. An audio 
recording of the meeting is available here. 
 
Committee Chair Tefer called the meeting to order at 10:48 a.m. 
 
Agenda Item 1: Approval of the Meeting Minutes for May 17, 2023 
Committee Chair Tefer asked if there are any changes or amendments to the minutes, then 
asked for a motion to approve. Trustee Cirillo made the motion and Trustee Ayemobuwa 
provided a second.  
A roll call vote was conducted, and the minutes were approved unanimously. 
 
Agenda Item 2: Proposed Amendment to Board Policy 3.24 College or University Type and 
Mission, and System Mission (Second Reading) 

30 East 7th Street, Suite 350
St. Paul, MN 55101-7804

651-201-1705
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Academic and Student Affairs Committee 
Meeting Minutes 

May 17, 2023 

 

Committee Chair Tefer invited Sr. Vice Chancellor Satasha Green-Stephen to present on 
proposed amendment to Board Policy 3.24 College or University Type and Mission, and System 
Mission, as detailed in the meeting materials.  
 
The meeting materials for this item begin on page 162.  
 
Committee Chair Tefer asked the committee to consider the following recommended 
committee motion: 
The Academic and Student Affairs Committee recommends that the Board of Trustees approve 
the proposed amendment to Policy 3.24 College or University Type and Mission, and System 
Mission. 
 
Trustee Cirillo made the motion and Trustee Ayemobuwa seconded. A roll call was conducted. 
The vote was as follows: 
 
Trustee Ayemobuwa Yes 
Trustee Cirillo  Yes 
Trustee Sheran Yes 
Trustee Tefer  Yes 
Trustee Janezich Absent 
Trustee Morillo  Absent 
 
Agenda Item 3: Mission Statement Change: Lake Superior College 
Committee Chair Tefer invited Sr. Vice Chancellor Satasha Green-Stephen along with Patricia 
Rogers, President Lake Superior College, to present on Mission Statement Change: Lake 
Superior College, as detailed in the meeting materials.  
 
The meeting materials for this item begin on page 165.  
 
Committee Chair Tefer asked the committee to consider the following recommended 
committee motion: 
The Academic and Student Affairs Committee recommends that the Board of Trustees approve 
the Mission Statement Change: Lake Superior College. 
 
Trustee Cirillo made the motion and Trustee Ayemobuwa seconded. A roll call was conducted. 
The vote was as follows: 
 
Trustee Ayemobuwa Yes 
Trustee Cirillo  Yes 
Trustee Sheran Yes 
Trustee Tefer  Yes 
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Academic and Student Affairs Committee 
Meeting Minutes 

May 17, 2023 

 

Trustee Janezich Absent 
Trustee Morillo  Absent 
 
Agenda Item 4: Effective Strategies for Tackling Transfer 
Committee Chair Tefer invited Sr. Vice Chancellor Satasha Green-Stephen along with Jesse 
Mason, Interim Associate Vice Chancellor for Academic Affairs, Ginny Arthur, President, 
Metropolitan State University and Sharon Pierce, President, Minneapolis Community College to 
present Effective Strategies for Tackling Transfer, as detailed in the meeting materials.  
 
The meeting materials for this item begin on page 169. 
 
This being an informational item, there was no vote taken. 
 
 
Adjournment 
The committee chair adjourned the meeting at 12:31 p.m.  
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Minnesota State is an affirmative action, equal opportunity employer and educator. 

 
 

Joint Meeting: Audit and Academic and Student Affairs Committees 
Meeting Minutes 

May 16, 2023 
____________________________________________________________________________ 
 
A joint meeting of the Audit and Academic Affairs Committees of the Board of Trustees was 
held on May 16, 2023.  

 
Audit Committee members present: Alex Cirillo, Chair; Jay Cowles, Vice Chair; Dawn Erlandson, 
Tim Huebsch, and April Nishimura 
 
Audit Committee members absent: None 
 
Academic and Student Affairs Committee members present: Cheryl Tefer, Chair; Alex Cirillo, 
Vice Chair; Victor Ayemobuwa, and Kathy Sheran 
 
Academic and Student Affairs Committee members absent: Jerry Janezich and Javier Morillo 
 
Other board members present: Jim Grabowska, Roger Moe, and George Soule 
 
Staff present: Devinder Malhotra, Chancellor; Amy Jorgenson, Chief Audit Officer, and Satasha 
Green-Stephen, Senior Vice Chancellor for Academic Affairs 
 
The meeting materials for this meeting are available here, starting on page 11. An audio 
recording of the meeting is available here. 
 
Committee Chair Cirillo called the meeting to order at 10:00 a.m. 
 
Agenda Item 1: Project Results: Transfer Pathways Audit – Assurance Project  
Committee Chair Cirillo invited Chief Audit Officer Amy Jorgenson, Senior Vice Chancellor for 
Academic and Student Affairs Satasha Green-Stephen, Jesse Mason, Interim Associate Vice 
Chancellor for Academic Affairs, along with Ms. Ashley Deihr, Partner with Baker Tilly to present 
the Project Results for the Transfer Pathways Audit, as detailed in the meeting materials.  
 
The meeting materials for this item begin on page 11.  

 
This being an information item, there was no vote taken. 
 
Adjournment 
The committee chair adjourned the meeting at 11:00 a.m.  

30 East 7th Street, Suite 350
St. Paul, MN 55101-7804

651-201-1705
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AGENDA ITEM SUMMARY 
 
NAME: Academic and Student Affairs Committee DATE: June 20, 2023 

TITLE: Proposed Amendment to Board Policy 3.35 Credit for Prior 
Learning (First Reading) 

 

 

☒ Proposed New Policy / 
Amendment to Existing 
Policy 

☐ Approvals Required by 
Policy 

 

☐ Other Approvals 
 

 
☐ Monitoring/Compliance ☐ Information  

 
PRESENTERS 
Satasha Green-Stephens, Senior Vice Chancellor for Academic and Student Affairs 
 
PURPOSE  
Board Policy 1A.1 Minnesota State Colleges and Universities Organization and Administration, 
Part 6. Board Policies and System Procedures requires board review and approval of proposed 
changes to board policy and that each board policy is reviewed at least once every five years. 
 
BACKGROUND INFORMATION 
The proposed amendment to Board Policy 3.35 consists of (1) updating several definitions and 
adding the definition of “enrolled students” to communicate credit for prior learning (CPL) 
opportunities are available to all students, not just students in credit bearing courses, (2) 
adding terminology in Part 5 to more accurately describe the assessment process and how 
there are no limits on the amount of CPL that can be awarded, and (3) added to Part 7 the 
requirement that colleges and universities must provide pertinent information to students 
about the CPL appeals process. 
 
RECOMMENDED COMMITTEE MOTION (FIRST READING DRAFT) 
The Academic and Student Affairs Committee recommends that the Board of Trustees approve 
the proposed amendment to Policy 3.35. 
 
RECOMMENDED BOARD MOTION (FIRST READING DRAFT) 
The Board of Trustees approve the proposed amendment to Policy 3.35. 
 
Date Presented to the ASA Committee: 06/20/23 
Date Presented to the Board of Trustees:       First reading – no action taken. 
Date of Implementation:   TBD 
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PROPOSED CHANGES (FIRST READING DRAFT) 
Single underlining represents proposed new language. 
Strikeouts represent existing language proposed to be removed. 
 
3.35 Credit for Prior Learning 1 
 2 
Part 1. Purpose 3 
To provide students with opportunities to demonstrate competence at the college- and 4 
university-level from learning gained through experiences outside of a college or university 5 
credit-bearing course and to establish consistent practices among colleges and universities for 6 
evaluating and awarding undergraduate  and graduate credit for prior learning. 7 
 8 
Part 2. Authority 9 
Minn. Stat. § 197.775 Higher Education Fairness requires the awarding of credit for a veteran’s 10 
military training or service. Minn. Stat. § 120B.13 Advanced Placement and International 11 
Baccalaureate Programs requires Minnesota State to award credit for Advanced Placement (AP) 12 
and International Baccalaureate (IB). Minn. Stat. § 120B.131 College-Level Examination Program 13 
(CLEP) requires Minnesota State to award credit for College-Level Examination Program (CLEP) 14 
examinations. Minn. Stat. § 120B.022 Elective Standards requires Minnesota State colleges and 15 
universities to establish criteria for translating Minnesota world language certificates and seals 16 
into academic credit. 17 
 18 
Part 3. Definitions 19 
 20 

Credit for prior learning (CPL) 21 
Academic credit awarded for demonstrated competence at the college- and university-level 22 
from learning gained through experiences outside college or university credit-bearing 23 
courses and assessed by academically sound and rigorous methods and processes. 24 
 25 
Credit for prior learning (CPL) - external assessments 26 
Assessment methods that could result in credit for prior learning achieved and assessed 27 
through a nationally recognized third-party assessment  organization, accredited 28 
postsecondary institution, or noncredit instruction. Students demonstrate a level of 29 
proficiency that is recognized through curriculum, instruction, program, or a standardized 30 
exam. CPL external assessment types may include, but are not limited to, AP, IB, CLEP, and 31 
other national standardized assessments, world languages seals and certificates, industry 32 
recognized credentials, licenses, and certifications, and noncredit instruction in programs 33 
such as registered apprenticeships, work-based training, continuing education, and 34 
customized training. For military training and occupations, see System Procedure 3.35.3 35 
Military Training and Military Occupations. 36 
 37 
Credit for prior learning (CPL) - internal college/university assessments 38 
College and  university assessment methods and processes used by Minnesota State faculty 39 
members to assess students’ demonstrated learning and/or competence. Such assessments 40 
determine competence-to-credit comparability, course-equivalency or individualized 41 
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subject status, and application to degree requirements or electives. CPL internal assessment 42 
types may include, but are not limited to,  portfolio assessment, interview, skills and/or 43 
knowledge demonstration, individualized subject-area assessment, group or seminar 44 
assessment, credit by exam, and competency-based assessment. 45 
 46 
Enrolled students 47 
Includes admitted students, visiting students, degree-seeking students, and students 48 
registered for noncredit and/or credit courses.  49 
 50 
Military courses 51 
 52 
Curriculum with measurable outcomes, rubrics, and validated student assessment 53 
instruments. Courses may include lectures, small group work, case studies, skills lab, clinical 54 
work, practical exercises, computer-based delivery, and discussion boards. 55 
Military occupations 56 
A service member’s job(s) while in the military. 57 
 58 
Prior learning 59 
Learning gained in life, community and/or work-based settings, and through experiences 60 
outside of the college or university credit-bearing course, including but not limited to 61 
independent study,  relevant experience and reflection, non-credit study programs, career 62 
education, continuing education, online learning or instruction, and training or certificate 63 
programs.  64 

 65 
Part 4. Opportunities for Students 66 
Colleges and universities shall provide current, comprehensive, and accessible information on 67 
opportunities to obtain credit for prior learning to prospective, visiting, registered, and 68 
admitted students as part of degree planning and advising. Colleges and universities shall 69 
provide opportunities for enrolled students to demonstrate college- and university-level 70 
learning achieved through experiences outside of the college or university credit-bearing course 71 
that is applicable to their courses, programs, or degree requirements. Credit for prior learning 72 
opportunities may include CPL external assessments, CPL internal college/university 73 
assessments, and/or military courses and military occupations according to System Procedure 74 
3.35.1 Credit for Prior Learning - External Assessments, System Procedure 3.35.2 Credit for Prior 75 
Learning - Internal Assessments, and System Procedure 3.35.3 Military Courses and Military 76 
Occupations. 77 
 78 
Part 5. Awarding Credit for Prior Learning 79 
Colleges and universities shall determine the credit award for students who demonstrate prior 80 
learning consistent with CPL system procedures and through processes and methods of 81 
external assessment, internal college/university assessment, and/or for military courses or 82 
occupations. A range of internal and external assessment options, including but not limited to, 83 
training, certifications, portfolio, and credit by exam, are appropriate at the undergraduate and 84 
graduate levels. Faculty subject matter experts and assessors determine the most effective 85 
methods for assessing student learning for a specific course, competency, or subject area. 86 
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Credit awarded for prior learning must not be a barrier to fulfilling a student’s educational goals 87 
at the graduate and undergraduate levels. 88 
Part 6. College and University Transfer of Credit for Prior Learning 89 
Credit awarded for prior learning by a college or university must be accepted in transfer by the 90 
receiving college or university in accordance with System Procedure 3.21.1 Undergraduate 91 
Course Credit Transfer. 92 

93 
Part 7. Credit for Prior Learning Appeals 94 
Each college and university shall establish an appeals process that may be used by students 95 
who are denied credit requested for prior learning.  When providing students with a CPL 96 
determination, colleges and universities shall also provide information about a student’s right 97 
to appeal, including next steps to continue the appeal. Each college and university shall retain 98 
records of all CPL appeals. 99 
______________________________________________________________________________ 
Related Documents 
• Board Policy 3.21 Undergraduate Course and Credit Transfer and the Minnesota Transfer

Curriculum. 
• System Procedure 3.21.1 Transfer of Undergraduate Courses, Credit, Associate Degrees, and the

Minnesota Transfer Curriculum
• System Procedure 3.35.1 Credit for Prior Learning - External Assessments
• System Procedure 3.35.2 Credit for Prior Learning - Internal Assessments
• System Procedure 3.35.3 Military Courses and Military Occupations

To view any of the following related statutes, go to the Revisor's Web site (http://www.revisor.mn.gov). 
You can conduct a search from this site by typing in the statute number. 

• Minn. Stat. §197.775 Higher Education Fairness
• Minn. Stat. §120B.13 Advanced Placement and International Baccalaureate Programs
• Minn. Stat. §120B.131 College-Level Examination Program (CLEP)
• Minn. Stat. §120B.022 Elective Standards

______________________________________________________________________________ 
Policy History: 

Date of Adoption:  9/17/08 
Date of Implementation: 3/01/09 
Date of Last Review:  10/17/18 

Date & Subject of Amendments: 

XX/XX/23 – Full review, (1) updated several definitions and added definition of “enrolled students” to 
communicate credit for prior learning (CPL) opportunities are available to all students, not just 
students in credit bearing courses, (2) adding terminology in Part 5 to more accurately describe the 
assessment process and how there are no limits on the amount of CPL that can be awarded, and (3) 
in Part 7. Appeals, the requirement was added that colleges and universities must provide pertinent 
information to students. 

10/17/18 – Language from Policy 3.15 Advanced Placement Credit, Policy 3.16 International 
Baccalaureate Credit, and Policy 3.33 College-Level Examination Program Credit were incorporated. 
Part 3. Definitions was added, including external assessments and internal college/university 
assessments language. The policy was updated throughout with current terminology. 
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AGENDA ITEM SUMMARY 
 
NAME: Academic and Student Affairs Committee DATE: June 20, 2023 

TITLE: Mission Statement Change: Rochester Community and 
Technical College 
 

 

☐ Proposed New Policy or        
Amendment to Existing Policy 
 

☒ Approvals Required by 
Policy 

☐ Other Approvals 

☐ Monitoring/Compliance ☐ Information  

PRESENTERS 
Jeffrey Boyd, President, Rochester Community and Technical College 
Michelle Pyfferoen, Vice President of Academic Affairs, Rochester Community and Technical 
College 
Morris Thompson, Dean of Institutional Effectiveness, Rochester Community and Technical 
College 
 
PURPOSE  
The mission statement is being presented for Board of Trustees approval. The mission 
statement meets the criteria in Board Policy 3.24 College or University Type and Mission, and 
System Mission, Part 4. Approval of College or University Mission. 
 
BACKGROUND INFORMATION 
As the oldest public two-year college in Minnesota, Rochester Community and Technical 
College (RCTC) has had a long history of education and service to the southeast region of 
Minnesota. The junior college was created on a motion by Dr. Charles Mayo in 1915 and the 
vocational-technical institute was created in 1969. Rochester Community and Technical College 
was established on July 1, 1996, when legislation required state community colleges and 
technical colleges located in the same city be merged into a consolidated college. The first 
mission statement following the merger was written in 1996, updated in 2000 and reaffirmed 
with no changes in 2012. Today, the institution serves 6,189 students while offering 48 credit-
bearing certificate programs and 54 associate degree programs. RCTC also prides itself on the 
diversity of its student body with over 30% of the student population identifying as an ethnic or 
racial minority. As the institution begins its strategic planning process, it looks forward to 
increasing enrollment, student success, and meeting the needs of the workforce in Minnesota.  
 
Current Mission Statement: 
Rochester Community and Technical College provides accessible, affordable, quality learning 
opportunities to serve a diverse and growing community.  
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Proposed Mission Statement: 
Rochester Community and Technical College empowers students to thrive in an ever-changing, 
diverse society by providing access to exceptional education. 
 
RECOMMENDED COMMITTEE MOTION 
Upon the recommendation of the Chancellor, the Academic and Student Affairs Committee 
recommends that the Board of Trustees approve the mission statement of Rochester 
Community and Technical College. 
 
RECOMMENDED BOARD MOTION 
The Board of Trustees approves the mission statement of Rochester Community and Technical 
College. 
 
Date Presented to the Academic and Student Affairs Committee: 6/20/2023 
Date Presented to the Board of Trustees:    6/21/2023 
Date of Implementation:      6/21/2023 
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6/13/2023

1

PROPOSED MISSION 
STATEMENT REVISION

Jeffery Boyd, President

Michelle Pyfferoen, Vice President of Academic Affairs

Morris Thompson, Dean of Institutional Effectiveness

CURRENT MISSION STATEMENT

RC TC  P ROV I D E S  AC C E S S I B L E ,  A F FO RDAB L E ,  
QUA L I T Y   L E A RN I NG  OP PORTUN I T I E S   TO  

S E RV E  A  D I V E R S E  AND  GROW ING  
COMMUN I T Y  

1

2
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6/13/2023

2

INSTITUTIONAL  
BACKGROUND
AND  DISTINCTION

• As the oldest public two‐year college in Minnesota, Rochester Community and Technical

College has had a long history of education and service to the southeast region of 

Minnesota. 

• The first mission statement after the merger was written in 1996, updated in 2000, and re‐

affirmed with no changes in 2012.

• Today, the institution serves 6,189 students while offering 48 credit‐bearing certificate 

programs and 54 associate degree programs. 

• RCTC serves an increasingly  diverse student body with over 30% of the student

population identifying as an ethnic or racial minority.

• Between 2018 and 2022, RCTC averaged a 10% annual Post Secondary Education Option

(PSEO) enrollment growth.

• Responding to the regional labor market demand for workers in STEM industries, RCTC

grew enrollment in STEM transfer pathways by 17% annually between 2018 and 2022.

2020‐2024 STRATEGIC PLAN AND PRIORITIES

3

4
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6/13/2023

3

STRATEGIC 
PLANNING PROCESS

CURRENT  
STRATEGIC  
PLAN

2020‐2024

MISSION  
STATEMENT

REVIEW AND REVISION

2024‐2028  
STRATEGIC  
PLANNING

FALL 2023

Virtual Town Hall Meeting to launch the Mission Statement Review Process 

Completed environmental scan reviewing labor market information, enrollment 

patterns, and student success metrics

Launched Stakeholder survey of students, faculty/staff, and community partners

MISSION REVIEW

FA L L 2 0 2 2

5

6
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6/13/2023

4

Established Mission Statement Taskforce

Stakeholder input and environmental scan data shared with campus community – All Employee 

Development Day

Taskforce evaluated stakeholder input and environmental scan

Drafted and ranked proposed mission statements

MISSION REVIEW

S P R I NG  2 0 2 3

President’s Cabinet review and selection of Taskforce recommendations to share with the campus 

community

Held a virtual Gallery Walk to gather final input

President’s Cabinet revised proposed statement

Announced revised Mission Statement to Stakeholders 

MISSION REVIEW

S P R I NG  2 0 2 3

7

8
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6/13/2023

5

PROPOSED  REVISED  
MISSION  STATEMENT

RC  TC   EMPOWERS    ST  UD  EN  TS    TO    THR IVE    I N    AN    
EVER ‐ CHANG ING ,   D IVERSE    SOC I ETY    BY  
PROV ID ING    A C C E S S  T O  E X C E P T I O N A L  

E D U C A T I O N

Access

Opportunity and Outcomes

Improve equitable student outcomes in:

Completion

Transfer

Employment

PLANNING FOR 
STUDENT SUCCESS

E Q U I T Y ‐ F O C U S E D

9

10
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6/13/2023

6

CONTACT  US

851 30th AVE SE | ROCHESTER MN 55904 | 507‐285‐7210 | rctc.edu

11
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AGENDA ITEM SUMMARY 
 
NAME: Academic and Student Affairs DATE: June 20, 2023 

TITLE: Prison Education Program 
 

 

☐ Proposed New Policy or        
Amendment to Existing Policy 
 

☐ Approvals Required by 
Policy 

☐ Other Approvals 

☐ Monitoring/Compliance ☒ Information  

PRESENTERS 
Satasha Green-Stephen, Senior Vice Chancellor for Academic and Student Affairs 
Jesse Mason, Associate Vice Chancellor for Academic Affairs 
Sharon Pierce, President, Minneapolis College 
Ann Deiman-Thornton, Dean of the School of Education, Public and Human Service, 
Minneapolis College 
Deidra Peaslee, President, Saint Paul College 
 
PURPOSE  
This informational presentation will provide an overview and update on the engagement of the 
colleges and universities of Minnesota State in providing educational opportunities to 
incarcerated individuals. 
 
BACKGROUND INFORMATION 
Nearly thirty years ago, the 1994 Crime Bill banned individuals in prison from accessing federal 
financial aid for postsecondary education, including Pell grants. According to the Vera Institute, 
estimates suggest there were 772 schools offering college programs to people in prison prior to 
the legislation.  Three years later, only eight remained. 
 
While individual colleges and universities worked to identify and offer courses in correctional 
facilities following the 1994 Crime Bill, significant federal policy changes did not materialize 
until 2015, when U.S. Department of Education launched the Second Chance Pell Experimental 
Sites initiative (Second Chance Pell). Nine Minnesota State institutions have served as 
experimental sites for state and/or federal correctional facilities: Dakota County Technical 
College, Fond du Lac Tribal & Community College, Inver Hills Community College, Metropolitan 
State University, Minneapolis College, Minnesota State University, Mankato, and North 
Hennepin Community College, Pine Technical & Community College, and South Central College. 
 
In December 2020, Congress passed the FAFSA Simplification Act which, among other changes, 
restored Pell eligibility for incarcerated students beginning July 1, 2023. In the past year, 

30



Minnesota State has continued its engagement with the Minnesota Department of Corrections 
to prepare for this expansion of eligibility.  
 
Supporting higher education opportunities for incarcerated individuals aligns with Equity 2030, 
supports Minnesota’s postsecondary attainment goal, and creates employment opportunities 
and helps meet the demand for educated employees in high-demand fields. For example, the 
included report How Corrections Departments are Preparing People for In-Demand Careers that 
Support America’s Infrastructure, describes the importance of prison education programs in 
meeting the demand for skilled employees who will be needed to achieve the goals of the 
recent federal infrastructure bill. 
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Minnesota State is an affirmative action, equal opportunity employer and educator. 

 
 

Diversity, Equity and Inclusion Committee 
June 20, 2023 

11:15 a.m. 
McCormick Room, 4th Floor 

____________________________________________________________________________ 
Times are tentative – meetings are scheduled to follow each other consecutively and may start 
earlier or later than the posted time depending on the length of previous meetings. 
 

1. Minutes of April 18, 2023 
2. Minutes of April 18, 2023 Joint Audit and Diversity, Equity and Inclusion Committees 
3. Minutes of May 16, 2023 Joint Finance and Diversity, Equity and Inclusion Committees 
4. Campus Climate Update 
5. Equity Scorecard KPI 5 Overview and Update 

 
 
Committee Members 
George Soule, Chair  
Javier Morillo, Vice Chair 
Victor Ayemobuwa  
Jim Grabowska 
April Nishimura  
Kathy Sheran 
 
Presidents Liaisons 
Annette Parker 
Ginny Arthur 
 
 
Bolded items indicate action required. 

30 East 7th Street, Suite 350
St. Paul, MN 55101-7804

651-201-1705
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Minnesota State is an affirmative action, equal opportunity employer and educator. 

 
Diversity, Equity and Inclusion Committee 

Meeting Minutes 
April 18, 2023 

____________________________________________________________________________ 
 
A meeting of the Diversity, Equity and Inclusion Committee of the Board of Trustees was held 
on April 18, 2023.  

 
Committee members present: George Soule, Chair; Victor Ayemobuwa, Jim Grabowska, and 
Kathy Sheran 
 
Diversity, Equity and Inclusion Committee members absent: Javier Morillo, Vice Chair, April 
Nishimura. 
 
Other board members present: Jay Cowles, Alex Cirillo, Dawn Erlandson, Tim Huebsch, Jerry 
Janezich, Roger Moe, Cheryl Tefer. 
 
Staff present: Devinder Malhotra, Chancellor; Andriel Dees, Vice Chancellor for Equity and 
Inclusion 
 
The meeting materials for this meeting are available here, starting on page 15. An audio 
recording of the meeting is available here. 
 
Committee Chair Rodriguez called the meeting to order at 11:16 a.m. 
 
Agenda Items 1: Approval of the Meeting Minutes of April 18, 2023 
Committee Chair Soule asked if there are any changes or amendments to the minutes then 
asked for a motion to approve. A minor change noted: Committee Chair Rodriguez to 
Committee Chair Soule and remove the extra “along”. Trustee Grabowska made the motion 
and Trustee Sheran provided a second. 
 
A roll call vote was conducted and the minutes were approved unanimously. 
 
  

30 East 7th Street, Suite 350
St. Paul, MN 55101-7804

651-201-1705
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Diversity, Equity and Inclusion Committee 
Meeting Minutes 

April 18, 2023 
 

2 

Agenda Item 2:  Equity 2030 in Action: Campus Stories 
Committee Chair Soule invited Vice Chancellor Dees along with President Kent Hanson and  
Brandyn Woodard, Vice President of Equity and Inclusion from Anoka Technical College and 
Anoka Ramsey Community College to present how BRIDGES is the framework ATC and ARCC are 
using to guide their push towards Equity 2030, as detailed in the meeting materials. The 
meeting materials for this item begin on page 23.  
 
This being an informational item, there was no vote taken.  
 
Adjournment 
The committee chair adjourned the meeting at 11:57 a.m.  
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Minnesota State is an affirmative action, equal opportunity employer and educator. 

 
 

Joint Meeting: Audit and Diversity, Equity, and Inclusion Committees 
Meeting Minutes 

April 18, 2023 
____________________________________________________________________________ 
 
A joint meeting of the Audit and Diversity, Equity, and Inclusion Committees of the Board of Trustees 
was held on April 18, 2023.  

 
Audit Committee members present: Alex Cirillo, Chair; Jay Cowles, Vice Chair; Dawn Erlandson, and 
Tim Huebsch 
 
Audit Committee members absent: April Nishimura 
 
Diversity, Equity, and Inclusion Committee members present: George Soule, Chair; Victor 
Ayemobuwa, Jim Grabowska, and Kathy Sheran 
 
Diversity, Equity, and Inclusion Committee members absent: Javier Morillo, Vice Chair; and April 
Nishimura 
 
Other board members present: Jerry Janezich, Roger Moe, and Cheryl Tefer 
 
Staff present: Devinder Malhotra, Chancellor; Amy Jorgenson, Chief Audit Officer, and Andriel Dees, 
Vice Chancellor for Equity and Inclusion 
 
The meeting materials for this meeting are available here, starting on page 20. An audio recording of 
the meeting is available here. 
 
Committee Chair Cirillo called the meeting to order at 12:46 p.m. 
 
Agenda Item 1: Project Results: Equity 2030 
Committee Chair Cirillo invited Chief Audit Officer Amy Jorgenson, Vice Chancellor for Equity and 
Inclusion Andriel Dees, along with Ms. Ashley Deihr, Partner with Baker Tilly to present the Project 
Results for Equity 2030, as detailed in the meeting materials.  
 
The meeting materials for this item begin on page 21.  

 
This being an information item, there was no vote taken. 
 
Adjournment 
The committee chair adjourned the meeting at 1:45 p.m.  

30 East 7th Street, Suite 350
St. Paul, MN 55101-7804

651-201-1705
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Minnesota State is an affirmative action, equal opportunity employer and educator. 

 
Joint Meeting of Diversity, Equity and Inclusion and Finance and Facilities Committees 

Meeting Minutes 
May 16, 2023 

____________________________________________________________________________ 
 
A joint meeting of the Diversity, Equity and Inclusion and Finance and Facilities Committees of 
the Board of Trustees was held on May 16, 2023.  

 
Finance Committee members present: Jay Cowles, Chair; Victor Ayemobuwa, Jim Grabowska, 
Tim Huebsch, April Nishimura, and Kathy Sheran. 
 
Committee members absent:  Jerry Janezich  
 
Diversity Committee members present: George Soule, Chair; Victor Ayemobuwa, Jim 
Grabowska, April Nishimura and Kathy Sheran 
 
Diversity, Equity and Inclusion Committee members absent: Javier Morillo, Vice Chair. 
 
Other board members present: Alex Cirillo, Dawn Erlandson, Tim Huebsch, Roger Moe, Cheryl 
Tefer. 
 
Staff present: Devinder Malhotra, Chancellor; Bill Maki, Vice Chancellor for Finance and 
Facilities, Andriel Dees, Vice Chancellor for Equity and Inclusion 
 
The meeting materials for this meeting are available here, starting on page 133. An audio 
recording of the meeting is available here. 
 
Committee Chair Cowles called the meeting to order at 3:17 p.m. 
 
Agenda Items 1: Supplier Diversity Update 
Committee Chairs Cowles and Soule invited Vice Chancellor Maki, Vice Chancellor Dees along 
with Tim Anderson, System Director of Procurement and Contract Management and Babatope 
Adedayo, Vendor Management Specialist to present a supplier diversity update, as detailed in 
the meeting materials. The committees invited Metropolitan State University’s President Ginny 

30 East 7th Street, Suite 350
St. Paul, MN 55101-7804

651-201-1705
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Joint Diversity, Equity and Inclusion and Finance and Facilities Committees 
Meeting Minutes 

May 16, 2023 
 

2 

Arthur and Vice President for Finance and Operations to share Metro State’s supplier diversity 
strategies and results. The meeting materials for this item begin on page 136.  
 
This being an informational item, there was no vote taken.  
 
Adjournment 
The committee chair adjourned the meeting at 4:07 p.m.  
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AGENDA ITEM SUMMARY 
 
NAME: Diversity, Equity, and Inclusion Committee DATE: June 20, 2023 

TITLE: Campus Climate Update  
 

 

☐ Proposed New Policy or        
Amendment to Existing Policy 
 

☐ Approvals Required by 
Policy 

☐ Other Approvals 

☐ Monitoring/Compliance ☒ Information  

PRESENTERS 
Andriel Dees, Vice Chancellor for Equity and Inclusion 
Priyank Shah, Executive Director for Center for Data Access & Analytics   
 
PURPOSE  
Today, the Office of Equity and Inclusion and the Center for Data Access & Analytics will present an 
update to the Campus Climate Assessment Framework. 
 
BACKGROUND INFORMATION 
Last spring, the Office of Equity and Inclusion (OEI) in joint effort with the Workforce and 
Organizational Effectiveness committee presented the systemwide Campus Climate Assessment 
Framework to the Board of Trustees.  As a follow up, OEI in partnership with the Center for 
Data Access & Analytics will provide a brief update on the progress of the climate assessments 
across the entire system. In addition, the presentation will include an outline of the next steps 
to determine guidance on the dissemination and uptake of campus climate assessment results. 
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AGENDA ITEM SUMMARY 
 
NAME: Diversity, Equity, and Inclusion Committee DATE: June 20, 2023 

TITLE: Equity Scorecard: Key Performance Indicator (KPI) 5 
Overview and Update  
 

 

☐ Proposed New Policy or        
Amendment to Existing Policy 
 

☐ Approvals Required by 
Policy 

☐ Other Approvals 

☐ Monitoring/Compliance ☒ Information  

PRESENTERS 
Andriel Dees, Vice Chancellor for Equity and Inclusion 
Tarrence Robertson, Project Director for Diversity, Equity and Inclusion 
Priyank Shah, Executive Director for Center for Data Access & Analytics   
 
PURPOSE  
In a joint effort, the Office of Equity and Inclusion and the Center for Data Access & Analytics 
will present the Equity Scorecard Key Performance Indicator (KPI) 5. KPI 5 focuses on 
establishing and reviewing the structures, strategies, and actions that are requisite for 
advancing EDI in a cross-functional and multi-faceted manner. During the presentation, 
information will be provided about the development of KPI 5, discuss the current status and 
future steps and considerations for integrating KPI 5 into the Equity Scorecard. 
 
BACKGROUND INFORMATION 
 
Equity Scorecard Background  
The Minnesota State Equity Scorecard seeks to provide a clear and holistic view of equity gaps 
across key facets of equity and inclusion. The scorecard serves as a vehicle for creating greater 
awareness of considerations for pursuing equity in the outcomes and experiences for all 
stakeholders across the system. Elements of the Equity Scorecard continue to be built and 
refined with the aim of integrating the first phase of KPI 5 by Summer 2023.   
 
The 6 Key Performance Indicators (KPIs) are:  

1. Student Success  
2. Compositional Diversity  
3. Employee Retention & Development  
4. Supplier Diversity  
5. Equity Strategies, Structures, & Actions (In Development)   
6. Campus Climate (In Development)  
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KPI 5 Overview  
KPI 5: Equity Strategies, Structures, and Actions aims to provide a view into the presences of 
key institution level strategies and structures that are needed to address equity gaps. The 
objectives are to:  

1. Provide baseline view of the presence of requisite strategic elements for advancing 
equity and realizing Equity 2030.  

2. Facilitate strategic consideration of actions and structures that need to be established or 
matured to address matters of equity, diversity, inclusion, and belonging.   

3. Support prioritization & decision making for ensuring strategic opportunities and 
structures are being cultivated to close equity gaps in institutional outcomes.  

4. Support Accreditation (HLC & others) by providing evidence of strategic structures and 
efforts instrumental to improving equity, diversity, and inclusion (EDI).  

 
Please note that KPI 5 does not aim to capture intention, impact, or the effectiveness of 
structures and strategies. It also does not supplant or replace other important existing 
structures and processes (e.g., Equity Plans, Affirmative Action Plans, campus climate surveys, 
etc.).  
 
Tentative Campus-Level Elements for KPI 5:  
The college or university has:  

1. *An active Bias Incident Response Team.  
2. *An established American Indian Advisory Council (legislatively required for schools with 

10+ full-time American Indian students, if requested).  
3. *Administered a campus climate assessment within the last 3 years.  
4. *An approved affirmative action plan.   
5. Established a council or committee that is dedicated to advancing EDI efforts.  
6. A dedicated and filled leadership role for leading EDI efforts (e.g., Campus Diversity 

Officer).  
7. Published a strategic EDI plan that is reviewed and assessed annually.  
8. A concerted effort or group leading work focused on anti-racist pedagogy/curriculum, 

culturally responsive pedagogy/curriculum, and/or universal design for learning.  
9. Developed a strategic enrollment management (SEM) plan that uses disaggregated data 

and centers equity to inform recruitment and persistence strategies and outcomes.   
10. Established a policy review process that uses an equity lens.  
11. Normalized the practice of using disaggregated data for conducting academic planning 

and review with an equity lens.  
12. Targeted student support services for BIPOC and underserved students (e.g., dedicated 

orientation, LGBTQ+ resource center, 211 partnership).  
13. Adopted anti-racist and inclusive employee hiring and retention practices.  

 
*Denotes required by law, legislative requirement, or Chancellor’s mandate. 

 
Next Steps   
Continue engaging stakeholder groups to generate feedback and refine KPI 5 elements. The 
integration of KPI 5 into the Equity Scorecard will move forward in a phased approach:   
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1. Establish and integrate core elements into the scorecard;   
2. Continue to develop progress markers and criteria for assessing KPI 5; and  
3. Integrate reporting of progress toward, and visualization of elements in the Equity 

Scorecard.     
  
Timeline  

• Spring 2023: Engage system- and campus-level leadership and stakeholder groups to 
receive input on KPI 5 elements.  

• June 2023: Present to Board of Trustees  
• July 2023: Integrate KPI 5 core elements into the Equity Scorecard   
• Fall 2023: Determine reporting mechanisms to capture campus- and system-level KPI 5 

progress; continue development of progress markers.   
• Spring 2024: Engage system- and campus-level leadership stakeholder groups on 

measurement and visualization recommendations.  
• Summer 2024: Integrate ability to measure KPI 5 progress into the Equity Scorecard 

dashboard.  
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Minnesota State is an affirmative action, equal opportunity employer and educator. 

 
 

Audit Committee 
June 20, 2023 

12:45 p.m. 
McCormick Room, 4th Floor 

____________________________________________________________________________ 
Times are tentative – meetings are scheduled to follow each other consecutively and may start 
earlier or later than the posted time depending on the length of previous meetings. 
 

1. Minutes of March 21, 2023  
2. Minutes of April 18, 2023 Joint Meeting of Audit and Diversity, Equity, and Inclusion 

Committees 
3. Minutes of May 16, 2023 Joint Meeting of Audit and Academic Affairs Committees 
4. Chief Audit Officer Annual Report 
5. Review and Approve Fiscal Year 2024 Internal Auditing Plan 

 
 
 
 
Committee Members 
Alex Cirillo, Chair 
Jay Cowles, Vice Chair 
Dawn Erlandson 
Tim Huebsch 
April Nishimura 
 
President Liaisons 
Anne Blackhurst 
Lori Kloos 
 
 
Bolded items indicate action required. 

30 East 7th Street, Suite 350
St. Paul, MN 55101-7804

651-201-1705
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Minnesota State is an affirmative action, equal opportunity employer and educator. 

 
 

Audit Committee 
Meeting Minutes 
March 21, 2023 

____________________________________________________________________________ 
 
A meeting of the Audit Committee of the Board of Trustees was held on March 21, 2023.  

 
Committee members present: Alex Cirillo, Chair; Jay Cowles, Vice Chair; Dawn Erlandson, and 
Tim Huebsch 
 
Committee members absent: April Nishimura  
 
Other board members present: Asani Ajogun, Jim Grabowska, Jerry Janezich, Roger Moe, Javier 
Morillo, Kathy Sheran, George Soule, and Cheryl Tefer 
 
Staff present: Devinder Malhotra, Chancellor; Amy Jorgenson, Chief Audit Officer; Bill Maki, 
Vice Chancellor Finance and Facilities 
 
The meeting materials for this meeting are available here, starting on page 26. An audio 
recording of the meeting is available here. 
 
Committee Chair Cirillo called the meeting to order at 1:21 p.m. 
 
Agenda Item 1: Approval of the Meeting Minutes for January 24, 2023 
Committee Chair Cirillo asked if there are any changes or amendments to the minutes then 
asked for a motion to approve. Trustee Cowles made the motion and Trustee Huebsch provided 
a second.  A roll call vote was conducted, and the minutes were approved unanimously. 
 
Agenda Item 2: Project Results: Financial Internal Control Assessments 
Committee Chair Cirillo invited Chief Audit Officer Amy Jorgenson along with Mr. Mathew 
Mikulay, Senior Manager with Baker Tilly to present the Project Results for the Financial 
Internal Control Assessments, as detailed in the meeting materials.  
 
The meeting materials for this item begin on page 30.  
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Audit Committee 
Meeting Minutes 

March 21, 2023 

 

This being an informational item, there was no vote taken.  
  
Agenda Item 3: Federal Compliance Testing Over Student Financial Assistance and Higher 
Education Emergency Relief Fund Programs 
Committee Chair Cirillo invited Chief Audit Officer Amy Jorgenson and Vice Chancellor Bill Maki, 
along with Ms. Brenda Scherer, Director with CliftonLarsonAllen, and Ms. Liz Cook, Manager 
with CliftonLarsonAllen to present Federal Compliance Testing Over Student Financial 
Assistance and Higher Education Emergency Relief Fund Programs, as detailed in the meeting 
materials.  

 
The meeting materials for this item begin on page 37.  

 
This being an informational item, there was no vote taken.  
 
Adjournment 
The committee chair adjourned the meeting at 1:52 p.m.  
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Minnesota State is an affirmative action, equal opportunity employer and educator. 

 
 

Joint Meeting: Audit and Diversity, Equity, and Inclusion Committees 
Meeting Minutes 

April 18, 2023 
____________________________________________________________________________ 
 
A joint meeting of the Audit and Diversity, Equity, and Inclusion Committees of the Board of Trustees 
was held on April 18, 2023.  

 
Audit Committee members present: Alex Cirillo, Chair; Jay Cowles, Vice Chair; Dawn Erlandson, and 
Tim Huebsch 
 
Audit Committee members absent: April Nishimura 
 
Diversity, Equity, and Inclusion Committee members present: George Soule, Chair; Victor 
Ayemobuwa, Jim Grabowska, and Kathy Sheran 
 
Diversity, Equity, and Inclusion Committee members absent: Javier Morillo, Vice Chair; and April 
Nishimura 
 
Other board members present: Jay Cowles, Jerry Janezich, Roger Moe, and Cheryl Tefer 
 
Staff present: Devinder Malhotra, Chancellor; Amy Jorgenson, Chief Audit Officer, and Andriel Dees, 
Vice Chancellor for Equity and Inclusion 
 
The meeting materials for this meeting are available here, starting on page 20. An audio recording of 
the meeting is available here. 
 
Committee Chair Cirillo called the meeting to order at 12:46 p.m. 
 
Agenda Item 1: Project Results: Equity 2030 
Committee Chair Cirillo invited Chief Audit Officer Amy Jorgenson, Vice Chancellor for Equity and 
Inclusion Andriel Dees, along with Ms. Ashley Deihr, Partner with Baker Tilly to present the Project 
Results for Equity 2030, as detailed in the meeting materials.  
 
The meeting materials for this item begin on page 21.  
 
This being an information item, there was no vote taken. 
 
Adjournment 
The committee chair adjourned the meeting at 1:45 p.m.  
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Minnesota State is an affirmative action, equal opportunity employer and educator. 

 
 

Joint Meeting: Audit and Academic and Student Affairs Committees 
Meeting Minutes 

May 16, 2023 
____________________________________________________________________________ 
 
A joint meeting of the Audit and Academic Affairs Committees of the Board of Trustees was held on 
May 16, 2023.  

 
Audit Committee members present: Alex Cirillo, Chair; Jay Cowles, Vice Chair; Dawn Erlandson, Tim 
Huebsch, and April Nishimura 
 
Audit Committee members absent: None 
 
Academic and Student Affairs Committee members present: Cheryl Tefer, Chair; Alex Cirillo, Vice 
Chair; Victor Ayemobuwa, and Kathy Sheran 
 
Academic and Student Affairs Committee members absent: Jerry Janezich and Javier Morillo 
 
Other board members present: Jim Grabowska, Roger Moe, and George Soule 
 
Staff present: Devinder Malhotra, Chancellor; Amy Jorgenson, Chief Audit Officer, and Satasha Green-
Stephen, Senior Vice Chancellor for Academic Affairs 
 
The meeting materials for this meeting are available here, starting on page 11. An audio recording of 
the meeting is available here. 
 
Committee Chair Cirillo called the meeting to order at 10:00 a.m. 
 
Agenda Item 1: Project Results: Transfer Pathways Audit – Assurance Project  
Committee Chair Cirillo invited Chief Audit Officer Amy Jorgenson, Senior Vice Chancellor for 
Academic and Student Affairs Satasha Green-Stephen, Jesse Mason, Interim Associate Vice Chancellor 
for Academic Affairs, along with Ms. Ashley Deihr, Partner with Baker Tilly to present the Project 
Results for the Transfer Pathways Audit, as detailed in the meeting materials.  
 
The meeting materials for this item begin on page 11.  
 
This being an information item, there was no vote taken. 
 
Adjournment 
The committee chair adjourned the meeting at 11:00 a.m.  
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AGENDA ITEM SUMMARY 
 
NAME: Audit Committee DATE: June 20, 2023 

TITLE: Chief Audit Officer Annual Report 
 

 

☐ Proposed New Policy or        
Amendment to Existing Policy 
 

☐ Approvals Required by 
Policy 

☐ Other Approvals 

☐ Monitoring/Compliance ☒ Information  

PRESENTERS 
Amy Jorgenson, Chief Audit Officer 
 
PURPOSE  
To review the results of the Fiscal Year 2023 Internal Auditing Plan with the committee. 
 
BACKGROUND INFORMATION 
 
In June 2022, the Audit Committee reviewed and approved an audit plan for fiscal year 2023.  
The plan consisted of ongoing activities, multi-year projects, and new projects.  
 
Fiscal 2023 projects included:  

• Equity 2030 Status Assessment (advisory) 
• Academic Program Process Review – Transfer Pathways (assurance) 
• Controlled Use of Administrative Privileges (assurance)   
• Ethics, Employee Conduct, and Fraud Review (advisory) 
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AGENDA ITEM SUMMARY 
 
NAME: Audit Committee DATE: June 20, 2023 

TITLE: Review and Approve Fiscal Year 2024 Internal Auditing Plan  
 
☐ Proposed New Policy or        
Amendment to Existing Policy 
 

☒ Approvals Required by 
Policy 

☐ Other Approvals 

☐ Monitoring/Compliance ☐ Information  

PRESENTERS 
Amy Jorgenson, Chief Audit Officer 
Ashley Deihr, Partner, Baker Tilly  
 
PURPOSE  
To present the proposed Fiscal Year 2024 Internal Auditing Plan for review and approval. 
 
BACKGROUND INFORMATION 
The Office of Internal Auditing’s Charter, required by Board Policy 1.D.1, requires the Chief 
Audit Officer to present and seek approval of an audit plan each fiscal year.  Internal auditing 
standards require that the board approve the annual plan. 
 
The audit plan presents an overview of how the Office of Internal Auditing plans to use its 
resources in fiscal year 2024.   
 
 
RECOMMENDED COMMITTEE MOTION 
The Audit Committee recommends that the Board of Trustees adopt the following motion:   
 
RECOMMENDED BOARD MOTION 
The Board of Trustees approves the Office of Internal Auditing’s annual internal auditing plan 
for fiscal year 2024, as presented. 
 
Date Presented to the Audit Committee: 06/20/23 
Date Presented to the Board of Trustees: 06/21/23 
Date of Implementation:   06/21/23 
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Minnesota State is an affirmative action, equal opportunity employer and educator. 

 
 

Joint Meeting: Audit and Workforce and Organizational Effectiveness Committees 
June 20, 2023 

1:45 p.m. 
McCormick Room, 4th Floor 

____________________________________________________________________________ 
Times are tentative – meetings are scheduled to follow each other consecutively and may start 
earlier or later than the posted time depending on the length of previous meetings. 
 

1. Project Results: Ethics, Employee Conduct, and Fraud Review 
 
 
 
Audit Committee Members 
Alex Cirillo, Chair 
Jay Cowles, Vice Chair 
Dawn Erlandson 
Tim Huebsch 
April Nishimura 
 
President Liaisons 
Anne Blackhurst 
Lori Kloos 
 

Workforce and Organizational Effectiveness 
Committee Members 
George Soule, Chair 
Kathy Sheran, Vice Chair 
Dawn Erlandson 
Tim Huebsch 
Javier Morillo 
Cheryl Tefer 
 
President Liaisons 
Carrie Brimhall 
Robbyn Wacker 

 
 
Bolded items indicate action required. 
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AGENDA ITEM SUMMARY 
 
NAME: Joint Audit and Workforce and Organizational 
Effectiveness Committees 
 

DATE: June 20, 2023 

TITLE: Project Results:  Results: Ethics, Employee Conduct, and Fraud Review  
 
☐ Proposed New Policy or        
Amendment to Existing Policy 
 

☐ Approvals Required by 
Policy 

☐ Other Approvals 

☒ Monitoring/Compliance ☒ Information  

PRESENTERS 
Amy Jorgenson, Chief Audit Officer  
Eric Davis, Vice Chancellor for Human Resources 
Scott Goings, General Counsel 
Ashley Deihr, Partner, Baker Tilly 
 
PURPOSE  
The purpose of this meeting will be to present the results of the recent advisory project for 
Ethics, Employee Conduct and Fraud Review.  We have identified observations and provided 
recommendations. 
 
BACKGROUND INFORMATION 
In June 2022, the Minnesota State Board of Trustees Audit Committee approved an advisory 
project for ethics, employee conduct, and fraud. Our objective was to assess the current 
practices for managing activities related to ethics, employee conduct, and fraud to understand 
the relevant policies, procedures, and other tools to manage the various areas. We reviewed 
documentation, performed system office interviews and interviews with select institutions, 
benchmarked against peer institutions, assessed policy alignment with State of Minnesota 
statutes, evaluated monitoring efforts of training requirements, and gathered insight into 
escalation and investigation execution procedures for ethics, employee conduct, and fraud 
allegations at a sample of five institutions. 
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Minnesota State is an affirmative action, equal opportunity employer and educator. 

 
 

Joint Meeting: Academic and Student Affairs and Diversity, Equity, and Inclusion Committees 
June 20, 2023 

3:00 p.m. 
McCormick Room, 4th Floor 

____________________________________________________________________________ 
Times are tentative – meetings are scheduled to follow each other consecutively and may start 
earlier or later than the posted time depending on the length of previous meetings. 
 

1. Network for Educational Development (NED) Talk: Equity Outcomes Realized 
 
 
 
ASA Committee Members 
Cheryl Tefer, Chair   
Alex Cirillo, Vice Chair              
Victor Ayemobuwa    
Jerry Janezich   
Javier Morillo   
Kathy Sheran  
 
President Liaisons 
Scott Olson 
Deidra Peaslee 

Diversity, Equity, and Inclusion Committee Members 
George Soule, Chair 
Javier Morillo, Vice Chair 
Jim Grabowska 
April Nishimura 
Kathy Sheran 
 
 
President Liaisons 
Annette Parker 
Ginny Arthur

  
 
 
Bolded items indicate action required. 
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AGENDA ITEM SUMMARY 
NAME: Joint Academic and Student Affairs and Diversity, Equity 
and Inclusion Committees 

DATE: June 20, 2023 

TITLE: Network for Educational Development (NED) Talk: Equity 
Outcomes Realized 
 

 

☐ Proposed New Policy or        
Amendment to Existing Policy 
 

☐ Approvals Required by 
Policy 

☐ Other Approvals 

☐ Monitoring/Compliance ☒ Information  

PRESENTERS 
Kim Lynch, Senior System Director for Educational Development and Technology 
Ed Minnema, Equity Coach 
Melissa Williams, Instructional Designer 
Cindy Aamlid, Professor of Sociology, Southwest Minnesota State University 
 
PURPOSE  
To introduce the work and outcomes of faculty learning communities specifically designed to create equity action 
across the system in specific disciplines and cross-disciplinary fields of study. One faculty action project from 
sociology will be featured as an example of a plan being implemented. 
 
BACKGROUND INFORMATION 
In 2020 a Government Emergency Education Relief (GEER) grant funded several faculty development 
opportunities for culturally responsive online teaching, including discipline-specific faculty learning communities 
(FLCs) offered through the Network for Educational Development (NED). Faculty participants explore evidence-
based strategies for reducing student outcome disparities, then develop an Equity Action Plan to identify, plan, 
implement, and evaluate “just one thing” they can do to address those disparities. FLCs span 10 weeks and 
compensate faculty who complete an Equity Action Plan.  
 
To date, the NED has offered 19 discipline-specific FLCs through Spring 2023, with 226 faculty from Minnesota 
State colleges and universities completing action plans, and 65% of the first two cohorts fully or largely 
implementing them. Participants created their equity plans in at least one of six dimensions, based on the Hartnell 
College Equity Rubric for Teaching & Learning. 
 
Participants self-evaluated their use of equitable teaching principles before and after FLC participation, based on 
the UW-Green Bay Equity-Minded Worksheet for Instructors of Online Courses. 
 
Eighty-nine percent of those who completed the evaluation agreed with the statement “the FLC prepared me to 
successfully implement my selected equity practice.” Participants identified the FLC as “a great deal” or 
“somewhat” increasing their ability to identify equitable/inequitable practices in their classroom (96.4%), address 
inequitable practices in their classroom (87.1%), and understand how structural inequities show up in existing 
campus practices and policies (86.6%). 
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Minnesota State is an affirmative action, equal opportunity employer and educator. 

 
 

Workforce and Organizational Effectiveness Committee 
June 21, 2023 

8:00 a.m. 
McCormick Room, 4th Floor 

____________________________________________________________________________ 
Times are tentative – meetings are scheduled to follow each other consecutively and may start 
earlier or later than the posted time depending on the length of previous meetings. 
 
In a closed session pursuant to Minn. Stat. §13D.03, Closed Meetings for Labor Negotiations 
Strategy, the Board will hear the current status of labor contract negotiations and will discuss 
strategy. 
 

1. Update on Labor Negotiations Strategy 
 
 
 
 
Committee Members 
George Soule, Chair 
Kathy Sheran, Vice Chair 
Dawn Erlandson 
Tim Huebsch 
Javier Morillo 
Cheryl Tefer 
 
President Liaisons 
Carrie Brimhall 
Robbyn Wacker 
 
 
Bolded items indicate action required. 
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AGENDA ITEM SUMMARY 
 
NAME: Workforce and Organizational Effectiveness Committee DATE: June 21, 2023 

TITLE: Update on Labor Negotiations Strategy 
 

 

☐ Proposed New Policy or        
Amendment to Existing Policy 
 

☐ Approvals Required by 
Policy 

☐ Other Approvals 

☐ Monitoring/Compliance ☒ Information  

PRESENTERS 
Eric Davis, Vice Chancellor for Human Resources 
Chris Dale, Senior System Director for Labor Relations 
William Maki, Vice Chancellor for Finance and Facilities 
Susan Anderson, Associate Director Financial Planning and Analysis 
 
 
PURPOSE  
In a closed session pursuant to Minnesota Statutes §13D.03, Closed Meeting for Labor 
Negotiations Strategy, the Board will hear the status of bargaining. 
 
BACKGROUND INFORMATION 

Vice Chancellor for Human Resources Eric Davis, Vice Chancellor for Finance and Facilities 
William Maki, Senior System Director for Labor Relations Chris Dale and Susan Anderson, 
Associate Director for Financial Planning and Analysis will provide an update on the status of 
bargaining for FY2024 and FY2025. 
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Minnesota State is an affirmative action, equal opportunity employer and educator. 

Finance and Facilities Committee 
June 21, 2023 

9:00 a.m. 
McCormick Room, 4th Floor 

____________________________________________________________________________ 
Times are tentative – meetings are scheduled to follow each other consecutively and may start 
earlier or later than the posted time depending on the length of previous meetings. 
 

1. Minutes of May 16, 2023 
2. Minutes of May 16, 2023, Joint Meeting of Diversity, Equity and Inclusion and Finance and 

Facilities Committees 
3. Contracts Requiring Board Approval: 

a. USDA-NIFA NextGen Grant Award with Leech Lake Tribal College, Fond du Lac Tribal and 
Community College 

b. Lease Extension, ETC Building, Energy Park, Metropolitan State University 
c. Custodial Services Contract, Metropolitan State University 
d. Custodial Services Contract, Minneapolis Community and Technical College 
e. Student Housing Software Systemwide Contract, System Office 

4. FY2024 Annual Operating Budget (Second Reading) 
5. FY2024 Capital Program Recommendations (Second Reading) 

 
 
 
 
 
Committee Members      President Liaisons 
Jay Cowles, Chair       Edward Inch 
April Nishimura, Vice Chair       Joe Mulford   
Victor Ayemobuwa 
Jim Grabowska 
Tim Huebsch 
Jerry Janezich 
Kathy Sheran 
 
Bolded items indicate action required. 
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FY2023 Board Committee Work Plan - Revised 
Finance and Facilities Committee 

Bold = action items needing committee and board approval ; Blue font = joint committee presentation; Italics = tentative topic    Revised; January 13, 2023  
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FY2024-2025 Biennial 
Budget Request  
1st Reading  
  
FY2023 Operating Budget 
Update  
 
Contracts Requiring 
Board Approval  
 
 

FY2024-2025 Biennial 
Budget Request   
2nd Reading  
 
FY2023 Capital Program 
Recommendations 
Approval  
 
Contracts Requiring Board 
Approval  

 College and University 
Financial Performance 
Update: 
  
System Procedure  
7.3.16  
Financial Health Indicators 
 
 
Contracts Requiring Board 
Approval  

 Minnesota State 
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Contracts  
Requiring Board Approval 
 

FY2023-FY2024 
Budget Update  
 
Contracts  
Requiring Board 
Approval  

FY2024 Annual Operating 
Budget 1st Reading  
  
2023 Legislative Summary  
 
FY2024 Capital Program 
Recommendations  
1st Reading  
 
Contracts Requiring Board 
Approval  

FY2024 Annual 
Operating Budget 2nd 
Reading  
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2nd Reading  
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Board Approval  
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   Board Policy 5.24  
Safety and Security 
Compliance   
1st Reading  
  
 
 
 

Board Policy 5.11 Tuition & 
Fees 1st Reading 
 
 
Board Policy 6.7  
Real Estate Transactions   
1st Reading  
 
 
Board Policies 7.4 Financial 
Reporting 
1st Reading  
 
Board Policy 5.24  
Safety and Security 
Compliance   
2nd Reading  
 

Board Policy 5.11 Tuition & 
Fees; 2nd Reading 
 
Board Policy 6.7  
Real Estate Transactions  
 2nd Reading  
 
Board Policies 7.4 Financial 
Reporting 
2nd Reading   
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  Long-Term Financial Trends  
(Training Session)  
  
 

  Minnesota State Facilities 
Overview 

 
 

System Procurement 
Strategy: Board Policy 5.14 

Contracts, Procurement and 
Supplier Diversity  
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Finance and Facilities Committee 
Meeting Minutes 

May 16, 2023 
____________________________________________________________________________ 
 
A meeting of the Finance and Facilities Committee of the Board of Trustees was held on Tuesday, 
May 16, 2023.  

 
Committee members present: Jay Cowles, Chair; Victor Ayemobuwa, Jim Grabowska, Tim 
Huebsch, April Nishimura, and Kathy Sheran. 
 
Committee members absent:  Jerry Janezich  
 
Other board members present: Alex Cirillo, Dawn Erlandson, Roger Moe, George Soule, and 
Cheryl Tefer 
 
Staff present: Devinder Malhotra, Chancellor; Bill Maki, Vice Chancellor for Finance and Facilities 
 
The meeting materials for this meeting are available <here>, starting on page 48. An audio 
recording of the meeting is available <here>. 
 
Committee Chair Cowles called the meeting to order at 12:37 p.m. 
 
Agenda Item 1: Approval of the Meeting Minutes for April 18, 2023  
Committee Chair Cowles asked if there were any changes or amendments to the minutes, then 
asked for a motion. Trustee Huebsch made the motion and Trustee Grabowska provided a 
second. 
 
A roll call vote was conducted. The vote was as follows: 
 
Trustee Ayemobuwa  Aye 
Trustee Cowles Aye 
Trustee Grabowska Aye 
Trustee Huebsch Aye 
Trustee Janezich Absent 
Trustee Nishimura Aye 
Trustee Sheran Aye 
 
The committee voted to approve the minutes. 

30 East 7th Street, Suite 350
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Finance Committee 
Meeting Minutes 

May 16, 2023 
Page 2 

 

 
 
 
Agenda Item 2: Contracts Requiring Board Approval 
Committee Chair Cowles invited Dr. Tim Anderson, System Director for Procurement and 
Contract Management to present the contracts that require board approval as detailed in the 
meeting materials. The meeting materials for this item begin on page 55.  

 
Committee Chair Cowles asked committee members to consider the following recommended 
committee motion for Agenda Item 2a: Helicopter Aviation Training, Lake Superior College: 
 
The Finance and Facilities Committee recommends that the Board of Trustees authorize the 
chancellor or the chancellor’s designee to enter a contract with Lake Superior Helicopter, not to 
exceed $8,300,000 and with term of up to five years for the purposes of Helicopter flight 
training. The Finance and Facilities Committee further recommends that the Board of Trustees 
directs the chancellor or his designee to execute all necessary documents. 
 
Trustee Grabowska made the motion and Trustee Huebsch seconded. A roll call vote was 
conducted. The vote was as follows: 
 
Trustee Ayemobuwa  Aye 
Trustee Cowles Aye 
Trustee Grabowska Aye 
Trustee Huebsch Aye 
Trustee Janezich Absent 
Trustee Nishimura Aye 
Trustee Sheran Aye 
 
The committee voted to approve the recommended motion. 
  
Committee Chair Cowles asked committee members to consider the following recommended 
committee motion for Agenda Item 2b: Advance Manufacturing Lab Training Equipment 
Contract, St. Cloud Technical & Community College: 
 
The Finance and Facilities Committee recommends that the Board of Trustees authorize the 
chancellor or the chancellor’s designee to enter a contract with First Technologies, Inc., not to 
exceed $1,864,782 and with a term of one year for the purposes of Equipment purchase, 
installation and training. The Finance and Facilities Committee further recommends that the 
Board of Trustees directs the chancellor or his designee to execute all necessary documents. 
 
Trustee Huebsch made the motion and Trustee Grabowska seconded. A roll call vote was 
conducted. The vote was as follows:  
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Finance Committee 
Meeting Minutes 

May 16, 2023 
Page 3 

 

 
Trustee Ayemobuwa  Aye 
Trustee Cowles Aye 
Trustee Grabowska Aye 
Trustee Huebsch Aye 
Trustee Janezich Absent 
Trustee Nishimura Aye 
Trustee Sheran Aye 
 
The committee voted to approve the recommended motion. 
 
 
Agenda Item 3: Proposed Amendment to Board Policy 7.4 Financial Reporting (Second Reading) 
Committee Chair Cowles invited Vice Chancellor Maki to present the proposed amendments to 
the policy as detailed in the meeting materials. The meeting materials for this item begin on page 
60.  
 
Committee Chair Cowles asked committee members to consider the following recommended 
committee motion: 
 
The Finance and Facilities Committee recommends that the Board of Trustees approve the 
proposed amendment to Policy 7.4 Financial Reporting. 
 
Trustee Ayemobuwa made the motion and Trustee Grabowska seconded. A roll call vote was 
conducted. The vote was as follows:  
 
Trustee Ayemobuwa  Aye 
Trustee Cowles Aye 
Trustee Grabowska Aye 
Trustee Huebsch Aye 
Trustee Janezich Absent 
Trustee Nishimura Aye 
Trustee Sheran Aye 
 
The committee voted to approve the recommended motion. 
 
 
Agenda Item 4: Proposed Amendment to Board Policy 5.11 Tuition and Fees (Second Reading) 
Committee Chair Cowles invited Vice Chancellor Maki to provide information on the second 
reading of the proposed amendments to Board Policy 5.11 Tuition and Fees as detailed in the 
meeting materials. The meeting materials for this item begin on page 65.  
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Finance Committee 
Meeting Minutes 

May 16, 2023 
Page 4 

 

Committee Chair Cowles asked committee members to consider the following recommended 
committee motion: 
 
The Finance and Facilities Committee recommends that the Board of Trustees approve the 
proposed amendments to Board Policy 5.11 Tuition and Fees, System Procedure 5.11.1 Tuition 
and Fees, and the Fee Maximum Amount attachment. 
 
Trustee Grabowska made the motion and Trustee Nishimura seconded. A roll call vote was 
conducted. The vote was as follows:  
 
Trustee Ayemobuwa  Aye 
Trustee Cowles Aye 
Trustee Grabowska Aye 
Trustee Huebsch Aye 
Trustee Janezich Absent 
Trustee Nishimura Aye 
Trustee Sheran Aye 
 
The committee voted to approve the recommended motion. 
 
Agenda Item 5: FY2024 Annual Operating Budget (First Reading) 
Committee Chair Cowles invited Vice Chancellor Maki and Steve Ernest, System Director for 
Financial Planning & Analysis, to provide information on the first reading of the FY2024 Annual 
Operating Budget as detailed in the meeting materials. The meeting materials for this item begin 
on page 104. This being the first reading of the item, there was no vote taken.  
 
 
Agenda Item 6: FY2024 Capital Program Recommendations (First Reading) 
Committee Chair Cowles invited Associate Vice Chancellor Brian Yolitz to provide the FY2024 
Capital Program Recommendations as detailed in the meeting materials. The meeting materials 
for this item begin on page 116. This being the first reading of the item, there was no vote taken. 
 
 
Agenda Item 7: System Procurement Strategy 
Committee Chair Cowles invited Vice Chancellor Maki and Dr. Tim Anderson, System Director 
for Procurement and Contract Management, to provide the System Procurement Strategy as 
detailed in the meeting materials. The meeting materials for this item begin on page 124. This 
being an informational item, there was no vote taken.  
 
Adjournment 
The committee chair adjourned the meeting at 3:07 p.m.  
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Minnesota State is an affirmative action, equal opportunity employer and educator. 

 
Joint Meeting of Diversity, Equity and Inclusion and Finance and Facilities Committees 

Meeting Minutes 
May 16, 2023 

____________________________________________________________________________ 
 
A joint meeting of the Diversity, Equity and Inclusion and Finance and Facilities Committees of 
the Board of Trustees was held on May 16, 2023.  

 
Finance Committee members present: Jay Cowles, Chair; Victor Ayemobuwa, Jim Grabowska, 
Tim Huebsch, April Nishimura, and Kathy Sheran. 
 
Committee members absent:  Jerry Janezich  
 
Diversity Committee members present: George Soule, Chair; Victor Ayemobuwa, Jim 
Grabowska, April Nishimura and Kathy Sheran 
 
Diversity, Equity and Inclusion Committee members absent: Javier Morillo, Vice Chair. 
 
Other board members present: Alex Cirillo, Dawn Erlandson, Tim Huebsch, Roger Moe, Cheryl 
Tefer. 
 
Staff present: Devinder Malhotra, Chancellor; Bill Maki, Vice Chancellor for Finance and 
Facilities, Andriel Dees, Vice Chancellor for Equity and Inclusion 
 
The meeting materials for this meeting are available here, starting on page 133. An audio 
recording of the meeting is available here. 
 
Committee Chair Cowles called the meeting to order at 3:17 p.m. 
 
Agenda Items 1: Supplier Diversity Update 
Committee Chairs Cowles and Soule invited Vice Chancellor Maki, Vice Chancellor Dees along 
with Tim Anderson, System Director of Procurement and Contract Management and Babatope 
Adedayo, Vendor Management Specialist to present a supplier diversity update, as detailed in 
the meeting materials. The committees invited Metropolitan State University’s President Ginny 

30 East 7th Street, Suite 350
St. Paul, MN 55101-7804

651-201-1705
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Joint Diversity, Equity and Inclusion and Finance and Facilities Committees 
Meeting Minutes 

May 16, 2023 
 

2 

Arthur and Vice President for Finance and Operations to share Metro State’s supplier diversity 
strategies and results. The meeting materials for this item begin on page 136.  
 
This being an informational item, there was no vote taken.  
 
Adjournment 
The committee chair adjourned the meeting at 4:07 p.m.  
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AGENDA ITEM SUMMARY 
 
NAME: Finance and Facilities Committee DATE: June 21, 2023 

TITLE: Contracts Requiring Board Approval 
a. USDA-NIFA NextGen Grant Award with Leech Lake Tribal College, Fond du Lac Tribal 

and Community College 
b. Lease Extension, ETC Building, Energy Park, Metropolitan State University 
c. Custodial Services Contract, Metropolitan State University 
d. Custodial Services Contract, Minneapolis Community and Technical College 
e. Student Housing Software Systemwide Contract, System Office 

 
☐ Proposed New Policy or        
Amendment to Existing Policy 
 

☒ Approvals Required by 
Policy 

☐ Other Approvals 

☐ Monitoring/Compliance ☐ Information  

PRESENTERS 
Bill Maki, Vice Chancellor for Finance and Facilities 
Brian Yolitz, Associate Vice Chancellor for Facilities 
Tim Anderson, System Director for Procurement and Contract Management 
Bret Busakowski, Chief Financial Officer, Fond du Lac Tribal & Community College 
Courtney Kowalczak, Environmental Institute Director, Fond du Lac Tribal & Community College 
Stephen Kent, Vice President for Finance and Operations, Metropolitan State University 
Christopher Mass, Director of Facilities, Metropolitan State University 
Roger Broz, Physical Plant Director, Minneapolis Community and Technical College 
Nicole Crosbie, Buyer, Minneapolis Community and Technical College 
Jamie Nordstrom, System Director for Technology & Budget 
Jennell Flodquist, ITS Contract and Purchasing Administrator 
 
 
PURPOSE  
Board Policy 5.14, Contracts, Procurements, and Supplier Diversity, requires Board of Trustees 
approval of any procurement, lease agreement, or professional, technical, or consulting service 
contract with a value in excess of $1,000,000 or contract amendment that would increase the 
total value of a contract to more than $1,000,000.  
 
Income contracts, Inter-agency agreements, Joint powers agreements, system master contracts, 
and grant agreements other than federal grants or grants from Minnesota state agencies must 
be approved in advance by the board if the total value of the initial contract/agreement and/or 
subsequent amendments exceeds $3,000,000.  
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Contract Requiring Board Approval: USDA-NIFA NextGen Grant Award with Leech Lake Tribal 
College, Fond du Lac Tribal and Community College 
 
BACKGROUND 
Fond du Lac Tribal and Community College (FDLTCC) has successfully obtained a five-year, 
$9,000,000 grant from the United States Department of Agriculture (USDA)/National Institute of 
Food and Agriculture (NIFA), titled "NEXTGEN TIER II Fond du Lac Tribal and Community College 
(FDLTCC) and Leech Lake Tribal College (LLTC): Development of Enhanced Education and Training 
(DEET) in Food, Agriculture, Natural Resources, and Human Sciences (FANH) Careers." This grant 
represents a cooperative endeavor between FDLTCC and LLTC. 
 
Of the total grant amount, LLTC has been allocated $4,386,124 for the entire five-year period. 
This funding will be facilitated through a five-year subaward agreement, provided by FDLTCC to 
LLTC, enabling the latter to fulfill its grant partnership obligations. This portion includes budget 
for key personnel, travel expenses, student support, supplies pertinent to the grant initiatives, 
and indirect costs.  
 
FDLTCC and LLTC have served their Anishinaabe communities by providing higher education 
opportunities based in Indigenous values. FDLTCC and LLTC, both chartered by their respective 
Bands, fulfill the land grant mission by focusing on teaching, research, and service, with a 
particular emphasis on environmental sustainability. The proposed partnership, known as the 
Development of Enhanced Education and Training (DEET) in Food, Agriculture, Natural Resources, 
and Human Sciences (FANH), aims to capitalize on the unique program strengths of each campus 
to enhance student interest, access, and success in future FANH careers. 
 
The initiatives supported by the grant focus on the accomplishment of four primary objectives: 
 

1. Enhance institutional capacity at FDLTCC and LLTC through the DEET partnership 
by capitalizing on existing programs to afford students access to FANH-related 
courses and opportunities. 

2. Facilitate students' educational journeys with mechanisms such as mentorship, 
peer-led learning, and scholarships. 

3. Offer experiential learning opportunities in FANH fields for young individuals, 
college students, and the community through activities like field trips, research 
projects, internships, and camps. 

4. Augment student interest in FANH careers via community outreach, career 
guidance, recruitment activities, and professional development. 

 
These objectives align with FDLTCC’s mission of providing higher education opportunities for its 
communities in a welcoming culturally diverse environment. This grant is considered a single-
source event because it represents a unique funding opportunity issued by USDA-NIFA. As a 
condition of the grant LLTC must be the recipient of the sub-award for FDLTCC to fulfill its 
obligation under the grant as awarded. 
 
FINANCIAL TERMS 
USDA-NIFA has awarded grant funds totaling $9,000,000. The duration of this grant extends over 
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a five-year period, from June 1, 2023, through May 31, 2028.  FDLTCC is seeking approval to enter 
into a new subaward agreement with LLTC, valued at $4,386,124 within the same five-year time 
frame. 
 
 
RECOMMENDED COMMITTEE MOTION 
The Finance and Facilities Committee recommends that the Board of Trustees authorize the 
chancellor or the chancellor’s designee to enter a contract with Leech Lake Tribal College, not to 
exceed $4,386,124 and with a term of five years for the purposes of DEET grant activities carried 
out by Leech Lake Tribal College. The Finance and Facilities Committee further recommends that 
the Board of Trustees directs the chancellor or his designee to execute all necessary documents. 
 
RECOMMENDED BOARD MOTION 
The Board of Trustees authorizes the chancellor or the chancellor’s designee to enter a contract 
with Leech Lake Tribal College, not to exceed $4,386,124 and with a term of five years for the 
purposes of DEET grant activities carried out by Leech Lake Tribal College. The Board of Trustees 
directs the chancellor or his designee to execute all necessary documents. 
 
 
Date Presented to the Finance and Facilities Committee: 6/21/23 
Date Presented to the Board of Trustees:   6/21/23 
Date of Implementation:     6/21/23 
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Contract Requiring Board Approval: Lease Extension, ETC Building, Energy Park, Metropolitan 
State University 
 
BACKGROUND 
Metropolitan State University has leased space at 1450 Energy Park Drive since 1995. In 2013, 
the Board approved the current Lease extension, which included a Term of five (5) years, and a 
university option for one additional five-year term. In July of 2018, Metropolitan State exercised 
its option for the additional five-year term and is under lease through July 31, 2023. The 
university currently leases 58,368 square feet and is paying $20.50 per square foot gross rent 
amounting to approximately $1.2 million per year. 
 
Metropolitan State vacated a lease at 1380 Energy Park Drive in April 2020 of approximately 
7,946 sq. ft that housed the Center for Online Learning, the IT Center of Excellence and the 
Institute for Professional Development.  
 
Additional square footage of 4,344 was added to the 1450 Energy Park Drive property to house 
the IT Center of Excellence and the Institute for Professional Development.  The effect of those 
lease moves were a net reduction of 3,600 square feet in leased space and consolidation to one 
property at 1450 Energy Park Drive. The partial divestiture at 1380 and the space addition at 1450 
Energy Park Drive resulted in a modest rent savings during the remaining lease term, of about 
$300,000. 
 
The university programming and instructional space needs are being supported and been met 
with the lease of private space at the Midway location for twenty-eight years. The leased 
property includes a mix of classroom spaces, office spaces for the College of Community Studies 
and Public Affairs, the Registrar and some smaller department office spaces, dedicated computer 
labs, and specialized lab spaces (Psychology Lab and Early Childhood Lab). Over 60 employees 
have office space at this location. While phased reduction of spaces are being planned, 
Metropolitan State needs to retain classroom and office space capacity at this location over the 
next 3-5 years to provide office space and student instructional space to support current 
academic needs. 
 
The university has continued work to assess current classroom and office space needs and the 
impact on space use as a result of COVID.  A classroom space utilization study/model was 
conducted in 2021.  This study identified opportunities to reduce classroom space needs due to 
increased hybrid instruction and improve room utilization at the leased location. The university 
intends to continue to reduce square footage at the 1450 leased property by a minimum of 50 
percent in a phased approach during the next three – five years.  Specific reductions of 26 
classroom spaces are planned to reduce our leased space square footage.   
 
Ongoing work to consolidate staff office spaces to move to shared and hoteling office space is 
occurring as well. Coordination with bargaining groups to plan for future moves from the Midway 
location to provide supporting workspace at the St Paul or other Minnesota State campuses will 
continue 
 
The effective date of the lease amendment at 1450 Energy Park Drive will be August 1, 2023, as 
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the current lease expires on July 31, 2023.    
 
FINANCIAL TERMS 
This is an extension of an existing lease contract and amendment #15, dated May 1, 2019.  The 
university seeks approval to sign a lease amendment for up to a five-year term of 58,368 sq feet 
from August 1, 2023 – July 31, 2028 with a maximum price for the new amendment up to six 
million dollars.  Current lease rates for a five-year term renewal are $24 -$26 per sq foot over the 
term period. The terms and cost of the lease will be finalized within the next few weeks. 
  
The cost of the lease will continue to be paid from the university’s general fund operating budget 
as  it has since the original lease was entered into in 1995. 
 
RECOMMENDED COMMITTEE MOTION 
The Finance and Facilities Committee recommends that the Board of Trustees authorize the 
chancellor or the chancellor’s designee to enter into a lease amendment with Wellington 
Management, not to exceed $6 million dollars and with a term not to exceed five years for the 
purposes of classroom lab and office space use by Metropolitan State University. The Finance 
and Facilities Committee further recommends that the Board of Trustees direct the chancellor or 
his designee to execute all necessary documents. 
 
RECOMMENDED BOARD MOTION 
The Board of Trustees authorizes the chancellor or the chancellor’s designee to enter into a lease 
amendment with Wellington Management, not to exceed $6 million dollars and with a term not 
to exceed five years for the purposes of classroom lab and office space use by Metropolitan State 
University. The Board of Trustees directs the chancellor or his designee to execute all necessary 
documents. 
 
Date Presented to the Finance and Facilities Committee: 6/21/23 
Date Presented to the Board of Trustees:   6/21/23 
Date of Implementation:     6/21/23 
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Contract Requiring Board Approval: Custodial Services Contract, Metropolitan State 
University 
 
BACKGROUND 
Metropolitan State University currently outsources this custodial and event services at the St. 
Paul campus. The current two-year contract expiring June 30, 2023, has a value of approximately 
$850,000 so board approval was not required. However, Metropolitan State University did 
receive previous Board approval in June 2017 for a similar three-year, $2,000,000 custodial 
contract.  
 
In November 2022, Metropolitan State University Facilities department conducted a 
comprehensive campus survey with the aim of developing specifications for a Request for 
Proposal (RFP) that aligns with best practices and caters to the requirements of a post-COVID 
hybrid work environment and class schedule. Following this, Metropolitan State University 
initiated a Custodial Services RFP sourcing event, which ran from February 13, 2023, to March 7, 
2023. The event was advertised for Targeted Group Business firms, and an advertisement was 
placed in the system procurement newsletter to increase participation. Seven vendors attended 
the pre-bid meeting, resulting in the submission of three vendor proposals. The selection team 
thoroughly evaluated each proposal, conducted on-campus presentations, and ultimately 
identified the most suitable vendor candidate, Campus Services Group. 
 
Under the new contract, the selected vendor will be responsible for providing custodial services 
and event set-up at the St. Paul campus. This entails staffing day porters, as well as evening and 
weekend cleaning staff to address routine cleaning tasks and handle special projects like floor 
buffing and window cleaning. Importantly, the contract also ensures additional coverage for the 
University during evening hours when most classes take place, allowing prompt responses to 
custodial service requests that arise after the daytime staff has left. 
 
One notable advantage of this contract is the University's ability to tailor cleaning requirements 
based on class utilization and hybrid work environments, thereby optimizing resource allocation 
and reducing costs compared to a fixed-cost contract. Additionally, the contract incorporates 
periodic reviews every five years to facilitate competitive sourcing and assess evolving service 
needs, providing the University with ongoing opportunities to optimize their custodial services. 
NextGen Impact: No impact expected. 
 
FINANCIAL TERMS 
The custodial service contract will be funded with college general operating funds and auxiliary 
revenues. The five-year contract would begin July 1, 2023, and not exceed a total of $3,900,000. 
 
RECOMMENDED COMMITTEE MOTION 
The Finance and Facilities Committee recommends that the Board of Trustees authorize the 
chancellor or the chancellor’s designee to enter a contract with Campus Services Group, not to 
exceed $3,900,000 and with term of five years for the purposes of custodial and event services. 
The Finance and Facilities Committee further recommends that the Board of Trustees directs the 
chancellor or his designee to execute all necessary documents. 
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RECOMMENDED BOARD MOTION 
The Board of Trustees authorizes the chancellor or the chancellor’s designee to enter a contract 
with Campus Services Group, not to exceed $3,900,000 and with a term of five years for the 
purposes of custodial and event services. The Board of Trustees directs the chancellor or his 
designee to execute all necessary documents. 
 
Date Presented to the Finance and Facilities Committee: 6/21/23 
Date Presented to the Board of Trustees:   6/21/23 
Date of Implementation:     6/21/23 
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Contract Requiring Board Approval: Custodial Services Contract, Minneapolis Community and 
Technical College 
 
BACKGROUND 
Minneapolis College encompasses a campus with 11 academic buildings, three skyways, three 
operational structures, and a parking ramp, which together account for a total of 1.45 million 
square feet.  
 
The college has experienced staffing limitations within its facilities department for several years, 
with seven out of 27 General Maintenance Worker (GMW) positions remaining vacant at the time 
of considering third-party assistance. This staffing deficiency, coupled with high turnover rates, 
the expansive college premises, and broader economic factors, prompted the development of a 
hybrid cleaning model, integrating both insourced and outsourced services. 
 
The decision to seek third-party custodial services was prompted by staffing limitations, as it was 
noted that Minneapolis College had encountered more than 60 failed searches for suitable 
candidates over the past three years. To ensure that the campus is adequately cleaned and 
sanitized, contracted services have become necessary.  
 
In the process of decision-making, several consultations were held among Minneapolis College 
key stakeholders, including members of the Presidents Council, the Human Resources Director, 
local Union leadership, Facilities leadership, State Union Leadership, System Office Labor 
Relations, and System Office Finance and Facilities. These consultations took place over a span 
of a few weeks and involved discussions held independently as well as collectively. 
 
To address staff shortage, a request for proposal (RFP) was publicly posted on the 
MinnState.edu/Vendors webpage on Monday, February 13, 2023. The college developed a 
contracted custodial services workplan that operates from Monday to Friday, between the hours 
of 2:30 PM and 11:00 PM. This plan was established based on 250 working days per year and is 
implemented by a workforce of 14 full-time equivalent (FTE) staff, including 13 cleaners and one 
supervisor The review committee, comprising of the Facilities Director and the Building 
Supervises Supervisor, received six proposals. Upon initial scoring, two were shortlisted for 
interviews, and Marsden Building Maintenance, LLC was selected following this process. The 
contract is focused solely on labor provision. 
 
The contractor's cleaning strategy for vacuuming carpets involves both back and upright 
vacuums. The strategy adheres to 65% of the international Sanitary Supply Association (ISSA) 
Time Standard for spot vacuuming rooms. This standard requires the removal of all visible debris, 
cleaning of all traffic lanes, and vacuuming additional carpet sections, amounting to 65% of the 
room area. 
 
The cleaning team employed directly by MCTC operates from Monday to Friday, between 6:00 
AM and 2:30 PM. The college's cleaning workplan operates on the same 250-day calendar as the 
contracted service, with a workforce of 11 FTE staff, including 10 cleaners and a supervisor. 
 
The main objective of this model is to collaborate with a specialized vendor capable of effectively 
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staffing these roles, thus relieving the college of constant GMW recruitment. This will allow 
supervisory staff to concentrate on strategic cleaning tasks instead of managing overextended 
personnel. Companies like Marsden, MCTC's recommended vendor, have proven expertise in 
such staffing solutions, enabling the college to allocate resources towards enhancing its 
institutional environment and alleviating the ongoing stress experienced by the Facilities 
Department. 
 
A significant risk is that with the absence of this service contract there would continue to be 
insufficient labor for adequate campus cleaning and disinfection. Without sufficient staffing, the 
health and safety of the campus community would be compromised. 
 
FINANCIAL TERMS 
The forthcoming new agreement will be paid from the General Operating budget.  Even after the 
college pays between $800,000 and $900,000 annually for these services, it is projected that this 
contract will yield an annual savings of nearly $400,000 compared to the previous staffing model 
for these services. This annual savings will be realized through the increased efficiencies of having 
less staff vacancies and more consistency in regular day-to-day cleaning responsibilities. The 
contract duration will span from July 1, 2023, until June 30, 2026. 
 
RECOMMENDED COMMITTEE MOTION 
The Finance and Facilities Committee recommends that the Board of Trustees authorize the 
chancellor or the chancellor’s designee to enter a contract with Marsden Building Maintenance, 
LLC, not to exceed $2,557,659 and with a term not to exceed three years for the purposes of 
custodial services at Minneapolis Community and Technical College. 
 
RECOMMENDED BOARD MOTION 
The Board of Trustees authorizes the chancellor or the chancellor’s designee to enter a contract 
with Marsden Building Maintenance, LLC, not to exceed $2,557,659 and with a term not to 
exceed three years for the purposes of custodial services. The Board of Trustees directs the 
chancellor or his designee to execute all necessary documents. 
 
Date Presented to the Finance and Facilities Committee: 6/21/23 
Date Presented to the Board of Trustees:   6/21/23 
Date of Implementation:     6/21/23 
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Contract Requiring Board Approval: Student Housing Software Systemwide Contract, System 
Office 
 
BACKGROUND 
StarRez is a comprehensive software solution designed for managing residential life operations 
in educational institutions and housing organizations. It streamlines and automates processes 
related to housing assignments, room selection, billing, reporting, and communication, providing 
administrators with efficient tools to enhance the overall resident experience. The software also 
offers features such as roommate matching, maintenance requests, and community 
programming, enabling organizations to create a seamless and engaging living environment for 
their residents. 
 
The existing umbrella contract between Minnesota State and StarRez was established in 
response to a request for proposal (RFP) in 2015, which received only one response. In January 
2016, the Board approved this contract for seven (7) years, set to expire in August 2023. Some 
Minnesota State campuses heavily rely on the functionality provided by StarRez software, making 
any transition to an alternative vendor a complex and time-consuming process that necessitates 
thorough planning. Currently, a total of six universities and four colleges have subscribed to the 
StarRez contract, amounting to a total cumulative expenditure of nearly $997,000 over the last 
seven years. The current contract extension will allow us sufficient time to conduct a new RFP 
and potentially switch to a different system if recommended by the RFP committee. Extending 
the contract by two (2) years and keeping within the previously approved not-to-exceed amount 
of $2,000,000 allows for the system office to plan for and conduct an RFP for housing software 
solutions that would integrate with the upcoming NextGen Student implementation. 
 
Considering that Minnesota State already utilizes StarRez, it would be beneficial to defer 
replacing StarRez until Minnesota State has a clearer understanding of how the implementation 
of the student module or alternative solutions can eventually integrate with student modules. By 
allowing a two-year extension, Minnesota State University can collaborate with Workday. 
Although Workday does offer a connector to StarRez, the assessment of other potential solutions 
must be incorporated into the student module implementation plan. 
 
FINANCIAL TERMS 
The campuses are responsible for procuring and paying for StarRez under this umbrella contract 
provided by the system office. This arrangement serves as an extension to an existing contract, 
which was originally established for 7 years. The System Office is requesting a two-year contract 
extension. This request does not impact the current maximum allowable cost for this contract of 
$2,000,000. 
 
RECOMMENDED COMMITTEE MOTION 
The Finance and Facilities Committee recommends that the Board of Trustees authorize the 
chancellor or the chancellor’s designee to extend the current contract with StarRez by two years, 
for a total term of nine (9) years, with a not to exceed amount of $2,000,000 for the purpose of 
housing software. The Finance and Facilities Committee further recommends that the Board of 
Trustees directs the chancellor or his designee to execute all necessary documents. 
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RECOMMENDED BOARD MOTION 
The Board of Trustees authorizes the chancellor or the chancellor’s designee to extend the 
current contract with StarRez by two years, for a total term of nine (9) years, a not to exceed 
amount of $2,000,000 for the purposes of housing software. The Board of Trustees directs the 
chancellor or his designee to execute all necessary documents. 
 
 
Date Presented to the Finance and Facilities Committee: 6/21/23 
Date Presented to the Board of Trustees:   6/21/23 
Date of Implementation:     6/21/23 
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AGENDA ITEM SUMMARY 
 
NAME: Finance and Facilities Committee DATE: June 21, 2023 

TITLE:  FY2024 Operating Budget (Second Reading) 
 

 

☐ Proposed New Policy or        
Amendment to Existing Policy 
 

☒ Approvals Required by 
Policy 

☐ Other Approvals 

☐ Monitoring/Compliance ☐ Information  

PRESENTERS 
Bill Maki, Vice Chancellor for Finance and Facilities 
Edward Inch, President, Minnesota State University, Mankato 
Joe Mulford, President, Pine Technical and Community College 
Steve Ernest, System Director, Financial Planning & Analysis 
 
PURPOSE 
Board Policy 5.9, Biennial and Annual Operating Budget Planning and Approval, requires the 
Board of Trustees to approve the systemwide annual all funds operating budget plans for 
colleges, universities and the system office. Board Policy 5.11, Tuition and Fees, requires the 
Board of Trustees to approve the tuition and fee structure for all colleges and universities. This 
agenda item occurs annually in May (first reading) and June (second reading) so that colleges and 
universities can begin the fiscal year with approved tuition and fee rates and operating budgets. 
Fiscal year 2024 begins on July 1, 2023, and ends on June 30, 2024. This is the second reading of 
the fiscal year 2024 Operating Budget. 
 
STATE APPROPRIATION AND LEGISLATION OVERVIEW 
State appropriations are the largest single source of funding for our colleges and universities. 
During the 2018-2019 and 2020-2021 biennia, the system-level relationship between 
appropriation dollars and tuition revenue was approximately fifty-fifty. For the 2022-2023 
biennium, this relationship shifted to approximately 53 percent appropriation dollars to 47 
percent tuition dollars. Chart 1 shows the history of this relationship. This recent shift means the 
relationship has moved closer to the 67 percent appropriation to 33 percent tuition relationship 
set in Minnesota Statute as the intended policy of the legislature. However, a significant reason 
for this shift has been lower overall tuition revenues due to lower enrollment. 
 
As a result of substantial appropriations made during the 2023 legislative session, it is estimated 
that the relationship will move to approximately 57 percent appropriation to 43 percent tuition 
in fiscal year 2024. In the second year of the biennium, as a result of biennial appropriations being 
skewed towards the first year of the biennium, the relationship will likely remain stable at 57 
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percent appropriation versus 43 percent tuition in fiscal year 2025 unless there are significant 
changes in college and university enrollments. 
 

Chart 1 
Appropriation and Tuition Relationship 

 
 
As shown in Table 1, significant parts of Minnesota State’s budget request were funded in the 
enacted budget for the 2024-2025 biennium.  
 

Table 1 
2024-2025 State Biennial Budget Bill Appropriations 

 

 
 

New Appropriations
in Thousands of Dollars

System 
Request

Governor's 
Budget

House Bill Senate Bill
Budget 

Enacted
Enacted vs 
Requested

System Stabilization 125,000 125,000 125,000 125,000 128,000 3,000
One-time Operation Support 50,000 74,000 50,000 50,000

Tuition Freeze 75,000 75,000 75,000 0
Student Support, Basic Needs 26,000 26,000 26,000 26,000 6,316 (19,684)

Transfer Scholarships 12,000 12,000 (12,000)
Emergency Grants 10,000 (10,000)

Z-degrees/Free Materials 2,000 2,000 2,000 0
Advanced Technology/Facilities 49,000 11,500 25,000 20,000 13,500 (35,500)
Industry Sector Development 25,500 12,500 10,000 13,500 (12,000)

Workforce Scholarships 25,500 12,500 (25,500)
IRAP Employer Contributions 521 1,733 521 1,733 1,733

Unemployment Insurance 1,618 1,618 1,618
Menstrual Products 764 764 764

Child Development Pathway 475 475
Total 350,000 175,021 331,351 256,285 292,906 (57,094)
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For Minnesota State, the enacted budget includes $292.9 million in new funding for the 2024-
2025 biennium. Of that, $168.3 million continues into the 2026-2027 biennium. The following 
appropriations are included in the enacted law, Chapter 41 for the 2023 legislative session. 

• Minnesota State Stabilization: The law appropriates $128 million for Minnesota 
State Stabilization, which includes $61.5 million in fiscal year 2024 and $60.5 
million in fiscal year 2025, with $37.5 million ongoing in the tails to help address 
college and university inflationary needs. Also included is $3 million for central 
office and shared services, which is $1 million in fiscal year 2024 and $2 million in 
fiscal year 2025, with $2 million ongoing in the tails. This funding will help address 
inflationary needs for system operations. Also included is $3 million for enterprise-
wide technology, including upgrading the Integrated Statewide Record (ISRS) 
system, which is $1.5 million each year of new money over the biennium. 

• Campus One-Time Support: The law appropriates $50 million of one-time funding 
in fiscal year 2024 for campus support. This funding is provided in response to the 
structural gaps remaining in institutional budgets as the effects of the pandemic 
continue to recede. Allocation of this money would be based upon each 
institution’s estimated tuition revenue loss due to declines in enrollment from 
fiscal year 2019 to fiscal year 2023, except that no institution would receive less 
than $300,000. 

• Tuition Freeze: The law appropriates $75 million for a tuition freeze, which is $25 
million in fiscal year 2024 and $50 million in fiscal year 2025, with $37.5 million in 
the tails. Undergraduate tuition rates will remain at their current levels for the 
2024-2025 biennium. 

• Student Support: The law includes $6.316 million for student support, which is 
$3.158 million each year of the biennium and ongoing in the base. The funding will 
help campuses address basic needs insecurity, mental health and other high-need 
student support services by increasing the amount of available resources to 
students. In addition, this funding will provide systemwide resources and 
coordination. 

• Z-Degree Textbook Program/Open Educational Resources: The law appropriates 
$1 million in one-time additional funds each year of the biennium for a total of $2 
million to reduce students’ out-of-pocket costs by expanding free offerings in 
course materials and resources, including through open educational resources, 
open textbooks, and implementation of Z-Degrees. While this is one-time funding, 
the law also continues the $50,000 already existing in base funding. 

• Equipment and Learning Environments: The law appropriates $13.5 million in 
one-time funding for equipment and learning environments, which is $6.75 million 
each year of the biennium for upgrades to college and university equipment and 
learning environments. The $6.75 million appropriated in fiscal year 2025 is to be 
matched with cash or in-kind contributions from non-state sources. 

• Develop and Expand Industry Sector Programming: The law appropriates $13.5 
million in one-time funding for program development, which is $6.75 million each 
year of the biennium to develop and expand industry sector programming to build 
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capacity and support new and redesigned curricular options with an emphasis on 
offering students work-based learning experiences. The $6.75 million 
appropriated in fiscal year 2025 is to be matched with cash or in-kind contributions 
from non-state sources. 

• Workforce Development Scholarships: There is no new funding for this program, 
but the law does continue the $4.5 million each year of the biennium already in 
the base. There is language in the law that adds construction, education and public 
safety to the list of eligible programs for the workforce development scholarship 
program. 

• IRAP Contribution Increase: The law appropriates $861,000 in fiscal year 2024 and 
$872,000 in fiscal year 2025 for costs associated with the increased employer 
contribution rates for the higher education Individual Retirement Account Plan 
(IRAP). The employer contribution rate on behalf of participants in the IRAP will 
increase from 6 percent to 8.75 percent of salary. The ongoing amounts are slightly 
higher at $883,000 in fiscal year 2026 and $894,000 in fiscal year 2027. 

• Unemployment Insurance Reimbursement: The law appropriates $809,000 in 
both fiscal year 2024 and fiscal year 2025 for unemployment insurance aid. This is 
base funding. Language in the law requires Minnesota State to report to the 
Legislature every January the balances in unemployment insurance aid accounts 
and information about the annual changes in reimbursable costs for higher 
education workers receiving unemployment insurance benefits. 

• Menstrual Products: The law appropriates $482,000 in fiscal year 2024 and 
$282,000 in fiscal year 2025 and ongoing in the base for Minnesota State campuses 
to provide menstrual products in campus restrooms free of charge. 

• Child Development Associate Pathway: The law appropriates $475,000 in one-
time funding in fiscal year 2024 to develop a transparent pathway for current child 
development associate credential holders to be awarded academic credit that 
aligns with related academic certificate, diploma and degree programs. Funds are 
to be used to develop curriculum at eight colleges and universities and develop 
training and advising tools. 
 

LEGISLATION FOR OTHER STATE AGENCIES AFFECTING MINNESOTA STATE 
Other provisions in the law, including appropriations to the Office Higher Education, that have an 
impact on Minnesota State and students include: 

• North Star Promise: The law creates a scholarship program at the Office of Higher 
Education (OHE) beginning in fiscal year 2025 (the year after the budget being 
considered by the board in this document) to award scholarships to eligible 
students in an amount not to exceed 100 percent of tuition and fees after grants 
and other scholarships are deducted. Each scholarship is for one semester but may 
be renewed provided the eligible student continues to meet the conditions of 
eligibility. Eligibility for the scholarship includes that the student has completed 
the FAFSA, has a family adjusted gross income below $80,000, has not earned a 
baccalaureate degree at the time the scholarship was awarded, is enrolled in at 
least one credit per semester, and is making satisfactory progress. There is 
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$117.226 million in fiscal year 2025 appropriated for this program, with $49.5 
million ongoing each year after that. Preliminary estimates done by the OHE 
indicate that in fiscal year 2025, 5,350 Minnesota State college students will 
benefit from this program, with an average award of $1,900 on top of the State 
Grant and other sources. For Minnesota State university students, the estimated 
numbers are 4,400 students receiving an average of $3,170. Significantly, if funding 
is still available in the appropriation after the first round of awards, the law also 
provides for the possibility of additional grants from the North Star Promise 
program. These additional grants could be used for things like books, supplies, 
transportation and other expenses in fiscal year 2025. In one possible scenario 
envisioned by OHE, roughly 6,000 Minnesota State college students and 6,000 
Minnesota State university students could receive $1,700 to $2,800 in these 
additional grants.  

• State Grant Program: The law includes an increase in the living and miscellaneous 
expense allowance (LME) in the State Grant program of $12 million in fiscal year 
2024 and $9.1 million in fiscal year 2025. There is $10 million ongoing in the base. 
The bill increases the LME from 109 percent to 115 percent of the federal poverty 
guidelines when calculating the LME. The bill also includes $12.7 million in fiscal 
year 2024 and $5 million in fiscal year 2025 and ongoing in the tails, to conform 
the State Grant program with changes to the federal needs analysis and Pell Grant 
calculation that were passed by Congress in December 2021 and are currently 
scheduled to be implemented for the 2024-2025 aid year. These changes will have 
a significant impact on State Grant administration and spending. The changes 
impact two key areas – the calculation of the student and family contributions or 
EFC, and the calculation of and eligibility for the Pell Grant award. 

• Student Parent Support Initiative: The law includes $3 million in fiscal year 2024 
and $3 million in fiscal year 2025 and in the base for grants to support student 
parents. In order to address the needs and support the educational goals of 
expectant and parenting college students across Minnesota, grants will be 
awarded by OHE, and services will be provided to assist parents. 

• Emergency Assistance for Students: The law includes an additional $3.26 million 
in both years of the biennium and in the base for a total of $3.579 million each 
year for emergency assistance grants to meet emergency needs of students. Of 
that funding, $2.25 million each year of the biennium is for direct emergency 
grants to students attending a Minnesota State college or university. 

• Direct Admissions Program: The law includes an additional $575,000 each year in 
the base for the Direct Admissions Program. This appropriation is intended to 
leverage existing K-12 and higher education student information systems to 
automate the admissions process for students, and to offer conditional admission 
to Minnesota colleges and universities to high school seniors based on the 
students’ high school performance. 

• Grants to Underrepresented Teacher Candidates: The law adds an additional 
$800,000 each year of the biennium in one-time funds for grants to 
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underrepresented student teachers for a total of $1.925 million each year of the 
biennium. The ongoing base amount for this program is $1.125 million. 

• Grants to Student Teachers in Shortage Areas: The law adds an additional 
$800,000 each year of the biennium in one-time funds for a total of $1.3 million 
each year, for a grant program for student teaching stipends for low-income 
students who intend to teach in a license shortage area or rural school district after 
graduating and receiving their teaching license. The ongoing base amount for this 
program is $500,000.  

• Teacher Shortage Loan Repayment Program: The law adds an additional $800,000 
each year of the biennium in one-time funds for the teacher shortage loan 
repayment program, for a total of $1 million each year of the biennium. The base 
amount for this program is $200,000. The law also amends this program that to 
the extent funds are available, eligibility extends to teachers who teach in a rural 
district or in a license shortage area. 

• Next Generation Nursing Assistant Training Program: The law appropriates $3 
million in one-time funds in fiscal year 2024 for a transfer to Minnesota State for 
HealthForce Minnesota to coordinate and implement the Next Generation Nursing 
Assistant Training Program for the recruitment and training of students to become 
certified nursing assistants. 

• Minnesota American Indian Scholarships: The law includes $8.5 million each year 
of the biennium and in the base to establish a program to provide a first-dollar 
tuition and fee free pathway for eligible Minnesota American Indian students to 
complete an undergraduate education. Of this amount, $4.468 million in each year 
of the biennium is for a transfer to Minnesota State to provide a full tuition and 
fee waiver to a student eligible for this program. To be eligible, a student must be 
enrolled in an undergraduate certificate, diploma or degree program, be either a 
Minnesota resident or an enrolled member or citizen of a Minnesota Tribal Nation, 
regardless of resident status, and have not obtained a baccalaureate degree or 
been enrolled for 180 credits or the equivalent. Preliminary estimates done by OHE 
indicate that 1,637 eligible individuals at Minnesota State institutions could benefit 
from this program. 

• Inclusive Higher Education: The law appropriates $1 million each year of the 
biennium and in the base to the Office of Higher Education to enter into a contract 
establishing the Inclusive Higher Education Technical Assistance Center and 
establish a competitive grant program for Minnesota institutions of higher 
education to develop new or enhance existing inclusive higher education 
initiatives to enroll or increase enrollment of students with an intellectual 
disability. 

• Hunger-Free Campus Grants: The law appropriates an additional $1.4 million in 
fiscal year 2024 and $898,000 in fiscal year 2025 and ongoing in the tails, for the 
Hunger-Free Campus Grant program. The base amount for this program is $1 
million. The program was also amended to require the student advisory council 
established under current law to create an application process and make final 
recommendations to the higher education commissioner; and expands the 
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hunger-free grants to non-profit private postsecondary institutions (no more than 
20 percent of the total grant awards shall be for non-profit private postsecondary 
institutions) and increases the campus maximum awards. The initial institution 
designation award is increased from $8,000 to $25,000 and the sustaining award 
is increased from $5,000 to $15,000. 

• Postsecondary Student Basic Needs Working Group: Included in the law is 
$44,000 in one-time funding in fiscal year 2024 to administer a postsecondary 
student basic needs working group to review, assess, and make specific 
recommendations on strategies to meet the basic needs of higher education 
students. 

• Report on Minnesota State Colleges and Universities Course Placement 
Practices: The law appropriates $250,000 in one-time funding in fiscal year 2024 
for the Office of Higher Education to document, review, and analyze college 
admission and course placement policies, practices, and assessments used by 
Minnesota State. 

• Paramedic Scholarships: The law appropriates $3.2 million in one-time funding in 
fiscal year 2024 for the paramedic scholarship program; $3 million is for awarding 
600 student scholarships, $100,000 is for promotion of the program and student 
recruitment efforts, and $100,000 is for administering the program. 

• Fostering Independence Grants: The law appropriates an additional $486,000 in 
fiscal year 2024 and $655,000 in fiscal year 2025 and ongoing in the base for the 
grant program for individuals currently or formerly in foster care to receive a grant 
for up to five years for higher education costs. The total cost for the program is 
$4.247 million in fiscal year 2024 and $4.416 in fiscal year 2025 and ongoing in the 
tails. 

• Foster Care Grant Wraparound Services: The law appropriates $500,000 in one-
time funds in both fiscal year 2024 and fiscal year 2025 for an education support 
and wraparound service program that provides assistance and support to 
individuals who were in foster care at the age of 13 or later; and for individuals 
who are transitioning from foster care to adulthood, up to age 27, to improve the 
likelihood of completing a degree and securing a stable career. 

 
ENROLLMENT OUTLOOK 
Enrollment loss continues to challenge our colleges and universities.    Colleges and universities 
expect to end fiscal year 2023 down 2.5 percent compared to fiscal year 2022. At the start of 
fiscal year 2023, colleges and universities were projecting a 2.4 percent decrease. Colleges are 
projecting 1.3 percent decline and university enrollment is projected to decline 4.3 percent.  
Colleges and universities continue to invest in enrollment strategies hoping to improve 
recruitment of new students and retention of our current students. 
 
Moving into the next biennium, colleges and universities are planning for less enrollment loss in 
fiscal year 2024 and modest increases in fiscal year 2025.  In fiscal year 2024, colleges built their 
operating budgets on an overall enrollment loss of 0.6 percent.  Universities are projecting a one 
percent enrollment decline in fiscal year 2024, for a system level decline of 0.7 percent, resulting 

100



in 104,565 FYE projected in fiscal year 2024. Chart 2 shows the historical and projected 
enrollment numbers. 

 
Chart 2 

FY2008 – 2025 Full Year Equivalent (FYE) Enrollment 

 
 
As of June 5, 2023, fiscal year 2024 year-to-date enrollment for summer term is currently 2.3 
percent higher than what it was at the same time last year, and year-to-date enrollment for fall 
term 2023 is up 1.8 percent from the same time last year.  College year-to-date enrollment for 
both summer and fall terms are what is driving improvement in enrollment.  Colleges are up 5.8 
percent for summer and 3.6 percent for fall compared to the same time a year ago.  University 
year-to-date enrollment continues to trend downwards with summer term 1.6 percent less and 
fall term 0.8 percent less than this time a year ago.   
 
The enrollment outlook for fiscal year 2025 is more optimistic with system level enrollment 
increasing by 2.2 percent, with 1.7 percent for colleges and 3.1 percent for the universities.  At 
the conclusion of the 2023 legislative session, significant investments were approved to provide 
students with more resources to support their education and assist with the cost of their 
attendance.  In the higher education omnibus bill, there are many current and new programs to 
be administered by the Office of Higher Education that may increase enrollment of new students 
and/or improve the retention of current students. 
 
COLLEGE AND UNIVERSITY BUDGET DEVELOPMENT 
While funding for the 2024-2025 biennium is significant, the one-time nature of much of the 
funding will pose some challenges for college and university long-term planning. In addition to 
the one-time funding of $50 million going away in the 2026-2027 biennium, the system operation 
funding is also set be reduced from $128 million to $83 million in the next biennium. These 
amounts are not actual appropriations but are the starting point for the following legislature. 
Since employee compensation comprises about 75 percent of expenses in institutional budgets, 
colleges and universities will need to ensure they have sufficient on-going revenue to cover fiscal 
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years 2024-2025 collective bargaining settlements into the next biennium as well as investments 
that are made in new positions to advance strategic priorities.  
 
To some degree, the one-time appropriations in the 2024-2025 funding continue the one-time 
assistance provided by Federal Higher Education Emergency Relief Funding (HEERF) during the 
COVID-19 pandemic. In fiscal year 2022, approximately $323 million in HEERF was included (spent 
or transferred in as lost revenue) in college and university budgets. In fiscal year 2023, the 
amount used dropped to $58 million. In fiscal year 2024, the federal funding has essentially gone 
away, with $6.6 million continuing for activity in the process of being completed. Any positions 
supported by these funds have now either ended or have been moved to other funding sources. 
 
College and university fiscal year 2024 budgets align financial resources with the system focus 
areas of student success and equity, workforce and economic development; technology 
solutions; data democratization, and organizational effectiveness.   
 
New investments are being made by campuses to identify high student impact practices. These 
high impact practices focus on ultimately improving student retention and persistence towards 
completion.  These practices are included in different structures across our system.  Examples 
include: 
 

• Central Lakes College implementing Case Management Advising which applies the most 
intensive advising practices to the students that need them the most: those with a high 
school grade point average below 3.0 and those with low Accuplacer scores. 

• Fond du Lac Tribal and Community College continuing its holistic student support work 
using the NorthStar student success platform, advising redesign focusing on first-time 
college students, a new student basic needs intake form, and a new online orientation 
platform. 

• Normandale Community College supporting staffing for its Student Resource Center to 
connect students to childcare, food, housing, transportation, health care, and other 
services. 

• Several colleges implementing the Salesforce CRM tool to allow them to better manage 
its prospect pool and communicate more robustly with prospective students prior to 
completing their application. 

• Minnesota State University, Mankato’s investments in its MavPass peer to peer 
supplemental instruction mentoring program for students in courses that have 
historically had high numbers of D grades, F grades, and withdrawals from the course. 
This program has improved overall success rates as well as reduced opportunity gaps. 

• St. Cloud State University’s focus on individualized student success which includes the use 
of Husky Coaches, who are focused fully on serving students from the time they are 
admitted until they graduate. 
 

Another strategic area of new investments is focusing on expanding opportunities for reskilling 
Minnesota’s workforce to bolster the state’s economy.  Minnesota State’s Equity 2030 goal is to 
ensure that no individual – working adult, high school non-completers, new immigrants, or others 
– will be left behind in their quest for economic stability.  College and university examples include: 
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• Dakota County Technical College adding X-ray rooms to accommodate an additional 
cohort in its Dental Assistant program and adding a commercial HVAC diploma. 

• Hennepin Technical College expanding their HVAC, Robotics, Dental, and Plumbing 
programs. 

• Ridgewater College creating a new Career Services Coordinator position to work closely 
with its Student Success team and serve as liaison with community partners and 
employers and increasing enrollment through three new programs: Meat Cutting, 
Plumbing, and Advanced Esthetics. 

• Multiple colleges adding positions in their Workforce Solutions or Customized Training 
departments to support workforce needs. 

• Minnesota State University Moorhead launching three new graduate programs in Social 
Work, Criminal Justice, and Athletic Training along with an EdD with a Healthcare 
Emphasis in partnership with the Mayo Clinic. 

• Winona State University making increasing investments in high demand programs such 
as nursing and education. 
 

While the fiscal year 2024-2025 biennium provides a significant amount of new operating 
resources, many colleges and universities established their fiscal year 2024 operating budgets 
with a focus on ensuring that long-term commitments were not being made with one-time 
resources.  Many colleges and universities are planning a surplus for fiscal year 2024 with a plan 
that the surplus will be used in fiscal year 2025 to help cover inflationary costs. In addition, many 
colleges and universities are utilizing the one-time campus support funds to make investments 
in their infrastructure or to allow for additional time to adjust their operating budgets to account 
for declining enrollment.  Some institutions are utilizing this funding to offer BESIs (Board Early 
Separation Incentives) to reduce employee FTE before having to consider involuntary measures 
to do so. 
 
In addition to new state investments, colleges and universities continue to reassess and 
reallocate spending on a regular basis to maintain focus on strategic priorities such as the success 
of students, continuation of the system’s commitment to affordability, and strengthening 
strategies that address workforce opportunity gaps.  For fiscal year 2024, total reallocations are 
projected to be $34.2 million, with $20.7 million of the total used to balance the budget.  Colleges 
and universities anticipate redeploying over 70 faculty and staff vacancies into higher priority 
areas. Systemwide, approximately 371 academic programs will see increased investments by 
shifting resources from approximately 419 other academic programs. For comparison, in fiscal 
year 2023, total reallocations are estimated at $41.5 million, with $21.9 million of the total used 
to balance the budget. 
 
STUDENT CONSULTATION 
An important part of college and university budget preparation is consulting with campus student 
associations as called for in Board Policy 2.3, Student Involvement in Decision-Making, and 
system procedure 2.3.1, Student Involvement in Decision-Making, in order to gather student 
input and feedback on proposed changes in tuition and fees. Institutions in the Revenue Fund 
consult with students and with users of the facilities when considering rates and budgets. Rates 
charged for the Revenue Fund are specific to supporting Revenue Fund programs and facilities, 
including the pledge to pay outstanding debt service, operating costs, and addressing deferred 
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maintenance.  
 
Letters documenting student consultation at each campus are included in the supplemental 
materials (SP-14). Most of these letters show that students were satisfied with the information 
provided and opportunities to ask questions about the rate setting and budget planning 
processes. Almost of all the letters were prepared before the legislative session concluded so at 
that time an undergraduate tuition freeze for next academic year was not finalized. Northland 
Community and Technical College was unable to get a letter from its student association due to 
extenuating circumstances. Policy does not require campus student associations to take a 
position on tuition and fee increases.  Some chose to do so and the majority that did endorsed 
or understood fee increases that institutional leadership proposed.   
 
As was discussed in both April and May, Board Policy 2.3 Student Involvement in Decision-Making 
and System Procedure 2.3.1 Student Involvement in Decision-Making will go through the formal 
review process in fiscal year 2024 as this policy and procedure were last updated in April 2019. 
The system will consult with constituent groups to review the policy and procedures that govern 
the student consultation process. The process will include students, campus administrators, and 
system office staff, and will be convened under the direction of Academic and Student Affairs. 
LeadMN has expressed concern that the current annual process is broken. In addition, the 
Minnesota State University Moorhead Student Consultation Letter detailed concerns about the 
lack of an accountability mechanism within the policy and procedure. 
 
PROPOSED FY2024 TUITION RATES 
State appropriations of $75 million were provided to freeze undergraduate tuition rates for the 
two years of the biennium. This funding was calculated to be in-lieu of a 3.5 percent tuition rate 
increase, saving the average college student approximately $191 per year and saving the average 
university student approximately $304 per year. Under the language in the law, “The Board of 
Trustees may not set the tuition rates in any undergraduate degree-granting program for the 
2023-2024 and 2024-2025 academic years at a rate greater than the 2022-2023 academic year 
rates. The student tuition relief may not be offset by increases in mandatory fees, charges, or 
other assessments to the student.”  
 
In addition to freezing undergraduate tuition rates, the law also stipulates that “Colleges and 
universities are permitted to increase differential tuition charges in fiscal years 2024 and 2025 
where costs for course or program delivery have increased due to extraordinary circumstances 
beyond the control of the college or university. Rates and rationale must be approved by the Board 
of Trustees.” This limitation has been paired with tuition freeze language in the past in order to 
provide for very specific expenses that are in addition to normal instructional costs. A limited 
number of differential tuition rate increases involving 6 colleges and 4 universities are included 
in this budget request. Detailed amounts are included in Attachments 1C and 1D, and the 
rationale for these increases is included in Attachment 1H. These increases fall into four 
categories: 

• Technical programs, experiencing inflationary costs outside of institutions’ control in 
the areas of equipment service and replacement costs. 

• Professional Programs, experiencing cost increases in accreditation and online 
assessment and licensing costs. 
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• Sciences, where inflationary costs in supplies and needed services have increased. 
• Fully online undergraduate programs, new programs with market-driven rates set to 

cover unique costs and based on market research. 
 
STATE GRANTS, FEDERAL GRANTS, AND NET TUITION  
The net tuition is the amount a student pays after financial aid grants are subtracted from total 
tuition. The net tuition varies depending on a student’s full- or part-time status, college or 
university of attendance, academic program choice, and financial aid award.  
 
Need-based financial aid programs help bridge the gap between the cost of attendance and the 
expected family contribution, a calculation based upon family income and circumstances. In fiscal 
year 2022, the most recent year of financial aid data available, students enrolled at Minnesota 
State received $545 million in the form of grants.  
 
Estimated Tuition Costs for State Grant Recipients   
For students receiving State Grants, the estimated net impact of the federal and state grant 
changes for college and university undergraduate students is reported by income category in 
Table 2. These estimates are based on Office of Higher Education (OHE) projections for State 
Grant awards with Minnesota State tuition rates frozen in fiscal year 2024. 

 
Table 2 

FY2024 Estimated Change in Student Tuition Cost by Income 
Degree-Seeking Undergraduate Students Receiving State Grant 

 
A. State Colleges 

Recipient AGI (Adjusted 
Gross Income) Level 

State Grant Recipients  
Headcount (% Change) 

Change in 
Student Tuition 

Cost 

Average 
Student Tuition 

Cost 
Less Than $20,000 8,937 (+1.3%) -$140 $812 
$20,000 to $39,999 9.023 (-2.1%) -$72 $1,459 
$40,000 to $59,999 4,186 (-5.5%) $31 $2,019 
$60,000 to $79,999 2,262 (-8.2%) -$77 $2,980 
$80,000 and Above 1,148 (-4.3%) $69 $3,661 

All State Grant Recipients 25,555 (-2.2%) -$104 $1,558 
Non-State Grant Recipients  119,073 $0 $5,471 

 
 

B. State Universities 

Recipient AGI (Adjusted 
Gross Income) Level 

State Grant Recipients  
Headcount (% Change) 

Change in 
Student Tuition 

Cost 

Average 
Student Tuition 

Cost 
Less Than $20,000 2,572 (-10.6%) -$221 $1,993 
$20,000 to $39,999 2,659 (-12.8%) -$43 $2,565 
$40,000 to $59,999 1,970 (-12.3%) -$118 $3,497 
$60,000 to $79,999 1,506 (-15.5%) -$263 $5,057 
$80,000 and above 1,495 (-1.1%) $83 $6,514 

All State Grant Recipients 10,202 (-11.0%) -$125 $3,547 
Non-State Grant Recipients  46,202 $0 $8,685 
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Estimated numbers of state grant recipients are influenced by several factors, including trends in 
enrollment overall and in filing rates for the Free Application for Federal Student Aid (FAFSA) 
form. For purposes of projecting spending for the Minnesota State Grant program, OHE uses 
headcount enrollment as a proxy for the change in the number of students completing the FAFSA 
or Minnesota State Aid application. 
 
Estimated tuition costs for State Grant recipients include the effects of both state and federal 
(Pell) grant awards. For the 2023-2024 award year, the maximum amount of a federal Pell grant 
will increase by $500 to $7,395 per year. Due to the tuition freeze, the average Minnesota State 
college tuition before any financial aid will remain at $5,471 per year and the average Minnesota 
State university tuition before any financial aid will remain at $8,685 per year. For college 
students receiving a State Grant, average tuition after grants is projected to decrease by $104 to 
$1,558 per year. For university students receiving a State Grant, average tuition is projected to 
decrease by $125 to $3,547 per year. While application expectations and the effects of averaging 
within each bracket shows uneven effects across the ranges shown, the average student tuition 
cost decreases as income brackets decrease. Under the provisions of the North Star Promise 
program, it is anticipated that the top three boxes in the right-hand column of the college and 
university portions of the above table will be zero dollar amounts for the 2024-2025 academic 
year.  
 
PROPOSED FISCAL YEAR 2024 FEE RATES 
Colleges and universities incorporate fee planning in their annual budget planning and 
consultation process. Fees are charged to cover costs related to specific resources and 
opportunities offered at the campus level. All fees are included in the student consultation 
process and subsequent advice to the president, and many fee-supported activities continue to 
have student oversight during the academic year. For fiscal year 2024, all universities and 16 of 
the 26 colleges plan to increase at least one fee. All fees are at or below the maximum amounts 
authorized by the Board per Policy 5.11, Part 5, Subpart b.  
 
Minnesota Statutes section 135A.0434 and Board Policy 2.8 Student Life require a referendum if 
student activity and athletic fees are raised by more than two percent. Four colleges and two 
universities held referendums where students approved fee increases in excess of two percent 
for either the student activity or athletics fee. 
 
Specific fee rates for each college and university are listed in SP-3 in the supplemental materials. 
SP-1 shows the combined rates for tuition plus fees. The average increase for all colleges and 
universities is 0.6 percent, with colleges increasing by 0.5 percent and universities increasing by 
0.8 percent. Twelve of the twenty-six colleges have 0.0 percent increase. 
 
PROPOSED FISCAL YEAR 2024 REVENUE FUND RATES AND BUDGETS 
The Board of Trustees maintains statutory oversight of the Minnesota State Revenue Fund, 
including fee approvals. Revenue Fund facilities and programs include residence halls, dining 
services, student unions, health/wellness centers, parking and other revenue-generating 
facilities. Revenue Fund facilities and programs are solely funded by student and user fees.  These 
fees are required to generate sufficient revenue to pay debt service, operate, equip, maintain, 
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and repair Revenue Fund facilities as well as their associated programs. Eight colleges and all 
seven universities are currently in the Revenue Fund.  SP-11 identifies the institutions and the 
Revenue Fund facilities and programs at each location.  The Revenue Fund is highly influenced by 
enrollment as nearly seventy-five percent (75 percent) of Revenue Fund revenues come from 
room and board.   
 
Proposed Average Revenue Fund Fee Rates for Fiscal Year 2024  
Universities and colleges with Revenue Fund facilities and programs propose rates and increases 
for fiscal year 2024 to account for inflation and enrollment trends, maintain quality services, and 
ensure proper reinvestment and upkeep of the facilities. Average rates and changes are in Table 
3 below. 
 

Table 3 
Proposed Annual Average Rates for FY2024 

 

Revenue fund program or facility FY2024 Rate $ Change % Change 
Room and board for traditional double 
room with meal plan* $9,723.00 $212.00 2.20% 

Student Union** $288.18 $6.96 2.47% 

Wellness and Recreation Facilities*** $181.55 $2.93 1.64% 

Parking**** $280.41 $8.92 3.29% 
      * St Cloud has a decrease in Room and Board of 7.7 percent which impacts the average. Three (3) 

institutions have a 4.9 percent increase, one (1) at 4.2 percent and one (1) at 2.8 percent.   Minnesota 
North College – Vermilion Campus is not included in this average. 

    ** Three (3) of nine (9) institutions are not changing Student Union fees.  
  *** Three (3) of five (5) institutions are not changing Wellness and Recreational Facility fees. 
**** Four (4) of the seven (7) institutions propose no increases. Three (3) institutions propose increases: 

Alexandria Technical and Community College 2.00 percent, Century College 4.93 percent, and 
Metropolitan State University 8.33 percent. St. Cloud State University is raising the annual rate but 
not the daily rate.  

 
Specific rates for individual colleges and universities and their Revenue Fund facilities and 
programs are displayed in Attachment 2A through 2E. 
 
Proposed Fiscal Year 2024 Revenue Fund Budget 
An overview of the Revenue Fund budget is shown in Table 4 below.  The budget reflects gradual 
improvement in overall Revenue Fund operations with less one-time funding being used to 
support ongoing costs.   
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Table 4 
Proposed FY2024 Revenue Fund Budget 

 

$s in millions 

FY2023 
Current 
Budget 

FY2024 
Proposed 

Budget $ Change  % Change 
Revenues     
 Operating Revenue $99.5 $103.2 $3.7 3.7% 
 Fund balance for 1x investments $1.5    
Total budgeted revenues $101.0 $103.2 $2.2 2.2% 
Expenses     
 Compensation $25.3  $26.4  $1.0 4.0% 
 Other operating costs $78.3  $78.9  $0.5 0.7% 
Total budgeted expenses $103.7  $105.2 $1.5 1.5% 
Budget gap ($2.6) ($2.0)   
HEERF transfer in $0.8 $0.0   
Fund balance to balance budget $4.9 $2.9   
Budget balance $3.0 $0.9   

 
• Overall, fiscal year 2024 revenues are projected to increase by 3.7 percent before 

factoring in the use of programmed fund balance. 
• Both fiscal years 2023 and 2024 are projected to be structurally unbalanced until colleges 

and universities utilize any remaining HEERF funding or fund balance.   
• In fiscal year 2023, $1.5 million of programmed fund balance was used to support one-

time investments in the Revenue Fund and another $4.9 million to help balance the 
budget. 

• While college and university General Fund operating budgets continue to rely on fund 
balance, the amount used to balance budgets in the Revenue Fund will decrease by $2.1 
million between fiscal years 2023 and 2024.   

• Expenses are projected to increase by 1.5 percent reflecting the efforts made to manage 
cost increases and right size operations to reflect current occupancy and usage. 

• $0.8 million of HEERF funds are being used in fiscal year 2023 to cover lost revenue. Any 
extension for schools with remaining HEERF funding is not anticipated to be used in the 
Revenue Fund. 

 
PROPOSED FISCAL YEAR 2024 ALL FUNDS AND GENERAL FUND BUDGETS  
The proposed fiscal year 2024 all funds operating budget totals $2.2 billion, 7.9 percent higher 
than in fiscal year 2023.   The increase is the result of $159.4 million in increased support by the 
state.   
 
Fifty million of the new support is one-time support to assist colleges and universities to become 
structurally balanced following enrollment loss since the COVID-19 pandemic.  In addition, $25 
million of new support is to offset the loss of new tuition revenue colleges and universities were 
anticipating from increasing undergraduate tuition by 3.5 percent but has since been frozen in 
fiscal years 2024 and 2025. 
 
The proposed $1.8 billion General Fund portion of the all-funds budget is 9.9 percent higher than 

108



last year.  The budget includes $948.9 million in state appropriation, a 20.2 percent increase over 
fiscal year 2023 and $708.1 million in tuition revenue, a 0.3 percent increase over fiscal year 2023.  
The projected tuition revenue amount reflects the undergraduate tuition freeze, a small 
projected decline in enrollment, and rate changes at the universities for graduate tuition rates.  
 
Fiscal Year 2024 All Funds Operating Budget 
The proposed Minnesota State fiscal year 2024 all funds operating budget includes the individual 
operating budgets of the universities, colleges, and system office.  It encompasses all aspects of 
the system’s educational enterprise: instruction, academic support, student services, technology, 
institutional support (administration), facilities (maintenance and operation), and student and 
residential life programs.   
 
State appropriation (42 percent) and tuition (31 percent) are the two primary sources of revenue.  
Other revenue sources are fees, grants, and auxiliary/enterprise income.  Compensation is the 
largest expense category, accounting for approximately 62 percent of the all-funds expenditure 
budget.  The proposed fiscal year 2024 all-funds operating budget is shown in Table 5. 
 

Table 5 
All Funds Operating Budget for FY2024 

 

$s in millions 

FY2023 
Current 
Budget 

FY2024 
Proposed 

Budget $ Change % Change 
Revenues     
  General Fund $1,655.0 $1,827.1 $172.1 10.4% 
  Revenue Fund $101.0 $103.2 $2.2 2.2% 
  Other Funds $309.0 $329.8 $20.8 6.7% 
  HEERF Funds $34.6 $6.6 ($28.0) -80.9% 
Revenues Total $2,099.6 $2,266.7 $167.1 8.0% 
Expenses     
  Compensation $1,363.4 $1,418.9 $55.5 4.1% 
  Operating costs $799.7 $855.5 $55.8 7.0% 
Expenses Total $2,163.1 $2,274.4  $111.2 5.1% 
Budget gap ($63.5)  ($7.7)    
HEERF transfer in $23.6 $0   
Fund balance to balance budget $59.7 $26.1   
Budget balance $19.7 $18.4   
          Numbers may not add due to rounding. 

 
Fiscal Year 2024 All Funds Operating Budget Highlights: 

• The proposed fiscal year 2024 all funds budget includes $2.3 billion in projected revenues 
and expenditures.   

• Fifteen colleges and universities anticipate using $26.1 million of fund balance across all 
funds to cover remaining budget gaps, with a third of that amount attributed to two 
universities. Eight plan to use $26 million of fund balance for one-time investments such 
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as facility and technology projects.  Almost all of the use of fund balance will impact the 
general fund. 

• Nineteen colleges and universities are projecting budget surpluses designated to support 
fiscal year 2025 operations. 

• Fiscal year 2024 revenues are projected to increase by $167.1 million (8.0 percent) with 
most of the increase as state appropriation.   

• Fiscal year 2024 expenses are projected to increase by $111.2 million (5.1 percent) over 
prior year expenses. 

 
The all-funds budget is shown net of the scholarship allowance. Approximately 80 percent 
($247.6 million) of an estimated $308.9 million of financial aid revenue is recognized as revenue 
used to pay student obligations (tuition, fees, room and board, and sales and services) with the 
balance ($61 million) reflecting the net financial aid payments to students for living expenses. 
College and university budgets as displayed in SP-7 in the supplemental packet reflect gross 
revenues and expenses before financial aid. The system-level all funds budget reflects revenues 
and expenses net of financial aid, requiring the calculation to allow for scholarship allowance as 
in the financial statements.  
 
Overall, the updated fiscal year 2023 operating budget is 1.6 percent less than the budget 
approved by the board a year ago, with revenues and expenses decreasing slightly less than 
originally projected.  Much of the change is in the General Fund with lower enrollments, and 
therefore less tuition revenue than initially projected a year ago.  College and university budgets 
were built on assuming an enrollment loss of around 2.4 percent less than the prior year. Lower 
enrollments in fiscal year 2023 also resulted in revenue loss in the Revenue Fund.   
 
Colleges and universities relied on $83.3 million in one-time funds in fiscal year 2023 to balance 
their budgets. About $23.6 million was the utilization of HEERF funds to replace lost revenues 
while $59.7 million was using fund balance to balance the budget. Bemidji State University ($12.1 
million) and St. Cloud State University ($17.3 million) make up nearly half of that amount system-
wide. Both universities have recently made significant budget reductions and anticipate 
additional reductions in the near future so they can align their ongoing revenues with their 
ongoing expenses. 
 
The proposed fiscal year 2024 operating budget incorporates assumptions about compensation 
changes anticipated to impact the budget. Compensation contract negotiations are underway 
both by the State of Minnesota and Minnesota State.  During the budget approval process for 
the first year of a new biennium it is not unusual that this process is not yet complete. Overall, 
the system is projecting an increase of $55.5 million in compensation costs, a 4.1 percent increase 
over the prior year. Other operating expenses are projected to increase by $55.8 million or 7.0 
percent. A portion of this increase is impacted by inflation along with colleges and universities 
making one-time investments in strategic priorities.  
 
Fiscal Year 2024 General Fund Operating Budget 
The largest component of the all-funds budget is the General Fund. The General Fund is used to 
record general operations for colleges, universities, and the system office consisting mainly of 
state appropriation, tuition, and other revenue. General Fund revenues and expenses account 
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for approximately 80 percent of the all-funds budget. The proposed General Fund budget is 
shown in Table 6.  
 

Table 6 
General Fund Operating Budget for FY2024 

 

$s in millions 

FY2023 
Current 
Budget 

FY2024 
Proposed 

Budget $ Change % Change 
Revenues     
 State appropriation $789.5 $948.9 $159.4 20.2% 
 Tuition $706.3  $708.1 $1.8 0.3% 
 Other revenues $143.4 $144.2 $0.9 0.6% 
 Fund balance for 1x investments $15.9 $25.9   
Total budgeted revenues $1,655.0 $1,827.1 $172.1 10.4% 
Expenses     
 Compensation $1,261.7  $1,309.7 $48.0 3.8 % 
 Operating costs $449.4  $522.1  $72.7 16.2% 
Total budgeted expenses $1,711.1  $1,831.8 $120.7 7.1% 
Budget gap ($56.1) ($4.7)   
HEERF transfer in $22.3 $0   
Fund balance to balance budget $49.2  $19.8   
Budget Balance $15.4 $15.1   
   Numbers may not add due to rounding. 

 
Fiscal Year 2024 General Fund Operating Budget Highlights: 

• The proposed fiscal year 2024 general fund budget includes $1.8 billion in projected 
revenues and expenditures.   

• Fiscal year 2024 general fund revenues are projected to increase by $172.1 million (10.4 
percent) and nearly all of the increase is attributed to the significant increase in state 
appropriation, including one-time funding, front loading the operations and maintenance 
increase into the first year of the biennium, and funding to cover a tuition freeze. 

• Fiscal year 2024 tuition revenues are projected to increase by $1.8 million (0.3 percent).  
• Fiscal year 2024 general fund expenses are projected to increase by $120.7 million (7.1 

percent) over prior year expenses. Compensation makes up 71 percent of expenses. 
• A dozen colleges and universities anticipate using $19.8 million in fund balance to cover 

budgetary gaps and eight plan to use $25.9 million fund balance for one-time 
investments.   

• Nineteen colleges and universities anticipate budget surpluses that will be used to 
support fiscal year 2025 operating budgets. 
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RECOMMENDED COMMITTEE MOTION 
The Finance and Facilities Committee recommends that the Board of Trustees adopt the 
following motion: 
 

• Adopt the annual total all funds operating budget for fiscal year 2024 as shown in  
Table 5. 

• Approve the proposed tuition structure recommendations and differential tuition 
rationale for fiscal year 2024 as detailed in Attachments 1A through 1H.  

• Establish that fiscal year 2024 tuition rates are effective summer term or fall term 2023 
at the discretion of the president. The chancellor or designee is authorized to approve 
any required technical adjustments and is requested to incorporate any approvals at the 
time fiscal year 2025 tuition recommendations are presented to the Board of Trustees. 

• Continue the policy of market-driven tuition for closed enrollment courses, customized 
training, non-credit instruction, continuing education, fully online undergraduate 
programs, graduate programs, and contract postsecondary enrollment option programs. 

• Approve the Revenue Fund and related fiscal year 2024 fees for room and board, student 
union, wellness and recreation facilities, and parking ramps/surface lots as detailed in 
Attachments 2A through 2E, including any housing fees that the campuses may charge 
for occupancy outside the academic year. 

• Authorize the chancellor or designee to enter into an agreement with the Learning 
Network of Minnesota to provide the funding appropriated to the organization in 
Minnesota Laws 2023, Chapter 41, Article 1, Section 3, Subdivision 4, in the amount of 
$4,115,000. 

 
RECOMMENDED BOARD MOTION 
The Board of Trustees adopts the following motion: 
 

• Adopt the annual total all funds operating budget for fiscal year 2024 as shown in  
Table 5. 

• Approve the proposed tuition structure recommendations and differential tuition 
rationale for fiscal year 2024 as detailed in Attachments 1A through 1H.  

• Establish that fiscal year 2024 tuition rates are effective summer term or fall term 2023 
at the discretion of the president. The chancellor or designee is authorized to approve 
any required technical adjustments and is requested to incorporate any approvals at the 
time fiscal year 2025 tuition recommendations are presented to the Board of Trustees. 

• Continue the policy of market-driven tuition for closed enrollment courses, customized 
training, non-credit instruction, continuing education, fully online undergraduate 
programs, graduate programs, and contract postsecondary enrollment option programs. 

• Approve the Revenue Fund and related fiscal year 2024 fees for room and board, student 
union, wellness and recreation facilities, and parking ramps/surface lots as detailed in 
Attachments 2A through 2E, including any housing fees that the campuses may charge 
for occupancy outside the academic year. 
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• Authorize the chancellor or designee to enter into an agreement with the Learning 
Network of Minnesota to provide the funding appropriated to the organization in 
Minnesota Laws 2023, Chapter 41, Article 1, Section 3, Subdivision 4, in the amount of 
$4,115,000. 

 
Date Presented to the Finance and Facilities Committee: 6/21/23 
Date Presented to the Board of Trustees:   6/21/23 
Date of Implementation:     6/21/23 
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1B Resident Undergraduate Banded Tuition Rates 

1C Undergraduate Program Differential Tuition Rates 

1D Undergraduate Course Differential Tuition Rates 
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1F Resident Graduate Tuition Rates and Market Rates 

1G Online Undergraduate Tuition Rates 

1H Differential Rational for FY2024 

2A Room and Board Fees 

2B Student Union Facility Fees 
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2D Parking Facility Fees 

2E Rates for Student Housing Owned or Managed 
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Attachment 1A
 
 

Minnesota State 
Resident Undergraduate Tuition Rates for FY2024 

 
 
 

Institution 

FY2023 
Tuition 

Rate Per 
Credit 

FY2024 
Tuition 

Rate Per 
Credit 

 
FY2024 $ 
Increase 

Per Credit 

FY2024 
Annual 
Change 

(30 
credits) 

 

% 
Change 

 
STATE COLLEGES  

Alexandria Technical & Community College 182.61 182.61 0.00 0.00 0.0% 
Anoka-Ramsey Community College 164.72 164.72 0.00 0.00 0.0% 
Anoka Technical College 189.75 189.75 0.00 0.00 0.0% 
Central Lakes College 180.79 180.79 0.00 0.00 0.0% 
Century College 182.49 182.49 0.00 0.00 0.0% 
Dakota County Technical College 191.98 191.98 0.00 0.00 0.0% 
Fond du Lac Tribal & Community College 180.59 180.59 0.00 0.00 0.0% 
Hennepin Technical College 178.06 178.06 0.00 0.00 0.0% 
Inver Hills Community College 180.66 180.66 0.00 0.00 0.0% 
Lake Superior College 166.52 166.52 0.00 0.00 0.0% 
Minneapolis College 175.45 175.45 0.00 0.00 0.0% 
Minnesota North College 179.13 179.13 0.00 0.00 0.0% 
Minnesota State College Southeast 189.18 189.18 0.00 0.00 0.0% 
Minnesota State Community & Technical College 180.80 180.80 0.00 0.00 0.0% 
Minnesota West Community & Technical College 194.94 194.94 0.00 0.00 0.0% 
Normandale Community College 178.23 178.23 0.00 0.00 0.0% 
North Hennepin Community College 187.58 187.58 0.00 0.00 0.0% 
Northland Community & Technical College 187.53 187.53 0.00 0.00 0.0% 
Northwest Technical College 196.55 196.55 0.00 0.00 0.0% 
Pine Technical and Community College 174.09 174.09 0.00 0.00 0.0% 
Ridgewater College 182.42 182.42 0.00 0.00 0.0% 
Riverland Community College 186.17 186.17 0.00 0.00 0.0% 
Rochester Community & Technical College 185.49 185.49 0.00 0.00 0.0% 
Saint Paul College 182.87 182.87 0.00 0.00 0.0% 
St. Cloud Technical & Community College 179.71 179.71 0.00 0.00 0.0% 
South Central College 183.18 183.18 0.00 0.00 0.0% 

 
STATE UNIVERSITIES  

Metropolitan State University 285.70 285.70 0.00 0.00 0.0% 
 

Financial Planning and Analysis 
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Attachment 1B
 

 
 

Minnesota State 
Resident Undergraduate Banded Tuition Rates Per Term for FY2024 

 
 

Institution 

 

Tuition Type 

 

FY2023 Rate 

 

FY2024 Rate 

 
FY2024 $ 
Increase 

FY2024 
Annual 

Change (30 
credits) 

 

% Change 

 
Bemidji State University Each Credit Under 12 313.55 313.55 - - 0.0% 
 Banded Rate 12-18 Credits 4,497.00 4,497.00 - - 0.0% 
 Each Credit over 18 313.55 313.55 - - 0.0% 
   

Minnesota State Each Credit Under 12 294.59 294.59 - - 0.0% 
University Moorhead Banded Rate 12-18 Credits 4,418.81 4,418.81 - - 0.0% 
 Each Credit over 18 294.59 294.59 - - 0.0% 
   

Minnesota State University, Each Credit Under 12 326.70 326.70 - - 0.0% 
Mankato (Non-Twin Cities Locations Only) Banded Rate 12-18 Credits 4,177.50 4,177.50 - - 0.0% 
 Each Credit over 18 326.70 326.70 - - 0.0% 
   

St. Cloud State University Each Credit Under 12 341.22 341.22 - - 0.0% 
 Banded Rate 12-18 Credits 4,406.13 4,406.13 - - 0.0% 
 Each Credit over 18 366.64 366.64 - - 0.0% 
   

Southwest Minnesota Each Credit Under 12 305.00 305.00 - - 0.0% 
State University Banded Rate 12-18 Credits 4,420.00 4,420.00 - - 0.0% 
 Each Credit over 18 305.00 305.00 - - 0.0% 
   

Winona State University Each Credit Under 12 277.40 277.40 - - 0.0% 
 Banded Rate 12-18 Credits 4,193.75 4,193.75 - - 0.0% 
 Each Credit over 18 277.40 277.40 - - 0.0% 

 
Financial Planning and Analysis 
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Attachment 1C
 

 
 

Minnesota State 
Undergrad Program Differential Rates for FY2024 Per Credit FY2023 FY2024 FY2024

Program Name
Tuition Rate 

(Base + 
Differential)

Tuition Rate 
(Base + 

Differential)
% Change $ Increase

Base Tuition 
Rate

Differential 
Rate Only

Alexandria Technical & Community College
Law Enforcement Skills 244.17 244.17 0.0% 0.00 182.61 61.56
Practical Nursing (PNSG) 212.89 212.89 0.0% 0.00 182.61 30.28
Nursing (NURS) 212.89 212.89 0.0% 0.00 182.61 30.28
Nurse Assistant/Home Health Aid (NSGA) 212.89 212.89 0.0% 0.00 182.61 30.28
Anoka-Ramsey Community College
Nursing 211.85 211.85 0.0% 0.00 164.72 47.13
Anoka Technical College
Automotive Electronic Diagnostic Specialist 269.75 269.75 0.0% 0.00 189.75 80.00
Judicial Reporting/Broadcast Captioning AAS 302.90 302.90 0.0% 0.00 189.75 113.15
LPN 213.39 213.39 0.0% 0.00 189.75 23.64
Paramedic 221.88 221.88 0.0% 0.00 189.75 32.13
Surgical Technologist 237.03 237.03 0.0% 0.00 189.75 47.28
Welding 213.39 213.39 0.0% 0.00 189.75 23.64
Bemidji State University
360 Center of Excellence 211.45 211.45 0.0% 0.00 313.55 -102.10
Art and Design (TADD) on campus 348.55 348.55 0.0% 0.00 313.55 35.00
Biology (BIOL) 329.05 329.05 0.0% 0.00 313.55 15.50
Chemistry (CHEM/BCMB) 328.55 328.55 0.0% 0.00 313.55 15.00
Mass Communications Department (MASC) 334.25 334.25 0.0% 0.00 313.55 20.70
Music (MUSC) 338.55 338.55 0.0% 0.00 313.55 25.00
Nursing (NRSG) 349.75 349.75 0.0% 0.00 313.55 36.20
Nursing (NRSG pre-licensure) 356.50 349.75 -1.9% -6.75 313.55 36.20
Professional Education; Upper Division (ED/SPED) On Campus 328.00 328.00 0.0% 0.00 313.55 14.45
Tech Studies: Off- Campus (TADT and TADD) 329.05 329.05 0.0% 0.00 313.55 15.50
Tech Studies: On Campus (TADT) 348.55 348.55 0.0% 0.00 313.55 35.00
Central Lakes College
360 Center of Excellence 211.45 211.45 0.0% 0.00 180.79 30.66
AD Nursing 226.50 226.50 0.0% 0.00 180.79 45.71
Automotive Technology 202.86 202.86 0.0% 0.00 180.79 22.07
Child Development 186.31 186.31 0.0% 0.00 180.79 5.52
Criminal Justice 194.39 194.39 0.0% 0.00 180.79 13.60
Culinary Arts Certificate 199.81 199.81 0.0% 0.00 180.79 19.02
Dental Assistant 230.45 230.45 0.0% 0.00 180.79 49.66
Diesel Mechanics 208.38 208.38 0.0% 0.00 180.79 27.59
Farm Business Management 183.38 183.38 0.0% 0.00 180.79 2.59
Graphic Design 208.38 208.38 0.0% 0.00 180.79 27.59
Heavy Equipment 208.38 208.38 0.0% 0.00 180.79 27.59
Horticulture and Landscape 202.86 202.86 0.0% 0.00 180.79 22.07
Machine Trades 197.34 197.34 0.0% 0.00 180.79 16.55
Marine & Power Sports 202.86 202.86 0.0% 0.00 180.79 22.07
Medical Assistant 208.38 208.38 0.0% 0.00 180.79 27.59
Nursing Assistant 208.38 208.38 0.0% 0.00 180.79 27.59
Occupational Skills 191.83 191.83 0.0% 0.00 180.79 11.04
Practical Nursing 217.68 217.68 0.0% 0.00 180.79 36.89
Robotics 186.31 186.31 0.0% 0.00 180.79 5.52
Videography 224.93 224.93 0.0% 0.00 180.79 44.14
Welding 219.41 219.41 0.0% 0.00 180.79 38.62
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Attachment 1C
 

 
 

Minnesota State 
Undergrad Program Differential Rates for FY2024 Per Credit FY2023 FY2024 FY2024

Program Name
Tuition Rate 

(Base + 
Differential)

Tuition Rate 
(Base + 

Differential)
% Change $ Increase

Base Tuition 
Rate

Differential 
Rate Only

Century College
Auto Body Technician 188.37 188.37 0.0% 0.00 182.49 5.88
Auto Service 188.37 188.37 0.0% 0.00 182.49 5.88
Cosmetology 188.37 188.37 0.0% 0.00 182.49 5.88
Dental Assisting 209.83 209.83 0.0% 0.00 182.49 27.34
Dental Hygiene 209.83 209.83 0.0% 0.00 182.49 27.34
Emergency Medical Services 188.37 188.37 0.0% 0.00 182.49 5.88
Facilities Maintenance Engineer 188.37 188.37 0.0% 0.00 182.49 5.88
Facilities Maintenance Heating, Ventilation, and Air Conditioning 188.37 188.37 0.0% 0.00 182.49 5.88
Information and Telecommunication Technology 188.37 188.37 0.0% 0.00 182.49 5.88
Nursing 221.42 221.42 0.0% 0.00 182.49 38.93
Orthotic Practitioner & Prosthetic Practitioner 209.83 209.83 0.0% 0.00 182.49 27.34
Orthotic Technician & Prosthetic Technician 209.83 209.83 0.0% 0.00 182.49 27.34
Visual Communication Technology 196.03 196.03 0.0% 0.00 182.49 13.54
Dakota County Technical College
Dental Assisting 212.74 212.74 0.0% 0.00 191.98 20.76
Electrical Construction 199.48 199.48 0.0% 0.00 191.98 7.50
ELLW Lineman Worker 195.94 195.94 0.0% 0.00 191.98 3.96
Heavy Construction Equipment Technology 197.34 197.34 0.0% 0.00 191.98 5.36
Heavy Duty Truck Technology 197.34 197.34 0.0% 0.00 191.98 5.36
Medical Assisting 209.63 209.63 0.0% 0.00 191.98 17.65
Practical Nursing 231.65 231.65 0.0% 0.00 191.98 39.67
Transportation Management 248.76 248.76 0.0% 0.00 191.98 56.78
Veterinary Technician 385.95 385.95 0.0% 0.00 191.98 193.97
Welding Technology 202.69 202.69 0.0% 0.00 191.98 10.71
Fond du Lac Tribal & Community College
Nursing classes (clinical component) 236.69 236.69 0.0% 0.00 180.59 56.10
Nursing classes (without clinical comp.) 221.69 221.69 0.0% 0.00 180.59 41.10
Hennepin Technical College
360 Center of Excellence 211.45 211.45 0.0% 0.00 178.06 33.39
Audio 210.20 210.20 0.0% 0.00 178.06 32.14
Auto Body 193.10 193.10 0.0% 0.00 178.06 15.04
Auto Tech 186.73 186.73 0.0% 0.00 178.06 8.67
Automation Robotics 204.84 204.84 0.0% 0.00 178.06 26.78
Cabinet Makings and Wood Products 202.94 202.94 0.0% 0.00 178.06 24.88
Child Dev 180.20 180.20 0.0% 0.00 178.06 2.14
Culinary 201.77 206.51 2.3% 4.74 178.06 28.45
Dental Assistant Program 186.06 186.06 0.0% 0.00 178.06 8.00
Heavy Truck 186.16 186.16 0.0% 0.00 178.06 8.10
HVAC 185.02 185.02 0.0% 0.00 178.06 6.96
Interactive Design 189.43 189.43 0.0% 0.00 178.06 11.37
Law Enforcement Skills 279.76 279.76 0.0% 0.00 178.06 101.70
Machine Tooling 192.84 192.84 0.0% 0.00 178.06 14.78
Welding and Metal Fabrication 203.04 208.06 2.5% 5.02 178.06 30.00
Inver Hills Community College
CNT - Lower Division 205.31 205.31 0.0% 0.00 180.66 24.65
CNT - Upper Division 211.74 211.74 0.0% 0.00 180.66 31.08
Education 181.74 181.74 0.0% 0.00 180.66 1.08
EMS 227.18 227.18 0.0% 0.00 180.66 46.52
Human Services 181.75 181.75 0.0% 0.00 180.66 1.09
Nursing 217.71 217.71 0.0% 0.00 180.66 37.05
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Minnesota State 
Undergrad Program Differential Rates for FY2024 Per Credit FY2023 FY2024 FY2024

Program Name
Tuition Rate 

(Base + 
Differential)

Tuition Rate 
(Base + 

Differential)
% Change $ Increase

Base Tuition 
Rate

Differential 
Rate Only

Lake Superior College
360 Center of Excellence courses 211.45 211.45 0.0% 0.00 166.52 44.93
Auto Body 212.19 212.19 0.0% 0.00 166.52 45.66
Auto Service 212.19 212.19 0.0% 0.00 166.52 45.66
Building Construction 200.77 200.77 0.0% 0.00 166.52 34.25
Civil Engineering Technology 200.77 200.77 0.0% 0.00 166.52 34.25
Commercial and Residential Wiring 200.77 200.77 0.0% 0.00 166.52 34.25
Computer Information Systems 200.77 200.77 0.0% 0.00 166.52 34.25
Dental Hygiene 231.64 231.64 0.0% 0.00 166.52 65.12
Electronics/Industrial Controls 233.60 233.60 0.0% 0.00 166.52 67.08
Engineering CAD 189.35 189.35 0.0% 0.00 166.52 22.83
Fire Technology 212.19 212.19 0.0% 0.00 166.52 45.66
Integrated Manufacturing 212.19 212.19 0.0% 0.00 166.52 45.66
Machine Tool 212.19 212.19 0.0% 0.00 166.52 45.66
Massage Therapy 226.80 226.80 0.0% 0.00 166.52 60.28
Media Production 189.35 189.35 0.0% 0.00 166.52 22.83
Medical Assistant 217.90 217.90 0.0% 0.00 166.52 51.38
Medical Laboratory Technician 217.90 217.90 0.0% 0.00 166.52 51.38
Nursing (NURS) 256.93 256.93 0.0% 0.00 166.52 90.41
Physical Therapy Assistant 223.11 223.11 0.0% 0.00 166.52 56.59
Practical Nursing (NUPN) 245.56 245.56 0.0% 0.00 166.52 79.04
Radiological Technician 225.46 225.46 0.0% 0.00 166.52 58.94
Respiratory Care Practitioner 224.05 224.05 0.0% 0.00 166.52 57.53
Surgical Technician 228.55 228.55 0.0% 0.00 166.52 62.03
Welding 212.19 212.19 0.0% 0.00 166.52 45.66
Metropolitan State University
Biology (BIOL) 293.98 293.98 0.0% 0.00 285.70 8.28
BS Dental Hygiene 358.08 358.08 0.0% 0.00 285.70 72.38
BSN Nursing program 358.08 358.08 0.0% 0.00 285.70 72.38
Chemistry (all CHEM rubric courses except 102, 304) 293.98 293.98 0.0% 0.00 285.70 8.28
Environmental Science (ESCI) 293.98 293.98 0.0% 0.00 285.70 8.28
Geology (GEOL) 293.98 293.98 0.0% 0.00 285.70 8.28
Human Biology (HBIO) 293.98 293.98 0.0% 0.00 285.70 8.28
Law Enforcement Skills 578.52 541.22 -6.4% -37.30 285.70 255.52
Natural Sciences (NSCI) 293.98 293.98 0.0% 0.00 285.70 8.28
Physics (PHYS) 293.98 293.98 0.0% 0.00 285.70 8.28
Prior Learning Assessments - UG credit 162.73 162.73 0.0% 0.00 285.70 -122.97
Student Designed Ind. Studies - UG 179.24 179.24 0.0% 0.00 285.70 -106.46
Minneapolis College
Aircraft Technician 260.45 260.45 0.0% 0.00 175.45 85.00
Background Check Differential (Community Health Worker 
(CMHW), Addiction Counseling (COUN), Central Services Technician 
(CSIP), Dental Assistant (DNTA), Early Childhood Education (ECED), 
Human Services (HSER), Nursing Assistant/Home Health Aide 
(NAHA), Pharmacy Technician (PHRM) and Polysomnography
Technology (PSOM))

181.20 181.20 0.0% 0.00 175.45 5.75

Dental Assistant 200.90 200.90 0.0% 0.00 175.45 25.45
Film and Video 260.45 260.45 0.0% 0.00 175.45 85.00
Film and Video - weekend 195.30 195.30 0.0% 0.00 175.45 19.85
Nursing 212.95 212.95 0.0% 0.00 175.45 37.50
Nursing - weekend 159.70 159.70 0.0% 0.00 175.45 -15.75
Screen Writing 260.45 260.45 0.0% 0.00 175.45 85.00
Screen Writing - weekend 195.30 195.30 0.0% 0.00 175.45 19.85
Sound Arts 260.45 260.45 0.0% 0.00 175.45 85.00
Sound Arts - weekend 195.30 195.30 0.0% 0.00 175.45 19.85
Weekend and courses (regular) 131.60 131.60 0.0% 0.00 175.45 -43.85
Welding 190.95 190.95 0.0% 0.00 175.45 15.50
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Minnesota North
Automotive Technician (Hibbing) 218.00 218.00 0.0% 0.00 179.13 38.87
Certified Nursing Assistant (off-campus) (Mesabi Range) 197.77 197.77 0.0% 0.00 179.13 18.64
Culinary Arts (Hibbing) 191.00 191.00 0.0% 0.00 179.13 11.87
Dental Assistant (Hibbing) 191.00 191.00 0.0% 0.00 179.13 11.87
Diesel Mechanics/Heavy Equip. Maint. (Hibbing) 218.00 218.00 0.0% 0.00 179.13 38.87
Electrical Maint. And Construction (Hibbing) 192.00 192.00 0.0% 0.00 179.13 12.87
Graphic Arts (Mesabi Range) 188.00 188.00 0.0% 0.00 179.13 8.87
Heating and Cooling Technician (Hibbing) 192.00 192.00 0.0% 0.00 179.13 12.87
Home Health Aid (Itasca) 197.77 197.77 0.0% 0.00 179.13 18.64
IMT Millwright (Mesabi Range) 184.00 184.00 0.0% 0.00 179.13 4.87
Law Enforcement (Hibbing) 215.00 215.00 0.0% 0.00 179.13 35.87
Law Enforcement Skills: Off Campus-Mankato (Hibbing) 305.00 305.00 0.0% 0.00 179.13 125.87
Law Enforcement Skills: On Campus (Hibbing) 286.00 286.00 0.0% 0.00 179.13 106.87
Medical Laboratory Technician (Hibbing) 191.00 191.00 0.0% 0.00 179.13 11.87
Microcomputer Technician (Hibbing) 191.00 191.00 0.0% 0.00 179.13 11.87
Natural Resources (Itasca) 188.20 188.20 0.0% 0.00 179.13 9.07
Natural Resources (Vermilion) 188.20 188.20 0.0% 0.00 179.13 9.07
Nursing (Hibbing) 220.00 220.00 0.0% 0.00 179.13 40.87
Nursing Assistant (Itasca) 197.77 197.77 0.0% 0.00 179.13 18.64
Nursing Assistant (Rainy River) 197.77 197.77 0.0% 0.00 179.13 18.64
Nursing Assistant/Home Health Aide (Hibbing) 197.77 197.77 0.0% 0.00 179.13 18.64
Paramedic (Mesabi Range) 192.00 192.00 0.0% 0.00 179.13 12.87
Practical Nursing (Itasca) 220.00 220.00 0.0% 0.00 179.13 40.87
Practical Nursing (Mesabi) 220.00 220.00 0.0% 0.00 179.13 40.87
Park Ranger Law Enforcement Academy 397.00 397.00 0.0% 0.00 179.13 217.87
Veterinary Assistant/Technician (Vermilion) 235.00 235.00 0.0% 0.00 179.13 55.87
Welding (AWS Certification) (Mesabi Range) 189.00 189.00 0.0% 0.00 179.13 9.87
Minnesota State College Southeast
Auto Body Collision Technology (ABCT) 199.18 201.18 1.0% 2.00 189.18 12.00
Automotive Technology (AUTO) 199.18 201.18 1.0% 2.00 189.18 12.00
Band Instrument Repair (BIRT) 209.18 209.18 0.0% 0.00 189.18 20.00
Electronics Technology (ELEC) 199.18 199.18 0.0% 0.00 189.18 10.00
CNC Machine Tool (MACH) 199.18 199.18 0.0% 0.00 189.18 10.00
Guitar Repair & Building (GRTB) 209.18 209.18 0.0% 0.00 189.18 20.00
Violin Repair (VLNR) 209.18 209.18 0.0% 0.00 189.18 20.00
Associate Degree Nursing (NURS) 209.18 209.18 0.0% 0.00 189.18 20.00
Practical Nursing (HEAL) 209.18 209.18 0.0% 0.00 189.18 20.00
Radiologic Tech/Science-Radiographer (RADT) 199.18 199.18 0.0% 0.00 189.18 10.00
Truck Driving (TRDR) 229.18 258.96 13.0% 29.78 189.18 69.78
Welding Technologies (WELD) 219.18 219.18 0.0% 0.00 189.18 30.00
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Minnesota State Community & Technical College
Cardiovascular Tech 224.60 224.60 0.0% 0.00 180.80 43.80
Dental Assisting 224.60 224.60 0.0% 0.00 180.80 43.80
Dental Hygiene 224.60 224.60 0.0% 0.00 180.80 43.80
Echocardiography Technology na 210.80 new 180.80 30.00
Electrical Line worker 210.80 210.80 0.0% 0.00 180.80 30.00
Nursing Assistant 190.80 190.80 0.0% 0.00 180.80 10.00
Nursing LPN 224.60 224.60 0.0% 0.00 180.80 43.80
Nursing RN 224.60 224.60 0.0% 0.00 180.80 43.80
Radiology Technician 210.80 210.80 0.0% 0.00 180.80 30.00
Surgical Technician 224.60 224.60 0.0% 0.00 180.80 43.80
Minnesota State University, Mankato
Academic and Behavioral Strategist BS Program (Fully Online) 367.90 367.90 0.0% 0.00 326.70 41.20
Applied Leadership Studies Program (Fully On-line Program) 367.90 367.90 0.0% 0.00 326.70 41.20
Business Administration Baccalaureate Completion Program (Fully
On-line Program) 367.90 367.90 0.0% 0.00 326.70 41.20

Communication and Media BS Completion Program (Fully On-line
Program) n/a 369.35 new 326.70 42.65

Construction Management Bell Program (Per Credit 1-9 Credits) n/a 963.10 new 326.70 636.40
Construction Management Bell Program Per Semester (Banded
Rate at 10-16 Credits) n/a 11,556.80 new 326.70 11,230.10

Dental Hygiene Baccalaureate Completion Program (Fully On-line
Program) 367.90 367.90 0.0% 0.00 326.70 41.20

Iron Range Engineering Bell Program (Per Credit 1-9 Credits) 963.10 963.10 0.0% 0.00 326.70 636.40
Iron Range Engineering Bell Program Per Semester Banded Rate at
10-16 Credits 11,556.80 11,556.80 0.0% 0.00 326.70 11,230.10

RN-BS Baccalaureate Completion Program (Fully On-line Program) 367.90 367.90 0.0% 0.00 326.70 41.20
Minnesota State University Moorhead
Animation (ANIM) 309.59 309.59 0.0% 0.00 294.59 15.00
Astronomy (AST rubric, exclude labs) 299.77 299.77 0.0% 0.00 294.59 5.18
Astronomy labs (AST) 308.05 308.05 0.0% 0.00 294.59 13.46
Athletic Training (all AT rubric except 210, 460) 309.59 309.59 0.0% 0.00 294.59 15.00
BCBT 319.59 319.59 0.0% 0.00 294.59 25.00
Biology (BIOL rubric, excl cross listed BIOL/CHEM 400, 405, 410) 319.59 319.59 0.0% 0.00 294.59 25.00
Chemistry (excl cross listed BIOL/CHEM 400, 405, 410 and CHEM
102, 304) 310.12 310.12 0.0% 0.00 294.59 15.53

Communications (all COMM rubric except 100) 300.59 300.59 0.0% 0.00 294.59 6.00
Computer Science & Information Systems (all CSIS rubric courses
except 103, 104, 104A) 298.59 298.59 0.0% 0.00 294.59 4.00

Construction Management (all CM rubric courses) 300.59 302.59 0.7% 2.00 294.59 8.00
Entertainment Ind. & Tech (EIT excluding 261 & 469) 369.59 369.59 0.0% 0.00 294.59 75.00
Excercise Science (EXS) 322.59 322.59 0.0% 0.00 294.59 28.00
Film (FILM) 324.59 324.59 0.0% 0.00 294.59 30.00
Environmental Geology (GEOS) 310.12 310.12 0.0% 0.00 294.59 15.53
Graphic and Interactive Design (GID) 319.59 319.59 0.0% 0.00 294.59 25.00
HSAD 300.59 300.59 0.0% 0.00 294.59 6.00
Mathematics (MATH) 299.59 299.59 0.0% 0.00 294.59 5.00
NURS 359.59 359.59 0.0% 0.00 294.59 65.00
Operations Management (all OM rubric courses) 300.59 300.59 0.0% 0.00 294.59 6.00
Paralegal (all PARA rubric courses except 201, 321, 416, 470) 299.59 299.59 0.0% 0.00 294.59 5.00
Photography (PHO) 324.59 324.59 0.0% 0.00 294.59 30.00
Physical Education (all PE rubric courses) 299.59 299.59 0.0% 0.00 294.59 5.00
Physical Science (all PSCI rubric) 309.59 309.59 0.0% 0.00 294.59 15.00
Physics labs (PHYS) 308.05 308.05 0.0% 0.00 294.59 13.46
Physics, exclude labs (PHYS) 299.77 299.77 0.0% 0.00 294.59 5.18
Project Management (all PMGT rubric courses) 300.59 300.59 0.0% 0.00 294.59 6.00
SPA Music 334.59 334.59 0.0% 0.00 294.59 40.00
SUST Rubric, Excluding 469, 492 309.59 309.59 0.0% 0.00 294.59 15.00
Theatre 314.59 314.59 0.0% 0.00 294.59 20.00

121



Attachment 1C
 

 
 

Minnesota State 
Undergrad Program Differential Rates for FY2024 Per Credit FY2023 FY2024 FY2024

Program Name
Tuition Rate 

(Base + 
Differential)

Tuition Rate 
(Base + 

Differential)
% Change $ Increase

Base Tuition 
Rate

Differential 
Rate Only

Minnesota West Community & Technical College
Farm Business Management 197.42 197.42 0.0% 0.00 194.94 2.48
Law Enforcement 244.44 244.44 0.0% 0.00 194.94 49.50
Medical Laboratory Technician 196.98 196.98 0.0% 0.00 194.94 2.04
Occupational Therapy Assistant (OTA) 200.03 200.03 0.0% 0.00 194.94 5.09
Practical Nursing, Associate Degree Nursing 248.25 248.25 0.0% 0.00 194.94 53.31
Rad Tech 218.57 218.57 0.0% 0.00 194.94 23.63
Surg Tech 218.89 218.89 0.0% 0.00 194.94 23.95
Welding 269.64 269.64 0.0% 0.00 194.94 74.70
Normandale Community College
Dental (DENH) except DENH 1900 211.83 211.83 0.0% 0.00 178.23 33.60
Global Career Development Facilitator Program 189.36 189.36 0.0% 0.00 178.23 11.13
Nursing (NURS) except NURS 1900 211.83 211.83 0.0% 0.00 178.23 33.60
North Hennepin Community College
Medical Laboratory Technician 198.23 198.23 0.0% 0.00 187.58 10.65
Nursing 214.04 214.04 0.0% 0.00 187.58 26.46
Northland Community & Technical College
360 Center of Excellence 211.45 211.45 0.0% 0.00 187.53 23.92
Architectural Technology & Design 226.16 226.16 0.0% 0.00 187.53 38.63
Aviation 225.09 225.09 0.0% 0.00 187.53 37.56
Dietetic Technician 226.16 226.16 0.0% 0.00 187.53 38.63
EMT Basic 226.16 226.16 0.0% 0.00 187.53 38.63
Farm Business Management 203.81 203.81 0.0% 0.00 187.53 16.28
Fire Fighter-Paramedic 226.16 226.16 0.0% 0.00 187.53 38.63
Fire Technology 226.16 226.16 0.0% 0.00 187.53 38.63
GINT-Geospatial Intelligence 226.16 226.16 0.0% 0.00 187.53 38.63
IMAG Imagery Analyst 226.16 226.16 0.0% 0.00 187.53 38.63
Nursing Assistant (course HLTH 1110) 226.16 226.16 0.0% 0.00 187.53 38.63
Occupational Therapy Assistant 226.16 226.16 0.0% 0.00 187.53 38.63
Para medicine 226.16 226.16 0.0% 0.00 187.53 38.63
Pharmacy Technology 226.16 226.16 0.0% 0.00 187.53 38.63
Phlebotomy 226.16 226.16 0.0% 0.00 187.53 38.63
Physical Therapist Assistant 226.16 226.16 0.0% 0.00 187.53 38.63
Practical Nursing 226.16 226.16 0.0% 0.00 187.53 38.63
Radiologic Technology 226.16 226.16 0.0% 0.00 187.53 38.63
Registered Nurse 226.16 226.16 0.0% 0.00 187.53 38.63
Respiratory Therapist 226.16 226.16 0.0% 0.00 187.53 38.63
Surgical Technology 226.16 226.16 0.0% 0.00 187.53 38.63
Unmanned Arial Systems 340.94 340.94 0.0% 0.00 187.53 153.41
Northwest Technical College
360 Center of Excellence 211.45 211.45 0.0% 0.00 196.55 14.90
Automotive Service Technology 208.95 208.95 0.0% 0.00 196.55 12.40
Construction Electricity 208.95 208.95 0.0% 0.00 196.55 12.40
Dental Assistant 208.95 208.95 0.0% 0.00 196.55 12.40
Plumbing Technology 213.30 new 196.55 16.75
HART 204.55 new 196.55 8.00
Nursing 208.95 208.95 0.0% 0.00 196.55 12.40
Welding 209.05 208.95 0.0% -0.10 196.55 12.40
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Pine Technical & Community College
360 Center of Excellence Consortium Courses CMAE 211.45 211.45 0.0% 0.00 174.09 37.36
Automation Technology (ETEC) 199.94 209.09 4.6% 9.15 174.09 35.00
Automotive Technology (ATMP) 208.24 208.24 0.0% 0.00 174.09 34.15
Construction Technology 207.09 219.09 5.8% 12.00 174.09 45.00
Early Childhood Development (CDEV) 176.14 176.14 0.0% 0.00 174.09 2.05
Emergency Medical Services Professional Certificate (EMS) 215.04 215.04 0.0% 0.00 174.09 40.95
Gunsmithing (GSTP) 197.89 197.89 0.0% 0.00 174.09 23.80
Manufacturing (MTTP) 190.64 195.09 2.3% 4.45 174.09 21.00
Nursing (HEOP, HPPC) 212.14 212.14 0.0% 0.00 174.09 38.05
Nursing (PRSG, NURS) 247.09 247.09 0.0% 0.00 174.09 73.00
Welding (WELD) 205.14 210.09 2.4% 4.95 174.09 36.00
Ridgewater College
Associated Degree (AD) Nursing Program 217.57 217.57 0.0% 0.00 182.42 35.15
Practical (PN) Nursing Program 211.57 211.57 0.0% 0.00 182.42 29.15
Veterinary Technology 204.07 204.07 0.0% 0.00 182.42 21.65
Riverland Community College
360 Center of Excellence 211.45 211.45 0.0% 0.00 186.17 25.28
A.D. Nursing 235.58 235.58 0.0% 0.00 186.17 49.41
Accounting 186.17 186.17 0.0% 0.00 186.17 0.00
Agricultural Science 197.15 197.15 0.0% 0.00 186.17 10.98
Agricultural Business 188.91 186.17 -1.5% -2.74 186.17 0.00
Automobile Services 197.15 197.15 0.0% 0.00 186.17 10.98
Business & Office/Administrative Support 186.17 186.17 0.0% 0.00 186.17 0.00
Business Administration 186.17 186.17 0.0% 0.00 186.17 0.00
Chemistry 189.61 186.17 -1.8% -3.44 186.17 0.00
Cisco Network Associate Program 213.63 213.63 0.0% 0.00 186.17 27.46
Construction Electrician 197.15 197.15 0.0% 0.00 186.17 10.98
Cosmetology 208.13 208.13 0.0% 0.00 186.17 21.96
Diesel 197.15 197.15 0.0% 0.00 186.17 10.98
Electrical Maintenance Technician 197.15 197.15 0.0% 0.00 186.17 10.98
English As A Second Language-Academic 219.11 219.11 0.0% 0.00 186.17 32.94
Farm Business Management 188.91 188.91 0.0% 0.00 186.17 2.74
Food Science Technology 197.15 197.15 0.0% 0.00 186.17 10.98
Independent Studies 219.11 219.11 0.0% 0.00 186.17 32.94
Industrial Machining 197.15 197.15 0.0% 0.00 186.17 10.98
Machining 208.13 208.13 0.0% 0.00 186.17 21.96
Massage Therapy 208.13 208.13 0.0% 0.00 186.17 21.96
Medical Assistant/Phlebotomy 219.11 219.11 0.0% 0.00 186.17 32.94
Microsoft Systems Administrator 213.63 213.63 0.0% 0.00 186.17 27.46
Microsoft Systems Engineer 213.63 213.63 0.0% 0.00 186.17 27.46
Multimedia 213.63 213.63 0.0% 0.00 186.17 27.46
Radiography AAS 230.09 230.09 0.0% 0.00 186.17 43.92
Truck Driving 295.95 295.95 0.0% 0.00 186.17 109.78
Web Page Design 213.63 213.63 0.0% 0.00 186.17 27.46
Webmaster 213.63 213.63 0.0% 0.00 186.17 27.46
Wind Energy 197.15 197.15 0.0% 0.00 186.17 10.98
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Rochester Community and Technical College
Automobile Mechanics (AMT) 200.49 200.49 0.0% 0.00 185.49 15.00
Computer Aided Drafting 200.49 200.49 0.0% 0.00 185.49 15.00
Dental Assisting 214.91 214.91 0.0% 0.00 185.49 29.42
Dental Hygiene 219.64 219.64 0.0% 0.00 185.49 34.15
Design and Visual Communications, Gen 190.49 190.49 0.0% 0.00 185.49 5.00
Emergency Medical Technician 190.49 190.49 0.0% 0.00 185.49 5.00
Film/Video and Photographic Arts 210.49 210.49 0.0% 0.00 185.49 25.00
Fine and Studio Art 205.49 205.49 0.0% 0.00 185.49 20.00
LAWE - Law enforcement 205.49 205.49 0.0% 0.00 185.49 20.00
LAWE - Law enforcement Skills 310.48 310.48 0.0% 0.00 185.49 124.99
Nursing AD 211.83 211.83 0.0% 0.00 185.49 26.34
Nursing Assistant 196.29 196.29 0.0% 0.00 185.49 10.80
Practical Nursing 211.62 211.62 0.0% 0.00 185.49 26.13
Veterinary Assistant/Technician 197.49 197.49 0.0% 0.00 185.49 12.00
Welding 195.49 195.49 0.0% 0.00 185.49 10.00
Saint Paul College
360ᴼ Manufacturing and Applied Engineering Center of Excellence 211.45 211.45 0.0% 0.00 182.87 28.58

Pharmacy Tech 204.01 204.01 0.0% 0.00 182.87 21.14
Phlebotomy 242.91 242.91 0.0% 0.00 182.87 60.04
Pre-Engineering 198.46 198.46 0.0% 0.00 182.87 15.59
Surgical Tech - NEW 217.53 217.53 0.0% 0.00 182.87 34.66
Respiratory Therapy 237.77 237.77 0.0% 0.00 182.87 54.90
South Central College
FBM 185.58 185.58 0.0% 0.00 183.18 2.40
Southwest Minnesota State University
Biology 323.65 325.25 0.5% 1.60 305.00 20.25
Chemistry 323.65 325.25 0.5% 1.60 305.00 20.25
Culinology Labs 335.82 335.82 0.0% 0.00 305.00 30.82
Hospitality Labs 335.82 335.82 0.0% 0.00 305.00 30.82
Intro to Art/Elementary Art 313.30 313.30 0.0% 0.00 305.00 8.30
Science Labs includes labs in Agronomy, Physics, Exercise Science
and Environmental Science 323.65 323.65 0.0% 0.00 305.00 18.65

Studio Art 322.85 322.85 0.0% 0.00 305.00 17.85
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St. Cloud State University
Accelerated Online Undergrad Programs* 350.00 new 350.00 341.22 8.78
Art 378.42 378.42 0.0% 0.00 341.22 37.20
Continuing Studies Undergraduate 386.12 386.12 0.0% 0.00 341.22 44.90
Correctional Facility Undergraduate Education 341.22 341.22 0.0% 0.00 341.22 0.00
Mass Communication 374.68 374.68 0.0% 0.00 341.22 33.46
Off Campus North Branch Cohort Undergraduate 378.06 378.06 0.0% 0.00 341.22 36.84
Off Campus Undergraduate 378.06 378.06 0.0% 0.00 341.22 36.84
Off Campus Undergraduate Continuing Education 386.12 386.12 0.0% 0.00 341.22 44.90
Off Campus Undergraduate ITV Continuing Education 413.67 413.67 0.0% 0.00 341.22 72.45
Off Campus Workshop Undergraduate 386.12 386.12 0.0% 0.00 341.22 44.90
Undergraduate Nursing 377.45 377.45 0.0% 0.00 341.22 36.23
St. Cloud Technical & Community College
360 Center of Excellence 211.45 211.45 0.0% 0.00 179.71 31.74
Associate Degree of Nursing 236.49 236.49 0.0% 0.00 179.71 56.78
Community Para medicine Certificate 215.90 215.90 0.0% 0.00 179.71 36.19
Dental Assisting 206.31 206.31 0.0% 0.00 179.71 26.60
Dental Hygiene 206.31 206.31 0.0% 0.00 179.71 26.60
Invasive Cardiovascular Technology 206.31 206.31 0.0% 0.00 179.71 26.60
LPN 206.31 206.31 0.0% 0.00 179.71 26.60
Para medicine 206.31 206.31 0.0% 0.00 179.71 26.60
Sonography 206.31 206.31 0.0% 0.00 179.71 26.60
Surgical Technology 206.31 206.31 0.0% 0.00 179.71 26.60
Winona State University
Composite Materials Engineering Program-Ugrad 322.40 322.40 0.0% 0.00 277.40 45.00
Health Leadership & Administration Program-HLA 353.38 353.38 0.0% 0.00 296.58 56.80
Offsite Programs-Ugrad 300.14 300.14 0.0% 0.00 277.40 22.74
Study Abroad Program - Ugrad (up to) 450.00 450.00 0.0% 0.00 277.40 172.60
Travel Studies Program - Ugrad (up to) 500.00 500.00 0.0% 0.00 277.40 222.60
Undergraduate Nursing Program 320.19 320.19 0.0% 0.00 277.40 42.79
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Alexandria Technical & Community College
CNC Machining Operations I 212.89 212.89 0.0% 0.00 182.61 30.28
CNC Machining Operations II 212.89 212.89 0.0% 0.00 182.61 30.28
Firearms/Officer Survival Tactics 282.02 282.02 0.0% 0.00 182.61 99.41
Milling II 212.89 212.89 0.0% 0.00 182.61 30.28
Operation of Commercial Vehicle 326.37 326.37 0.0% 0.00 182.61 143.76
Turning II 212.89 212.89 0.0% 0.00 182.61 30.28
Bemidji State University
ENVR 3700 - Natural Resource Management 329.05 329.05 0.0% 0.00 313.55 15.50
Environmental - Thesis ENVR 4990 329.05 329.05 0.0% 0.00 313.55 15.50
Geology - Labs (GEOL 1110) 318.70 318.70 0.0% 0.00 313.55 5.15
Geology - Labs (GEOL 1120) 318.70 318.70 0.0% 0.00 313.55 5.15
Geology - Labs (GEOL 2110 ) 318.70 318.70 0.0% 0.00 313.55 5.15
Geology - Labs (GEOL 3120) 329.05 329.05 0.0% 0.00 313.55 15.50
Geology - Labs (GEOL 3500) 318.70 318.70 0.0% 0.00 313.55 5.15
Geology - Labs (GEOL 3600) 318.70 318.70 0.0% 0.00 313.55 5.15
Geology - Labs (GEOL 4300) 329.05 329.05 0.0% 0.00 313.55 15.50
PE - Exercise Physiology & Nutrition (PHED 3300) 329.05 329.05 0.0% 0.00 313.55 15.50
PE - Personal Training: Strength and Speed (PHED 4160) 329.05 329.05 0.0% 0.00 313.55 15.50
PE - Athletic Training (PHED 3190) 323.90 323.90 0.0% 0.00 313.55 10.35
Physics - Lab (PHYS 1101) 318.70 318.70 0.0% 0.00 313.55 5.15
Physics - Lab (PHYS 1102) 318.70 318.70 0.0% 0.00 313.55 5.15
Physics - Lab (PHYS 2101) 318.70 318.70 0.0% 0.00 313.55 5.15
Physics - Lab (PHYS 2102) 318.70 318.70 0.0% 0.00 313.55 5.15
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Central Lakes College
AMSL 1412 - American Sign Language II 197.34 197.34 0.0% 0.00 180.79 16.55
AMSL 2412 - American Sign Language IV 197.34 197.34 0.0% 0.00 180.79 16.55
AMSL 2414 - Conversational ASL 263.54 263.54 0.0% 0.00 180.79 82.75
ARTS 1487 - Ceramics: Beginning Hand Building 199.55 199.55 0.0% 0.00 180.79 18.76
ARTS 1488 - Ceramics: Beginning Throwing 199.55 199.55 0.0% 0.00 180.79 18.76
ARTS 1489 - Intermediate Ceramics 199.55 199.55 0.0% 0.00 180.79 18.76
ARTS 1596 - Topics In Art 191.82 191.82 0.0% 0.00 180.79 11.03
BIOL 1404 - Human Biology 191.82 191.82 0.0% 0.00 180.79 11.03
BIOL 1411 - Concepts of Biology 191.82 191.82 0.0% 0.00 180.79 11.03
BIOL 1415 - Environmental Biology 191.82 191.82 0.0% 0.00 180.79 11.03
BIOL 1431 - General Biology I 191.82 191.82 0.0% 0.00 180.79 11.03
BIOL 1432 - General Biology II 191.82 191.82 0.0% 0.00 180.79 11.03
BIOL 2411 - Biology of Women 191.82 191.82 0.0% 0.00 180.79 11.03
BIOL 2417 - General Ecology Lab 191.82 191.82 0.0% 0.00 180.79 11.03
BIOL 2457 - Microbiology 191.82 191.82 0.0% 0.00 180.79 11.03
BIOL 2467 - Anatomy & Physiology I 191.82 191.82 0.0% 0.00 180.79 11.03
BIOL 2468 - Anatomy & Physiology II 191.82 191.82 0.0% 0.00 180.79 11.03
CHEM 1407 - Life Science Chemistry 191.82 191.82 0.0% 0.00 180.79 11.03
CHEM 1424 - Chemical Principles I 191.82 191.82 0.0% 0.00 180.79 11.03
CHEM 1425 - Chemical Principles II 191.82 191.82 0.0% 0.00 180.79 11.03
CHEM 2472 - Organic Chemistry I 191.82 191.82 0.0% 0.00 180.79 11.03
CHEM 2473 - Organic Chemistry II 191.82 191.82 0.0% 0.00 180.79 11.03
CRJU 1125 - Personal Protection Awareness 197.34 197.34 0.0% 0.00 180.79 16.55
CRJU 2124 - General Evidence and Identification Preparation 311.87 311.87 0.0% 0.00 180.79 131.08
CRJU 2160 - Use of Force 311.87 311.87 0.0% 0.00 180.79 131.08
CRJU 2162 - Firearms 311.87 311.87 0.0% 0.00 180.79 131.08
CRJU 2164 - Patrol Practicals 311.87 311.87 0.0% 0.00 180.79 131.08
CRJU 2166 - Tactical Communications/Relations 311.87 311.87 0.0% 0.00 180.79 131.08
EMTS 1104 - Rescue Basics 255.32 255.32 0.0% 0.00 180.79 74.53
EMTS 1106 - Haz Materials Oper. 255.32 255.32 0.0% 0.00 180.79 74.53
EMTS 1122 - Em. Med Technician 255.32 255.32 0.0% 0.00 180.79 74.53
EMTS 1124 - Em. Med Response 238.96 238.96 0.0% 0.00 180.79 58.17
EMTS 1126 - Firefighter I and II 238.96 238.96 0.0% 0.00 180.79 58.17
EMTS 1128 - EMT Practicum 255.32 255.32 0.0% 0.00 180.79 74.53
EMTS 1132 - Fire Fighter Practicum 238.96 238.96 0.0% 0.00 180.79 58.17
ESCI 1405 - Astronomy 191.82 191.82 0.0% 0.00 180.79 11.03
ESCI 1452 - Oceanography Lab 191.82 191.82 0.0% 0.00 180.79 11.03
ESCI 1454 - Earth Science and the Environment 191.82 191.82 0.0% 0.00 180.79 11.03
PHED 1510 - Skiing/Snowboarding 296.64 296.64 0.0% 0.00 180.79 115.85
PHED 1511 - Adv. Skiing/Snowboarding 296.64 296.64 0.0% 0.00 180.79 115.85
PHED 1534 - Beginning Golf 197.34 197.34 0.0% 0.00 180.79 16.55
PHED 1541 - Bowling 230.44 230.44 0.0% 0.00 180.79 49.65
Century College
ART 2032 - Digital Photography 193.18 193.18 0.0% 0.00 182.49 10.69
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Fond du Lac Tribal & Community College
Advanced Bowling 226.63 226.63 0.0% 0.00 180.59 46.04
All Private Music Lessons 302.20 302.20 0.0% 0.00 180.59 121.61
AMIN 1020 Foundations of American and Anishinabe Elem. Education 195.59 195.59 0.0% 0.00 180.59 15.00
AMIN 1035 Anishinabe Seasonal Science 200.59 200.59 0.0% 0.00 180.59 20.00
AMIN 2300 Culturally Responsive Education 215.59 215.59 0.0% 0.00 180.59 35.00
Application of Nursing 198.69 198.69 0.0% 0.00 180.59 18.10
ART 1055 Fashion, Fabric Design and Construction 200.59 200.59 0.0% 0.00 180.59 20.00
Art Design 185.59 185.59 0.0% 0.00 180.59 5.00
ART/MUSC 1250 Foundations of American and Anishinabe Arts in Educ 220.59 220.59 0.0% 0.00 180.59 40.00
Aspects of Biology Lab/Lecture 185.59 185.59 0.0% 0.00 180.59 5.00
Aspects of Inorganic Chemistry Lab/Lecture 200.63 200.63 0.0% 0.00 180.59 20.04
Beginning Bowling 226.63 226.63 0.0% 0.00 180.59 46.04
Beginning Downhill Skiing 272.13 272.13 0.0% 0.00 180.59 91.54
Beginning Golf 277.13 277.13 0.0% 0.00 180.59 96.54
BIOL 1065 185.59 185.59 0.0% 0.00 180.59 5.00
Careers in the Criminal Justice System 203.69 203.69 0.0% 0.00 180.59 23.10
Ceramics 185.59 185.59 0.0% 0.00 180.59 5.00
Clinical Applications 254.69 254.69 0.0% 0.00 180.59 74.10
Clinical Foundations 254.69 254.69 0.0% 0.00 180.59 74.10
Clinical Integration 254.69 254.69 0.0% 0.00 180.59 74.10
Clinical Syntheses 254.69 254.69 0.0% 0.00 180.59 74.10
Community CPR 254.69 254.69 0.0% 0.00 180.59 74.10
Digital Photography 185.59 185.59 0.0% 0.00 180.59 5.00
Drawing 185.59 185.59 0.0% 0.00 180.59 5.00
EDU 3124 - Art Methods 193.09 193.09 0.0% 0.00 180.59 12.50
Emergency Medical Technician 254.69 254.69 0.0% 0.00 180.59 74.10
Emergency Response/First Responder 254.69 254.69 0.0% 0.00 180.59 74.10
ENGL 2200 American Indian Children's Literature 240.59 240.59 0.0% 0.00 180.59 60.00
Environmental Science Lab/Lecture 185.59 185.59 0.0% 0.00 180.59 5.00
Ethics in Nursing 198.69 198.69 0.0% 0.00 180.59 18.10
Family Nursing 198.69 198.69 0.0% 0.00 180.59 18.10
Family Nursing Clinical 254.69 254.69 0.0% 0.00 180.59 74.10
Food: Safety, Risks & Technology 198.69 198.69 0.0% 0.00 180.59 18.10
Foundations of Nursing 198.69 198.69 0.0% 0.00 180.59 18.10
General Biology Lab/Lecture 185.59 185.59 0.0% 0.00 180.59 5.00
General Chemistry Lab/Lecture 200.63 200.63 0.0% 0.00 180.59 20.04
Genetics 185.59 new 180.59 5.00
Health Assessment 254.69 254.69 0.0% 0.00 180.59 74.10
HLTH 1032 Health Care Provider CPR & 1st Aid 254.69 254.69 0.0% 0.00 180.59 74.10
HLTH 2100 Community Health Wellness w/ Annishinabe Perspective 195.59 195.59 0.0% 0.00 180.59 15.00
Home Health Aid 254.69 254.69 0.0% 0.00 180.59 74.10
Human Anatomy and Physiology Lab/Lecture 185.59 185.59 0.0% 0.00 180.59 5.00
Integration of Nursing 198.69 198.69 0.0% 0.00 180.59 18.10
Intro to Forensic Biology 185.59 185.59 0.0% 0.00 180.59 5.00
Intro to Nursing 254.69 254.69 0.0% 0.00 180.59 74.10
Introduction to Art 185.59 185.59 0.0% 0.00 180.59 5.00
Leadership, Ethics, Y Diversity in Law Enforcement 226.20 226.20 0.0% 0.00 180.59 45.61
Mathematics for Medication 198.69 198.69 0.0% 0.00 180.59 18.10
Medication Admin I 198.69 198.69 0.0% 0.00 180.59 18.10
Medication Admin II 198.69 198.69 0.0% 0.00 180.59 18.10
Microbiology Lab/Lecture 185.59 185.59 0.0% 0.00 180.59 5.00
Native Plant Identification 185.59 185.59 0.0% 0.00 180.59 5.00
NURS and HLTH Courses (except lab and clinical) 198.69 198.69 0.0% 0.00 180.59 18.10
NURS2130 - Community Clinicals 254.69 254.69 0.0% 0.00 180.59 74.10
Nursing Interventions 254.69 254.69 0.0% 0.00 180.59 74.10
Nursing Role Transition 198.69 198.69 0.0% 0.00 180.59 18.10
Nursing Role Transition Clinical 254.69 254.69 0.0% 0.00 180.59 74.10
Organic Chemistry Lab/Lecture 200.63 200.63 0.0% 0.00 180.59 20.04
Painting 185.59 185.59 0.0% 0.00 180.59 5.00
Patrol Procedures 262.20 262.20 0.0% 0.00 180.59 81.61
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Performance Assessment for Teacher Candidates 368.09 new
0.00

180.59 187.50
Personal, Tribal & Comm Health 198.69 198.69 0.0% 180.59 18.10
Practical Applications of Criminal Investigations 221.19 221.19 0.0% 0.00 180.59 40.60
Principals of Ecology Lab/Lecture 185.59 185.59 0.0% 0.00 180.59 5.00
Psychosocial Nursing 198.69 198.69 0.0% 0.00 180.59 18.10
SCI 1280 Investigative Science I 230.59 230.59 0.0% 0.00 180.59 50.00
SCI 1285 Investigative Science II 230.59 230.59 0.0% 0.00 180.59 50.00
Sculptures 185.72 185.72 0.0% 0.00 180.59 5.13
Service Learning for Nursing 254.00 254.00 0.0% 0.00 180.59 73.41
Special Topics 198.69 198.69 0.0% 0.00 180.59 18.10
Summer Outdoor Activities 301.69 301.69 0.0% 0.00 180.59 121.10
Synthesis of Nursing 198.69 198.69 0.0% 0.00 180.59 18.10
Use of Force I: Basic Defense Tactics 245.69 245.69 0.0% 0.00 180.59 65.10
Use of Force II: Firearms 406.69 406.69 0.0% 0.00 180.59 226.10
Watercolors 185.59 185.59 0.0% 0.00 180.59 5.00
Winter Outdoor Activities 301.69 301.69 0.0% 0.00 180.59 121.10
Hennepin Technical College
Emergency Medical Technician - Basic (EMSV 1100) 193.51 193.51 0.0% 0.00 178.06 15.45
Emergency Vehicle Driving Skills (EMSV 1130) 299.42 299.42 0.0% 0.00 178.06 121.36
Extrusion Molding Processes I (PLST 2011) 189.09 189.09 0.0% 0.00 178.06 11.03
Extrusion Molding Processes II (PLST 2017) 189.09 189.09 0.0% 0.00 178.06 11.03
Health Clinical: Clinical Externship I (DNTL 1321) 205.64 205.64 0.0% 0.00 178.06 27.58
Health Clinical: Clinical Externship II (DNTL 1325) 205.64 205.64 0.0% 0.00 178.06 27.58
Health Clinicals: Health Unit Coordinator Internship (HLUC 1200) 189.09 189.09 0.0% 0.00 178.06 11.03
Health Clinicals: Nursing Assistant/Home Health Aide (NAHA 1002) 189.09 189.09 0.0% 0.00 178.06 11.03
Health Clinicals: Pharmacy Technician Externship I (PHRM 1080) 204.54 204.54 0.0% 0.00 178.06 26.48
Health Clinicals: Pharmacy Technician Externship II (PHRM 1090) 204.54 204.54 0.0% 0.00 178.06 26.48
MAST 2035 Clinical Procedures II; MAST 2041 Practicum 189.09 189.09 0.0% 0.00 178.06 11.03
Injection Molding Processes I (PLST 2128) 189.09 189.09 0.0% 0.00 178.06 11.03
Injection Molding Processes II (PLST 2138) 189.09 189.09 0.0% 0.00 178.06 11.03
Injection Molding Processes III (PLST 2143) 189.09 189.09 0.0% 0.00 178.06 11.03
Nursing: Fundamentals of Nursing (NURS 1375) 216.68 216.68 0.0% 0.00 178.06 38.62
Nursing: Medical Surgical Nursing 1 (NUSR 1380) 216.68 216.68 0.0% 0.00 178.06 38.62
Nursing: Medical Surgical Nursing 2 (NURS 2375) 216.68 216.68 0.0% 0.00 178.06 38.62
Nursing: Transition to Practice (NURS 2380) 216.68 216.68 0.0% 0.00 178.06 38.62
Public Works (PWRK 1060) 233.23 233.23 0.0% 0.00 178.06 55.17
Related Mechanical Skills (FMLR 1301) 260.80 260.80 0.0% 0.00 178.06 82.74
Lake Superior College
ART 1138 188.47 188.47 0.0% 0.00 166.52 21.95
ART 1305 188.47 188.47 0.0% 0.00 166.52 21.95
ART 2100 188.47 188.47 0.0% 0.00 166.52 21.95
ART 2139 188.47 188.47 0.0% 0.00 166.52 21.95
ART 2140 188.47 188.47 0.0% 0.00 166.52 21.95
Nursing Assistant 1400 196.71 196.71 0.0% 0.00 166.52 30.19
Nursing Assistant 1420 196.71 196.71 0.0% 0.00 166.52 30.19
PTA 2780 185.73 185.73 0.0% 0.00 166.52 19.21
Minneapolis College
CHEM 1020 205.45 205.45 0.0% 0.00 175.45 30.00
FYST 1010 187.15 187.15 0.0% 0.00 175.45 11.70
PHED 2100 260.45 260.45 0.0% 0.00 175.45 85.00
PHLE 1000 181.20 181.20 0.0% 0.00 175.45 5.75
PHLE 1002 181.20 181.20 0.0% 0.00 175.45 5.75
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Minnesota North
EMSV 1275 Wilderness First Responder 306.00 306.00 0.0% 0.00 179.13 126.87
EMSV 1761 Technical Rescue I 390.00 390.00 0.0% 0.00 179.13 210.87
EMSV 1762 Technical Rescue II 390.00 390.00 0.0% 0.00 179.13 210.87
EMSV 1400 Emergency Medical Responder (EMR) 306.00 306.00 0.0% 0.00 179.13 126.87
EMSV 1490 EMT Bridge 239.00 239.00 0.0% 0.00 179.13 59.87
Minnesota State College Southeast
BIOL 1201 Introduction to Biology 199.18 199.18 0.0% 0.00 189.18 10.00
BIOL 2515 Anatomy & Physiology I 199.18 199.18 0.0% 0.00 189.18 10.00
BIOL 2516 Anatomy & Physiology II 199.18 199.18 0.0% 0.00 189.18 10.00
Minnesota State University, Mankato
Twin Cities Undergraduate Courses (Resident) 337.00 337.00 0.0% 0.00 326.70 10.30
Twin Cities Undergraduate Courses (Non-Resident) 649.40 649.40 0.0% 0.00 326.70 322.70
Minnesota State University Moorhead
ACCT 280 300.59 300.59 0.0% 0.00 294.59 6.00
ART: Drawing & Illustration emphasis (ART with suffixes H, L) 304.59 304.59 0.0% 0.00 294.59 10.00
ART: Ceramics emphasis (ART with suffix A) 329.59 329.59 0.0% 0.00 294.59 35.00
ART: Painting emphasis (ART with suffix C) 314.59 314.59 0.0% 0.00 294.59 20.00
ART: Print making/Sculpture/Photography emphasis (ART with suffixes D, E,
F, N)

324.59 324.59 0.0% 0.00 294.59 30.00

ART: Other Studio Arts (ART with no suffix) 304.59 304.59 0.0% 0.00 294.59 10.00
BIOL/CHEM 400, 405, 410 310.12 310.12 0.0% 0.00 294.59 15.53
CSIS 320, 365 314.59 314.59 0.0% 0.00 294.59 20.00
ED 205, 294, 310 324.59 324.59 0.0% 0.00 294.59 30.00
ED 461V (Student Teaching Abroad) 394.59 394.59 0.0% 0.00 294.59 100.00
EECE 481V (Student Teaching Abroad) 394.59 394.59 0.0% 0.00 294.59 100.00
HLTH 110 299.59 299.59 0.0% 0.00 294.59 5.00
HLTH 125 319.59 319.59 0.0% 0.00 294.59 25.00
HLTH 327, 335, 340, 412, 465 299.59 299.59 0.0% 0.00 294.59 5.00
MGMT 260 300.59 300.59 0.0% 0.00 294.59 6.00
MKTG 270 300.59 300.59 0.0% 0.00 294.59 6.00
PSY 230 304.59 304.59 0.0% 0.00 294.59 10.00
PSY 325 (cross tracks to ART 325) 304.59 304.59 0.0% 0.00 294.59 10.00
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PSY 330 301.59 301.59 0.0% 0.00 294.59 7.00
School of Business (only includes 300- and 400-level courses in the following
rubrics: ACCT, BUS, MGMT, MKTG, ENTR)

300.59 300.59 0.0% 0.00 294.59 6.00

School of Business (only includes 300- and 400-level courses in the FINC
rubric)

302.59 302.59 0.0% 0.00 294.59 8.00

SLHS 320 304.59 304.59 0.0% 0.00 294.59 10.00
SLHS 421 304.59 304.59 0.0% 0.00 294.59 10.00
SLHS 446 309.59 309.59 0.0% 0.00 294.59 15.00
SLHS 427 309.59 309.59 0.0% 0.00 294.59 15.00
SLHS 473 299.59 299.59 0.0% 0.00 294.59 5.00
SPED 225 324.59 324.59 0.0% 0.00 294.59 30.00
STL 474 - Elementary Science Methods 297.59 297.59 0.0% 0.00 294.59 3.00
WS 300 304.59 304.59 0.0% 0.00 294.59 10.00
WS 415 308.59 308.59 0.0% 0.00 294.59 14.00
Minnesota West Community & Technical College
DEN1105 Oral Radiology II 221.35 221.35 0.0% 0.00 194.94 26.41
DEN1120 Chairside Assisting I 204.84 204.84 0.0% 0.00 194.94 9.90
DEN1125 Chairside Assisting II 204.84 204.84 0.0% 0.00 194.94 9.90
DEN1140 Dental Materials 208.14 208.14 0.0% 0.00 194.94 13.20
DEN1145 Expanded Functions A 221.35 221.35 0.0% 0.00 194.94 26.41
DEN1150 Expanded Functions B 221.35 221.35 0.0% 0.00 194.94 26.41
DEN1155 Extramural Clinicial Exp I 208.94 208.94 0.0% 0.00 194.94 14.00
HC1175 Nursing Assistant 219.38 219.38 0.0% 0.00 194.94 24.44
MUSC1140 Piano Lessons 343.44 343.44 0.0% 0.00 194.94 148.50
MUSC1141 Piano Lessons 343.44 343.44 0.0% 0.00 194.94 148.50
MUSC1145 Voice Lessons 343.44 343.44 0.0% 0.00 194.94 148.50
MUSC1146 Voice Lessons 343.44 343.44 0.0% 0.00 194.94 148.50
MUSC2140 Piano Lessons 343.44 343.44 0.0% 0.00 194.94 148.50
MUSC2141 Piano Lessons 343.44 343.44 0.0% 0.00 194.94 148.50
MUSC2145 Voice Lessons 343.44 343.44 0.0% 0.00 194.94 148.50
MUSC2146 Voice Lessons 343.44 343.44 0.0% 0.00 194.94 148.50
North Hennepin Community College
Phlebotomy 230.91 230.91 0.0% 0.00 187.58 43.33
Northland Community & Technical College
CRJU 2209 319.93 319.93 0.0% 0.00 187.53 132.40
CRJU 2019 319.93 319.93 0.0% 0.00 187.53 132.40
SURT 2212 277.05 277.05 0.0% 0.00 187.53 89.52
SURT 2216 294.65 294.65 0.0% 0.00 187.53 107.12
SURT 2220 294.65 294.65 0.0% 0.00 187.53 107.12
Northwest Technical College
BLDG 1108 Metal Fabrication 208.95 208.95 0.0% 0.00 196.55 12.40
Riverland Community College
A & P I BIOL 2021 197.15 197.15 0.0% 0.00 186.17 10.98
A & P II BIOL 2022 197.15 197.15 0.0% 0.00 186.17 10.98
Advanced Med/Surgical NURS 2010 223.37 223.37 0.0% 0.00 186.17 37.20
Arc Welding IMMR 1725 213.63 213.63 0.0% 0.00 186.17 27.46
Basic Firearms LAWE 1115 241.08 241.08 0.0% 0.00 186.17 54.91
Clinical II RADT 2283 222.20 222.20 0.0% 0.00 186.17 36.03
Concepts of Nursing NURS 1020 223.37 223.37 0.0% 0.00 186.17 37.20
Criminal Investigations LAWE 1110 241.08 241.08 0.0% 0.00 186.17 54.91
Criminal Procedures LAWE 2122 241.08 241.08 0.0% 0.00 186.17 54.91
Emergency Medical Technician EMER 1200 191.84 191.84 0.0% 0.00 186.17 5.67
Forensic Biology BIOL 1050 197.15 197.15 0.0% 0.00 186.17 10.98
Fundamentals of Network Security 213.63 213.63 0.0% 0.00 186.17 27.46
Fundamentals of Wireless LANs 213.63 213.63 0.0% 0.00 186.17 27.46
Gas Metal Arc Welding IMMR 2765 213.63 213.63 0.0% 0.00 186.17 27.46
Gas Tungsten Arc Welding IMMR 2770 213.63 213.63 0.0% 0.00 186.17 27.46
Gas Welding IMMR 1730 213.63 213.63 0.0% 0.00 186.17 27.46
General Biology BIOL 1091 197.15 197.15 0.0% 0.00 186.17 10.98
General Biology BIOL 1092 197.15 197.15 0.0% 0.00 186.17 10.98
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Hser Field Experience I HSER 1101 186.17 186.17 0.0% 0.00 186.17 0.00
Industry Related Welding DESL 1107 213.63 213.63 0.0% 0.00 186.17 27.46
Internship I HSER 2200 186.17 186.17 0.0% 0.00 186.17 0.00
Internship II HSER 2201 186.17 186.17 0.0% 0.00 186.17 0.00
Internship IV HSER 2203 186.17 186.17 0.0% 0.00 186.17 0.00
Intr & Treatment Applications HSER 1103 186.17 186.17 0.0% 0.00 186.17 0.00
Intro to Radiography RADT 1211 227.63 227.63 0.0% 0.00 186.17 41.46
Microbiology BIOL 2040 197.15 197.15 0.0% 0.00 186.17 10.98
Music Private Lessons (MUS 1150-1179 & 2150-2179) 213.63 213.63 0.0% 0.00 186.17 27.46
Nursing Assistant HCNA 1200 197.15 197.15 0.0% 0.00 186.17 10.98
Nursing Assistant Practicum HCNA 1101 197.15 197.15 0.0% 0.00 186.17 10.98
Police Tactics and Procedures LAWE 2130 241.08 241.08 0.0% 0.00 186.17 54.91
Vehicle Ops LAWE 2140 241.08 241.08 0.0% 0.00 186.17 54.91
Rochester Community and Technical College
Aviation Pilot AVIA 1210 235.49 235.49 0.0% 0.00 185.49 50.00
Aviation Pilot AVIA 1211 235.49 235.49 0.0% 0.00 185.49 50.00
Aviation Pilot AVIA 1320 235.49 235.49 0.0% 0.00 185.49 50.00
Aviation Pilot AVIA 1321 235.49 235.49 0.0% 0.00 185.49 50.00
Aviation Pilot AVIA 2250 235.49 235.49 0.0% 0.00 185.49 50.00
Aviation Pilot AVIA 2251 235.49 235.49 0.0% 0.00 185.49 50.00
Aviation Pilot AVIA 2610 235.49 235.49 0.0% 0.00 185.49 50.00
Dental Radiology DS 1300 205.49 205.49 0.0% 0.00 185.49 20.00
Independent Study 215.49 215.49 0.0% 0.00 185.49 30.00
Surgical Technology (ST) 2122 201.12 201.12 0.0% 0.00 185.49 15.63
Surgical Technology (ST) 2123 201.12 201.12 0.0% 0.00 185.49 15.63
Surgical Technology (ST) 2124 201.12 201.12 0.0% 0.00 185.49 15.63
Saint Paul College
ARTS 1713 Photography 1 210.32 210.32 0.0% 0.00 182.87 27.45
ARTS 1714 Photography 2 210.32 210.32 0.0% 0.00 182.87 27.45
ARTS 1756 Metal Arts 190.27 190.27 0.0% 0.00 182.87 7.40
ASLS 1411 American Sign Language 1 198.46 198.46 0.0% 0.00 182.87 15.59
ASLS 1412 American Sign Language 2 198.46 198.46 0.0% 0.00 182.87 15.59
ASLS 1413 American Sign Language 3 198.46 198.46 0.0% 0.00 182.87 15.59
ASLS 1414 American Sign Language 4 198.46 198.46 0.0% 0.00 182.87 15.59
ASLS 1420 ASL Linguistics 198.46 198.46 0.0% 0.00 182.87 15.59
ASLS 1430 Classifiers 198.46 198.46 0.0% 0.00 182.87 15.59
BIOC 2700 Biochemistry 198.46 198.46 0.0% 0.00 182.87 15.59
BIOC 2790 BIO/CHEM/ENGR 198.46 198.46 0.0% 0.00 182.87 15.59
BIOL 1730 Human Body Systems 198.46 198.46 0.0% 0.00 182.87 15.59
BIOL 1740 General Biology 1 198.46 198.46 0.0% 0.00 182.87 15.59
BIOL 1745 General Biology 2 198.46 198.46 0.0% 0.00 182.87 15.59
BIOL 1782 Introduction to Forensic Science 198.46 198.46 0.0% 0.00 182.87 15.59
BIOL 2721 Human Anatomy and Phys 1 198.46 198.46 0.0% 0.00 182.87 15.59
BIOL 2722 Human Anatomy and Phys 2 198.46 198.46 0.0% 0.00 182.87 15.59
BIOL 2750 General Microbiology 198.46 198.46 0.0% 0.00 182.87 15.59
CHEM 1700 Chemistry Concepts 198.46 198.46 0.0% 0.00 182.87 15.59
CHEM 1711 Principles of Chemistry 1 198.46 198.46 0.0% 0.00 182.87 15.59
CHEM 1712 Principles of Chemistry 2 198.46 198.46 0.0% 0.00 182.87 15.59
CHEM 2720 Organic Chemistry 1 198.46 198.46 0.0% 0.00 182.87 15.59
CHEM 2721 Organic Chemistry 2 198.46 198.46 0.0% 0.00 182.87 15.59
CULA 1405 Culinary Arts Foundations 1 220.40 220.40 0.0% 0.00 182.87 37.53
CULA 1415 Culinary Arts Foundations 2 220.40 220.40 0.0% 0.00 182.87 37.53
CULA 1435 Butchery and Chacuterie 220.40 220.40 0.0% 0.00 182.87 37.53
CULA 1445 Food Service Practicum 220.40 220.40 0.0% 0.00 182.87 37.53
CULA 1505 Contemporary Bake Shop Production 220.40 220.40 0.0% 0.00 182.87 37.53
CULA 1515 Contemporary Pantry Production 220.40 220.40 0.0% 0.00 182.87 37.53
CULA 1525 Contemporary Range Production 220.40 220.40 0.0% 0.00 182.87 37.53
CULA 1545 Contemporary Quick Fare Production 220.40 220.40 0.0% 0.00 182.87 37.53
CULA 1611 Intro to Baking 220.18 220.18 0.0% 0.00 182.87 35.00
CULA 1621 Pastry Basics 220.18 220.18 0.0% 0.00 182.87 35.00
CULA 1631 Introduction to Breads 220.18 220.18 0.0% 0.00 182.87 35.00
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CULA 2105 Applied Restaurant Operations 1 220.40 220.40 0.0% 0.00 182.87 37.53
CULA 2110 Applied Restaurant Operations 2 220.40 220.40 0.0% 0.00 182.87 37.53
CULA 2220 Sensory Evaluation & Wine Pairing 220.40 220.40 0.0% 0.00 182.87 37.53
CULA 2300 Viennoiserie 220.18 220.18 0.0% 0.00 182.87 35.00
CULA 2310 Entremets & Specialty Cakes 220.18 220.18 0.0% 0.00 182.87 35.00
CULA 2320 Advanced Decorating & Pastry 220.18 220.18 0.0% 0.00 182.87 35.00
CULA 2330 Showpieces & Confiserie 220.18 220.18 0.0% 0.00 182.87 35.00
EAPP 1410 English Pronunciation for Academic and Professional Purposes 192.67 192.67 0.0% 0.00 182.87 14.19
HLTH 1465 Functional Holistic Nutrition 198.46 198.46 0.0% 0.00 182.87 15.59
INTP 1512 Consecutive Interpreting 1 198.46 198.46 0.0% 0.00 182.87 15.59
INTP 1513 Consecutive Interpreting 2 198.46 198.46 0.0% 0.00 182.87 15.59
INTP 2411 Sign to Voice Interpreting 1 198.46 198.46 0.0% 0.00 182.87 15.59
INTP 2412 Sign to Voice Interpreting 2 198.46 198.46 0.0% 0.00 182.87 15.59
INTP 2421 Voice to Sign Interpreting 1 198.46 198.46 0.0% 0.00 182.87 15.59
INTP 2422 Voice to Sign Interpreting 2 198.46 198.46 0.0% 0.00 182.87 15.59
INTP 2431 Transliterating 1 198.46 198.46 0.0% 0.00 182.87 15.59
INTP 2432 Transliterating 2 198.46 198.46 0.0% 0.00 182.87 15.59
MLDT 1421 Hematology 1 237.77 237.77 0.0% 0.00 182.87 54.90
MLDT 1422 Hematology 2 237.77 237.77 0.0% 0.00 182.87 54.90
MLDT 1430 Urinalysis/Body Fluids 237.77 237.77 0.0% 0.00 182.87 54.90
MLDT 1441 Clinic Chem 1 237.77 237.77 0.0% 0.00 182.87 54.90
MLDT 1442 Clinic Chem 2 237.77 237.77 0.0% 0.00 182.87 54.90
MLDT 1446 Phlebotomy 237.77 237.77 0.0% 0.00 182.87 54.90
MLDT 1510 Immunology 237.77 237.77 0.0% 0.00 182.87 54.90
MLDT 2400 Mycology/Parasitology 237.77 237.77 0.0% 0.00 182.87 54.90
MLDT 2410 Immunohematology 237.77 237.77 0.0% 0.00 182.87 54.90
MLDT 2420 Clinic Microbiology 237.77 237.77 0.0% 0.00 182.87 54.90
MUSC 1310 Applied Voices 277.14 277.14 0.0% 0.00 182.87 94.27
MUSC 1320 Applied Piano 277.14 277.14 0.0% 0.00 182.87 94.27
PHYS 1720 Principles of Physics 1 198.46 198.46 0.0% 0.00 182.87 15.59
PHYS 1722 Principles of Physics 2 198.46 198.46 0.0% 0.00 182.87 15.59
PHYS 2700 General Physics 1 198.46 198.46 0.0% 0.00 182.87 15.59
PHYS 2710 General Physics 2 198.46 198.46 0.0% 0.00 182.87 15.59
PRNS 1481 Clinical 1 237.77 237.77 0.0% 0.00 182.87 54.90
PRNS 1482 Clinical 2 237.77 237.77 0.0% 0.00 182.87 54.90
PRNS 1483 Clinical 3 237.77 237.77 0.0% 0.00 182.87 54.90
South Central College
Accounting 2900 187.98 187.98 0.0% 0.00 183.18 4.80
BIOL 100 Intro to Biology 185.48 185.48 0.0% 0.00 183.18 2.30
BIOL 101 Intro to Ecology 185.87 185.87 0.0% 0.00 183.18 2.69
BIOL 115 General Biology 1 190.74 190.74 0.0% 0.00 183.18 7.56
BIOL 116 General Biology 2 186.00 186.00 0.0% 0.00 183.18 2.82
BIOL 211 Genetic 191.96 191.96 0.0% 0.00 183.18 8.78
BIOL 220 Human Anatomy 194.93 194.93 0.0% 0.00 183.18 11.75
BIOL 230 Human Physiology 192.64 192.64 0.0% 0.00 183.18 9.46
BIOL 270 Microbiology 191.04 191.04 0.0% 0.00 183.18 7.86
Capstone CAP 250 AA of Arts 197.18 197.18 0.0% 0.00 183.18 14.00
Carp 1226 Stairway Technology 208.18 208.18 0.0% 0.00 183.18 25.00
Carp 2100 Footings & Foundation 199.84 199.84 0.0% 0.00 183.18 16.66
Carp 2101 Commercial Construction 208.18 208.18 0.0% 0.00 183.18 25.00
COMP 2452 Information Storage & Mgmt 212.18 212.18 0.0% 0.00 183.18 29.00
COMP 2453 Virtualization Technologies 212.18 212.18 0.0% 0.00 183.18 29.00
COMP 2456 Cloud Technologies & Svcs 212.18 212.18 0.0% 0.00 183.18 29.00
Culn 1103 Culinary Fundamentals 1 195.68 195.68 0.0% 0.00 183.18 12.50
Culn 1104 Culinary Fundamentals 2 195.68 195.68 0.0% 0.00 183.18 12.50
Culn 1105 Butchery 201.93 201.93 0.0% 0.00 183.18 18.75
Culn 1106 World Cuisine & Culturers 195.68 195.68 0.0% 0.00 183.18 12.50
Culn 1200 Garde Manager 199.84 199.84 0.0% 0.00 183.18 16.66
Culn 1201 Baking 2 199.84 199.84 0.0% 0.00 183.18 16.66
Culn 1202 Ala Cart Cooking & Prod 189.43 189.43 0.0% 0.00 183.18 6.25
Culn 1203 Baking 1 193.18 193.18 0.0% 0.00 183.18 10.00
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Culn 1204 Garde Manager 2 199.84 199.84 0.0% 0.00 183.18 16.66
Culn 1301 Advanced Culinar 195.68 195.68 0.0% 0.00 183.18 12.50
DA 1814 Chairside DA1 186.79 186.79 0.0% 0.00 183.18 3.61
DA 1825 Dental Assisting Expanded 195.18 183.18 -6.1% -12.00 183.18 0.00
DA 1828 Nitrous Oxide Sedation 193.18 193.18 0.0% 0.00 183.18 10.00
GCC 1120 Graphic Software 1 191.93 191.93 0.0% 0.00 183.18 8.75
GCC 1220 Graphic Software 2 191.93 191.93 0.0% 0.00 183.18 8.75
GCC 1260 Printing Process 198.18 198.18 0.0% 0.00 183.18 15.00
GCC 2210 Design & Illustration 2 191.93 191.93 0.0% 0.00 183.18 8.75
GCC 2220 Portfolio 2 198.18 198.18 0.0% 0.00 183.18 15.00
GCC 2261 Production Work Flow 2 204.43 204.43 0.0% 0.00 183.18 21.25
HCTC 1886 Basic Nursing 101 185.62 185.62 0.0% 0.00 183.18 2.44
HVAC 2100 Theory 200.68 183.18 -8.7% -17.50 183.18 0.00
HVAC 2340 - Sheet Metal Ductwork Fabrication 190.64 190.64 0.0% 0.00 183.18 7.46
ICP 1000 Intro Paramedics 229.84 229.84 0.0% 0.00 183.18 46.66
ICP 2030 Critical Care 1 186.43 186.43 0.0% 0.00 183.18 3.25
ICP 2050 Field Internship 1 199.84 199.84 0.0% 0.00 183.18 16.66
ICP 2060 Field Internship II 199.84 199.84 0.0% 0.00 183.18 16.66
Marketing MKT 1940 01 189.84 189.84 0.0% 0.00 183.18 6.66
MDLT 1810 Lab Techniques and Orientation 186.43 186.43 0.0% 0.00 183.18 3.25
MDLT 1825 Urinalysis/Body Fluids 186.43 186.43 0.0% 0.00 183.18 3.25
MA 2040 Medical Assisting 214.43 183.18 -14.6% -31.25 183.18 0.00
NURS 1150 Clinical Foundation 196.43 196.43 0.0% 0.00 183.18 13.25
NURS 1175 Nursing Interventions 193.18 193.18 0.0% 0.00 183.18 10.00
NURS 1275 Medication Administration 193.18 193.18 0.0% 0.00 183.18 10.00
NURS 1350 Clinical Application 193.18 193.18 0.0% 0.00 183.18 10.00
NURS 2230 Semester 1 Pharmacology 223.18 223.18 0.0% 0.00 183.18 40.00
NURS 2240 Semester 1 Fundamental Concepts 223.18 223.18 0.0% 0.00 183.18 40.00
NURS 2250 Semester 1 Clinical Practice 198.06 198.06 0.0% 0.00 183.18 14.88
NURS 2275 Semester 1 Skills Lab 213.18 213.18 0.0% 0.00 183.18 30.00
NURS 2320 Semester 2 Med Surg Basic 213.18 213.18 0.0% 0.00 183.18 30.00
NURS 2350 Semester 2 Clinical Practice 193.18 193.18 0.0% 0.00 183.18 10.00
NURS 2375 Semester 2 Skills Lab & Pharmacology 193.18 193.18 0.0% 0.00 183.18 10.00
NURS 2455 Semester 3 Clinical Practice Specialty 195.62 195.62 0.0% 0.00 183.18 12.44
NURS 2550 Semester 4 Clinical Practice 193.18 193.18 0.0% 0.00 183.18 10.00
Welding 1045 221.53 221.53 0.0% 0.00 183.18 38.35
Welding 1075 Advance Welding Lab 214.43 214.43 0.0% 0.00 183.18 31.25
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Southwest Minnesota State University
AgEd 220 317.50 317.50 0.0% 0.00 305.00 12.50
COMP 164 312.66 312.66 0.0% 0.00 305.00 7.66
COMP 165 312.66 312.66 0.0% 0.00 305.00 7.66
COMP 166 312.66 312.66 0.0% 0.00 305.00 7.66
COMP 233 312.66 312.66 0.0% 0.00 305.00 7.66
COMP 306 312.66 312.66 0.0% 0.00 305.00 7.66
COMP 324 312.66 312.66 0.0% 0.00 305.00 7.66
COMP 328 312.66 312.66 0.0% 0.00 305.00 7.66
COMP 343 312.66 312.66 0.0% 0.00 305.00 7.66
COMP 351 312.66 312.66 0.0% 0.00 305.00 7.66
COMP 368 312.66 312.66 0.0% 0.00 305.00 7.66
COMP 376 312.66 312.66 0.0% 0.00 305.00 7.66
COMP 377 312.66 312.66 0.0% 0.00 305.00 7.66
COMP 402 312.66 312.66 0.0% 0.00 305.00 7.66
COMP 425 312.66 312.66 0.0% 0.00 305.00 7.66
COMP 486 312.66 312.66 0.0% 0.00 305.00 7.66
DATA 100 na 312.93 new 305.00 7.93
DATA 250 na 312.93 new 305.00 7.93
Hosp. 486: Cruise lines (1 credit course) 374.35 374.35 0.0% 0.00 305.00 69.35
MBA 510 335.82 335.82 0.0% 0.00 305.00 30.82
PE 122 Lifetime Activities (3 credit course) 321.95 321.95 0.0% 0.00 305.00 16.95
PE 144 Adventure Ropes (1 credit course) 321.95 321.95 0.0% 0.00 305.00 16.95
PE 210 Introduction to Adapted PE (3 cr) 308.30 308.30 0.0% 0.00 305.00 3.30
Travel Abroad Study Course (3 cr course) 512.00 512.00 0.0% 0.00 305.00 207.00
St. Cloud Technical & Community College
HPWT 2502 – Reverse Osmosis Chemistry 215.90 215.90 0.0% 0.00 179.71 36.19
HPWT 2504 – Reverse Osmosis Principles 215.90 215.90 0.0% 0.00 179.71 36.19
HPWT 2506 - Reverse Osmosis (RO) Monitoring 215.90 215.90 0.0% 0.00 179.71 36.19
HPWT 2510 – Reverse Osmosis (RO) Pretreatment 215.90 215.90 0.0% 0.00 179.71 36.19
HPWT 2512 – Reverse Osmosis (RO) Biological Control 215.90 215.90 0.0% 0.00 179.71 36.19
HPWT 2514 – Reverse Osmosis (RO) System Design 215.90 215.90 0.0% 0.00 179.71 36.19
HPWT 2516 – Reverse Osmosis (RO) System Analysis 215.90 215.90 0.0% 0.00 179.71 36.19
HPWT 2518 – Ion Exchange (IX) Principles 215.90 215.90 0.0% 0.00 179.71 36.19
HPWT 2520 – Electro dialysis Reversal (EDR) & Electrode ionization (EDI) 215.90 215.90 0.0% 0.00 179.71 36.19
HPWT 2522 – Ion Exchange (IX) System Design 215.90 215.90 0.0% 0.00 179.71 36.19
HPWT 2524 – Ion Exchange (IX) System Analysis 215.90 215.90 0.0% 0.00 179.71 36.19
HPWT 2526 – Deionized (DI) Water Principles 215.90 215.90 0.0% 0.00 179.71 36.19
HPWT 2528 – Deionized (DI) Water System Design 215.90 215.90 0.0% 0.00 179.71 36.19
HPWT 2530 – Deionized (DI) Water System Analysis 215.90 215.90 0.0% 0.00 179.71 36.19
HPWT 2532 – Deionized (DI) Water Maintenance 215.90 215.90 0.0% 0.00 179.71 36.19
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Alexandria Technical & Community College 182.61 182.61 
Anoka-Ramsey Community College 164.72 164.72 
Anoka Technical College 189.75 189.75 
Central Lakes College 180.79 180.79 
Century College 182.49 182.49 
Dakota County Technical College 191.98 191.98 
Fond du Lac Tribal & Community College 180.59 180.59 
Hennepin Technical College 178.06 178.06 
Inver Hills Community College 180.66 180.66 
Lake Superior College 166.52 166.52 
Minneapolis College 175.45 175.45 
Minnesota North College 222.39 222.39 
Minnesota State College Southeast 189.18 189.18 
Minnesota State Community & Technical College 180.80 180.80 
Minnesota West Community & Technical College 389.88 194.94 
Normandale Community College 178.23 178.23 
North Hennepin Community College 187.58 187.58 
Northland Community & Technical College 187.53 187.53 
Northwest Technical College 196.55 196.55 
Pine Technical and Community College 348.18 174.09 
Ridgewater College 182.42 182.42 
Riverland Community College 186.17 186.17 
Rochester Community and Technical College 185.49 185.49 
Saint Paul College 182.87 182.87 
St. Cloud Technical & Community College 179.71 179.71 
South Central College 183.18 183.18 
*As of FY2024 all colleges charge the same rate as resident tuition. 
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Banded tuition is semester based 
* Rate charged to non-residents is the same rate charged to residents 
**St. Cloud State University charges resident rates for the following types of students: international, graduate assistants, 
athletic/academic talent, alumni legacy, and high achiever. 

STATE UNIVERSITIES FY2023
Undergraduate

FY2024
Undergraduate

Bemidji State University (UG per credit up to 12 credits)* 313.55 313.55
Bemidji State University (UG 12-18 credits)* 4,497.00 4,497.00
Bemidji State University (UG 19+)* 313.55 313.55
Metropolitan State University* 285.70 285.70
Minnesota State University, Mankato (UG 1-11 cr.) 702.65 702.65
Minnesota State University, Mankato (UG Banded 12-18 cr) 8,862.95 8,862.95
Minnesota State University, Mankato (UG 19 + cr) 702.65 702.65
Minnesota State University Moorhead (UG 1-11 cr.)* 589.18 294.59
Minnesota State University Moorhead (UG 12-18 cr.)* 8,837.62 4,418.81
Minnesota State University Moorhead (UG 19+ cr.)* 589.18 294.59
Saint Cloud State University (UG 1-11cr.)** 733.86 733.86
Saint Cloud State University (UG 12-18 cr.)** 9,347.93 9,347.93
Saint Cloud State University (UG 19 cr.)** 733.86 733.86
Southwest Minnesota State University (UG 1-11 cr.)* 305.00 305.00
Southwest Minnesota State University (UG Banded 12-18 cr)* 4,420.00 4,420.00
Southwest Minnesota State University (UG 19+ cr)* 305.00 305.00
Winona State University 503.60 503.60
Winona State University (UG Banded 12-18 cr.) 7,559.85 7,559.85
Winona State University (UG Banded 19+ cr.) 503.60 503.60

FY2023
Graduate

FY2024
Graduate

494.95 512.27
no band no band
no band no band

491.39 508.59
736.40 765.15

no band no band
no band no band

493.45 513.19
no band no band
no band no band

755.48 784.94
no band no band
no band no band

486.00 503.00
no band no band
no band no band

697.84 725.35
no band no band
no band no band
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Institution 

 
FY2023 

Tuition Rate 
Per Credit 

 
FY2024 

Tuition Rate 
Per Credit 

 
FY2024 $ 
Increase 

Per Credit 

FY2024 
Annual 
Change 

(20 
credits) 

 

% 
Change 

Masters - Base rates  
Bemidji State University 494.95 512.27 17.32 346.40 3.5% 
Metropolitan State University 491.39 508.59 17.20 343.97 3.5% 
Minnesota State University Moorhead 493.45 513.19 19.74 394.80 4.0% 
Minnesota State University, Mankato 490.95 510.10 19.15 383.00 3.9% 
Southwest Minnesota State University 486.00 503.00 17.00 340.00 3.5% 
St. Cloud State University 497.28 516.67 19.39 387.80 3.9% 
Winona State University 462.55 480.59 18.04 360.80 3.9% 

 
 
 

Institution/Program 

 
FY2023 

Tuition Rate 
Per Credit 

 
FY2024 

Tuition Rate 
Per Credit 

 
FY2024 $ 
Increase 

Per Credit 

FY2024 
Annual 
Change 

(20 
credits) 

 

% 
Change 

Doctoral  
Metropolitan State University - Nursing 
(DNP) 

 
1,173.03 

 
1,153.88 

 
(19.15) 

 
(382.93) 

 
-1.6% 

Metropolitan State University - College of 
Mgmt. (DBA) 

 
1,216.11 

 
1,179.00 

 
(37.11) 

 
(742.29) 

 
-3.1% 

Minnesota State University, Mankato - Non- 
Resident Graduate (Degree Seeking First 
Enrolled Prior to Term 20233 in place 
through Spring 2024) (Grace Period Rate) 

 
 
 

490.95 

 
 
 

510.10 

 
 
 

19.15 

 
 
 

383.00 

 
 
 

3.9% 
Minnesota State University, Mankato - Non- 
Resident Graduate (First Enrolled During 
Term 20233 or Later) (New Rate) 

 
 

736.40 

 
 

765.15 

 
 

28.75 

 
 

575.00 

 
 

3.9% 
Minnesota State University, Mankato - 
Nursing (DNP) (Resident) 

 
1,109.85 

 
1,153.15 

 
43.30 

 
866.00 

 
3.9% 

Minnesota State University, Mankato - 
Nursing (DNP) - Twin Cities Locations 
(Resident) 

 
 

1,168.40 

 
 

1,211.70 

 
 

43.30 

 
 

866.00 

 
 

3.7% 
Minnesota State University, Mankato - 
Nursing (DNP) (Non-Resident) (First 
Enrolled Prior to Term 20233 in place 
through Spring 2027) (Grace Period Rate) 

 
 
 

1,109.85 

 
 
 

1,153.15 

 
 
 

43.30 

 
 
 

866.00 

 
 
 

3.9% 
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Institution 

 
FY2023 

Tuition Rate 
Per Credit 

 
FY2024 

Tuition Rate 
Per Credit 

 
FY2024 $ 
Increase 

Per Credit 

FY2024 
Annual 
Change 

(20 
credits) 

 

% 
Change 

Minnesota State University, Mankato - 
Nursing (DNP) - Twin Cities Locations (Non- 
Resident) (First Enrolled Prior to Term 
20233 in place through Spring 2027) (Grace 
Period Rate) 

 
 
 
 

1,168.40 

 
 
 
 

1,211.70 

 
 
 
 

43.30 

 
 
 
 

866.00 

 
 
 
 

3.7% 
Minnesota State University, Mankato - 
Nursing (DNP) (Non-Resident) (First 
Enrolled During Term 20223 or After ) (New 
Rate) 

 
 
 

1,664.75 

 
 
 

1,729.70 

 
 
 

64.95 

 
 
 

1,299.00 

 
 
 

3.9% 
Minnesota State University, Mankato - 
Nursing (DNP) - Twin Cities Locations (Non- 
Resident) (First Enrolled During Term 
20223 or After) (New Rate) 

 
 
 

1,723.30 

 
 
 

1,788.25 

 
 
 

64.95 

 
 
 

1,299.00 

 
 
 

3.8% 
Minnesota State University, Mankato - 
Psychology (Psy D) (Resident) 

 
712.75 

 
740.55 

 
27.80 

 
556.00 

 
3.9% 

Minnesota State University, Mankato - 
Psychology (Psy D) - Twin Cities Locations 
(Resident) 

 
 

771.30 

 
 

799.10 

 
 

27.80 

 
 

556.00 

 
 

3.6% 
Minnesota State University, Mankato - 
Psychology (Psy D) (Non-Resident) (First 
Enrolled Prior to Term 20233 in place 
through Spring 2027) (Grace Period Rate) 

 
 
 

712.75 

 
 
 

740.55 

 
 
 

27.80 

 
 
 

556.00 

 
 
 

3.9% 
Minnesota State University, Mankato - 
Psychology (Psy D) - Twin Cities Locations 
(Non-Resident) (First Enrolled Prior to Term 
20233 in place through Spring 2027) (Grace 
Period Rate) 

 
 
 
 

771.30 

 
 
 
 

799.10 

 
 
 
 

27.80 

 
 
 
 

556.00 

 
 
 
 

3.6% 
Minnesota State University, Mankato - 
Psychology (Psy D) (Non-Resident) (First 
Enrolled During Term 20233 or Later) (New 
Rate) 

 
 
 

1,069.15 

 
 
 

1,110.80 

 
 
 

41.65 

 
 
 

833.00 

 
 
 

3.9% 
Minnesota State University, Mankato - 
Psychology (Psy D) - Twin Cities Locations 
(Non-Resident) (First Enrolled During Term 
20233 or Later) (New Rate) 

 
 
 

1,127.65 

 
 
 

1,169.35 

 
 
 

41.70 

 
 
 

834.00 

 
 
 

3.7% 
Minnesota State University, Mankato - 
Education (CSP) (Resident) 

 
712.75 

 
740.55 

 
27.80 

 
556.00 

 
3.9% 
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Institution 

 
FY2023 

Tuition Rate 
Per Credit 

 
FY2024 

Tuition Rate 
Per Credit 

 
FY2024 $ 
Increase 

Per Credit 

FY2024 
Annual 
Change 

(20 
credits) 

 

% 
Change 

Minnesota State University, Mankato - 
Education (CSP) - Twin Cities Locations 
(Resident) 

 
 

771.30 

 
 

799.10 

 
 

27.80 

 
 

556.00 

 
 

3.6% 
Minnesota State University, Mankato - 
Education (CSP) (Non-Resident) (First 
Enrolled Prior to Term 20233 in place 
through Spring 2027) (Grace Period Rate) 

 
 
 

712.75 

 
 
 

740.55 

 
 
 

27.80 

 
 
 

556.00 

 
 
 

3.9% 
Minnesota State University Mankato, - 
Education (CSP) - Twin Cities Locations 
(Non-Resident) (First Enrolled Prior to Term 
20233 in place through Spring 2027) (Grace 
Period Rate) 

 
 
 
 

771.30 

 
 
 
 

799.10 

 
 
 
 

27.80 

 
 
 
 

556.00 

 
 
 
 

3.6% 
Minnesota State University, Mankato - 
Education (CSP) (Non-Resident) (First 
Enrolled During Term 20233 or Later) (New 
Rate) 

 
 
 

1,069.15 

 
 
 

1,110.80 

 
 
 

41.65 

 
 
 

833.00 

 
 
 

3.9% 
Minnesota State University, Mankato - 
Education (CSP) - Twin Cities Locations 
(Non-Resident) (First Enrolled During Term 
20233 or Later) (New Rate) 

 
 
 

1,127.65 

 
 
 

1,169.35 

 
 
 

41.70 

 
 
 

834.00 

 
 
 

3.7% 
Minnesota State University, Mankato - Ed 
Ldrship (Resident) 

 
712.75 

 
740.55 

 
27.80 

 
556.00 

 
3.9% 

Minnesota State University, Mankato - Ed 
Ldrship - Twin Cities Locations (Resident) 

 
771.30 

 
799.10 

 
27.80 

 
556.00 

 
3.6% 

Minnesota State University, Mankato - Ed 
Ldrship (Non-Resident) (First Enrolled Prior 
to Term 20233 in place through Spring 
2027) (Grace Period Rate) 

 
 
 

712.75 

 
 
 

740.55 

 
 
 

27.80 

 
 
 

556.00 

 
 
 

3.9% 
Minnesota State University, Mankato - Ed 
Ldrship - Twin Cities Locations (Non- 
Resident) (First Enrolled Prior to Term 
20233 in place through Spring 2027) (Grace 
Period Rate) 

 
 
 
 

771.30 

 
 
 
 

799.10 

 
 
 
 

27.80 

 
 
 
 

556.00 

 
 
 
 

3.6% 
Minnesota State University, Mankato - Ed 
Ldrship (Non-Resident) (First Enrolled 
During Term 20233 or Later) (New Rate) 

 
 

1,069.15 

 
 

1,110.80 

 
 

41.65 

 
 

833.00 

 
 

3.9% 
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Institution 

 
FY2023 

Tuition Rate 
Per Credit 

 
FY2024 

Tuition Rate 
Per Credit 

 
FY2024 $ 
Increase 

Per Credit 

FY2024 
Annual 
Change 

(20 
credits) 

 

% 
Change 

Minnesota State University, Mankato - Ed 
Ldrship - Twin Cities Locations (Non- 
Resident) (First Enrolled During Term 
20233 or Later) (New Rate) 

 
 
 

1,127.65 

 
 
 

1,169.35 

 
 
 

41.70 

 
 
 

834.00 

 
 
 

3.7% 
Minnesota State University Moorhead - 
Education (Ed. D) 689.78 717.37 27.59 551.80 4.0% 

St. Cloud State University - Education, 
Administration and Leadership (St Cloud 
Campus) 

 
729.28 

 
757.72 

 
28.44 

 
568.80 

 
3.9% 

St. Cloud State University - Education, 
Administration and Leadership (Maple 
Grove Campus) 

 
834.62 

 
867.17 

 
32.55 

 
651.00 

 
3.9% 

St. Cloud State University-Education, 
Higher Education  (St Cloud Campus) 729.28 757.72 28.44 568.80 3.9% 

St. Cloud State University-Education, 
Higher Education (Maple Grove Campus) 834.62 867.17 32.55 651.00 3.9% 

Winona State University - Nursing (DNP) 1,112.70 1,156.10 43.40 868.00 3.9% 
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Graduate Program/Course Differential Rates Per Credit FY2024 
 FY2023 FY2024 
 
Program Rates 

Tuition 
Rate 

Tuition 
Rate 

% 
Change 

Bemidji State University  

Biology (BIOL grad) 510.50 527.82 3.4% 
Chemistry (CHEM/BCMB) 509.95 527.27 3.4% 
MBA program 626.35 648.27 3.5% 
MPA program (ACCT grad) 626.35 648.27 3.5% 
Music (MUS) 519.95 538.15 3.5% 
Professional Education; Graduate 5000 only 
(ED/SPED) On Campus 509.45 526.77 3.4% 

Metropolitan State University  

MSN Nursing program 615.65 632.85 2.8% 
MS Advanced Dental Therapy 1,729.15 1,746.35 1.0% 
Prior Learning Assessments - Grad. credit 281.86 291.73 3.5% 
Student Designed Ind. Studies - Grad. 328.84 340.35 3.5% 
Minnesota State University, Mankato  

Advanced Dental Therapy (ADT) (Resident) 1,133.45 1,177.65 3.9% 
Advanced Dental Therapy (ADT) (Non-Resident) 
(First Enrolled Prior to Term 20233 in place through 
Spring 2024) (Grace Period Rate) 

 
1,133.45 

 
1,177.65 

 
3.9% 

Advanced Dental Therapy (ADT) (Non-Resident) 
(First Enrolled During Term 20233 or Later) (New 
Rate) 

 
1,378.90 

 
1,432.70 

 
3.9% 

Advanced Professional Nursing Education 
Leadership Masters (Fully Online) 

 551.45 new 

Applied Health Science Masters (Fully Online) 530.75 551.45 3.9% 
Athletic Training (Resident) 539.80 560.85 3.9% 
Athletic Training (Non-Resident) (First Enrolled Prior 
to Term 20233 in place through Spring 2024) (Grace 
Period Rate) 

 
539.80 

 
560.85 

 
3.9% 

Athletic Training (Non-Resident) (First Enrolled 
During Term 20233 or Later) (New Rate) 785.25 815.90 3.9% 

 
Communication Sciences Disorder (CSD) (Resident) 541.25 562.35 3.9% 

Communication Sciences Disorder (CSD) (Non- 
Resident) (First Enrolled Prior to Term 20233 in 
place through Spring 2024) (Grace Period Rate) 

 
541.25 

 
562.35 

 
3.9% 

Communication Sciences Disorder (CSD) (Non- 
Resident) (First Enrolled During Term 20233 or 
Later) (New Rate) 

 
786.70 

 
817.40 

 
3.9% 

Elementary Teaching Masters (Fully Online) 530.75 551.45 3.9% 
Experiential Education Masters (Resident) 550.95 572.35 3.9% 
Experiential Education Masters (Non-Resident) 
(First Enrolled Prior to Term 20233 in place through 
Spring 2024) (Grace Period Rate) 

 
550.95 

 
572.35 

 
3.9% 
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Graduate Program/Course Differential Rates Per Credit FY2024 
 FY2023 FY2024 
 
Program Rates 

Tuition 
Rate 

Tuition 
Rate 

% 
Change 

Experiential Education Masters (Non-Resident) 
(First Enrolled During Term 20233 or Later) (New 
Rate) 

 
796.40 

 
827.50 

 
3.9% 

Graduate Certificate in Assurance Services (Fully 
Online) 

 806.60 new 

Graduate Certificate in Business Leadership (Fully 
Online) 776.35 806.60 3.9% 

Graduate Certificate in Taxation (Fully Online) 776.35 806.60 3.9% 
Graduate Teacher Licensure (Resident) 552.75 574.30 3.9% 
Graduate Teacher Licensure (Non-Resident) (First 
Enrolled Prior to Term 20233 in place through 
Spring 2024) (Grace Period Rate) 

 
552.75 

 
574.30 

 
3.9% 

Graduate Teacher Licensure (Non-Resident) (First 
Enrolled During Term 20233 or Later) (New Rate) 798.20 829.35 3.9% 

Graduate Technical Communications Program and 
Certificate (Fully Online) 530.75 551.45 3.9% 

Health Informatics & Analytics (HIA) (Resident) 738.70 767.50 3.9% 
Health Informatics & Analytics (HIA) (Non-Resident) 
(First Enrolled Prior to Term 20233 in place through 
Spring 2024) (Grace Period Rate) 

 
738.70 

 
767.50 

 
3.9% 

Health Informatics & Analytics (HIA) (Non-Resident) 
(First Enrolled During Term 20233 or Later) (New 
Rate) 

 
984.15 

 
1,022.55 

 
3.9% 

Masters in Accounting (Macc) (Fully Online) 776.35 806.60 3.9% 
Masters in Business Administration (MBA) (Fully 
Online) 776.35 806.60 3.9% 

Masters of Social Work (MSW) (Resident) 552.75 574.30 3.9% 
Masters of Social Work (MSW) (Non-Resident) (First 
Enrolled Prior to Term 20233 in place through 
Spring 2024) (Grace Period Rate) 

 
552.75 

 
574.30 

 
3.9% 

 
Masters of Social Work (MSW) (Non-Resident) (First 
Enrolled During Term 20233 or Later) (New Rate) 

 
798.20 

 
829.35 

 
3.9% 

On Campus Professional Science Masters (PSM) - 
Engineering Mgmt (Resident) 738.70 767.50 3.9% 

On Campus Professional Science Masters (PSM) - 
Engineering Mgmt (Non-Resident) (First Enrolled 
Prior to Term 20233 in place through Spring 2024) 
(Grace Period Rate) 

 

738.70 

 

767.50 

 

3.9% 

On Campus Professional Science Masters (PSM) - 
Engineering Mgmt (Non-Resident) (First Enrolled 
During Term 20233 or Later) (New Rate) 

 
984.15 

 
1,022.55 

 
3.9% 
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Graduate Program/Course Differential Rates Per Credit FY2024 
 FY2023 FY2024 
 
Program Rates 

Tuition 
Rate 

Tuition 
Rate 

% 
Change 

On Campus Professional Science Masters (PSM) - 
Geographic Information Science (Resident) 738.70 767.50 3.9% 

On Campus Professional Science Masters (PSM) - 
Geographic Information Science (Non-Resident) 
(First Enrolled Prior to Term 20233 in place through 
Spring 2024) (Grace Period Rate) 

 

738.70 

 

767.50 

 

3.9% 

On Campus Professional Science Masters (PSM) - 
Geographic Information Science (Non-Resident) 
(First Enrolled During Term 20233 or Later) (New 
Rate) 

 

984.15 

 

1,022.55 

 

3.9% 

On Campus Professional Science Masters (PSM) - 
Info Security & Risk Mgmt (Resident) 738.70 767.50 3.9% 

On Campus Professional Science Masters (PSM) - 
Info Security & Risk Mgmt (Non-Resident) (First 
Enrolled Prior to Term 20233 in place through 
Spring 2024) (Grace Period Rate) 

 

738.70 

 

767.50 

 

3.9% 

On Campus Professional Science Masters (PSM) - 
Info Security & Risk Mgmt (Non-Resident) (First 
Enrolled During Term 20233 or Later) (New Rate) 

 
984.15 

 
1,022.55 

 
3.9% 

Spanish for Professionals Masters & Certificate 
Programs (Fully Online) 530.75 551.45 3.9% 

Sport & Excercise Psychology Masters (Resident) 568.90 591.05 3.9% 
Sport & Excercise Psychology Masters (Non- 
Resident) (First Enrolled Prior to Term 20233 in 
place through Spring 2024) (Grace Period Rate) 

 
568.90 

 
591.05 

 
3.9% 

Sport & Excercise Psychology Masters (Non- 
Resident) (First Enrolled During Term 20233 or 
Later) (New Rate) 

 
814.35 

 
846.10 

 
3.9% 

Twin Cities Graduate Courses (Resident) 549.50 568.65 3.5% 
Twin Cities Graduate Courses (Non-Resident) (First 
Enrolled Prior to Term 20233 in place through 
Spring 2024) (Grace Period Rate) 

 
549.50 

 
568.65 

 
3.5% 

 
Twin Cities Graduate Courses (Non-Resident) (First 
Enrolled During Term 20233 or Later) (New Rate) 

 
794.95 

 
823.70 

 
3.6% 

Twin Cities MPA Program (Resident) 560.70 582.55 3.9% 
Twin Cities MPA Program (Non-Resident) (First 
Enrolled Prior to Term 20233 in place through 
Spring 2024) (Grace Period Rate) 

 
560.70 

 
582.55 

 
3.9% 

Twin Cities MPA Program (Non-Resident) (First 
Enrolled During Term 20233 or Later) (New Rate) 806.15 837.60 3.9% 

Twin Cities Professional Science Masters (PSM) - 
Engineering Mgmt (Resident) 797.25 826.05 3.6% 
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Graduate Program/Course Differential Rates Per Credit FY2024 
 FY2023 FY2024 
 
Program Rates 

Tuition 
Rate 

Tuition 
Rate 

% 
Change 

Twin Cities Professional Science Masters (PSM) - 
Engineering Mgmt (Non-Resident) (First Enrolled 
Prior to Term 20233 in place through Spring 2024) 
(Grace Period Rate) 

 

797.25 

 

826.05 

 

3.6% 

Twin Cities Professional Science Masters (PSM) - 
Engineering Mgmt (Non-Resident) (First Enrolled 
During Term 20233 or Later) (New Rate) 

 
1,042.70 

 
1,081.10 

 
3.7% 

Twin Cities Professional Science Masters (PSM) - 
Geographic Information Science (Resident) 797.25 826.05 3.6% 

Twin Cities Professional Science Masters (PSM) - 
Geographic Information Science (Non-Resident) 
(First Enrolled Prior to Term 20233 in place through 
Spring 2024) (Grace Period Rate) 

 

797.25 

 

826.05 

 

3.6% 

Twin Cities Professional Science Masters (PSM) - 
Geographic Information Science (Non-Resident) 
(First Enrolled During Term 20233 or Later) (New 
Rate) 

 

1,042.70 

 

1,081.10 

 

3.7% 

Twin Cities Professional Science Masters (PSM) - 
Info Security & Risk Mgmt (Resident) 797.25 826.05 3.6% 

Twin Cities Professional Science Masters (PSM) - 
Info Security & Risk Mgmt (Non-Resident) (First 
Enrolled Prior to Term 20233 in place through 
Spring 2024) (Grace Period Rate) 

 

797.25 

 

826.05 

 

3.6% 

Twin Cities Professional Science Masters (PSM) - 
Info Security & Risk Mgmt (Non-Resident) (First 
Enrolled During Term 20233 or Later) (New Rate) 

 
1,042.70 

 
1,081.10 

 
3.7% 

Minnesota State University Moorhead FY2023 FY2024 
EdD in Educational Leadership 689.78 717.37 4.0% 
Master of Arts in Criminal Justice 495.00 514.80 4.0% 
Master of Business Administration (MBA) 700.34 728.35 4.0% 
Master of Business Administration (MBA) with 
Healthcare Management 700.34 728.35 4.0% 

Master of Science and Specialist in Educational 
Leadership 515.00 535.60 4.0% 

Master of Science and Specialist in School 
Psychology 551.36 573.41 4.0% 

Master of Science in Athletic Training 495.00 514.80 4.0% 
Master of Science in Counseling 550.00 572.00 4.0% 
Master of Science in Curriculum and Instruction 515.00 535.60 4.0% 
Master of Science in Educational Leadership 505.17 535.60 6.0% 
Master of Science in Nursing 601.80 625.87 4.0% 
Master of Science in Social Work 625.00 650.00 4.0% 
Master of Science in Special Education 505.17 525.38 4.0% 
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Graduate Program/Course Differential Rates Per Credit FY2024 
 FY2023 FY2024 
 
Program Rates 

Tuition 
Rate 

Tuition 
Rate 

% 
Change 

Master of Science in Speech and Language 
Pathology 538.45 559.99 4.0% 

Masters in Health Administration (MHA) 625.00 650.00 4.0% 
St. Cloud State University  

Master of Applied Clinical Research 927.33 963.50 3.9% 
Master of Engineering Management-MetroState 637.27 637.27 0.0% 
Master of Engineering Management-Plymouth 502.03 521.61 3.9% 
Master of Regulatory Affairs and Services 927.33 963.50 3.9% 
Master of Science, Medical Technology Quality 
(MTG) 927.33 963.50 3.9% 

Masters Information Assurance 465.06 483.20 3.9% 
Masters of Communication Sciences Disorders 549.23 622.28 13.3% 
Masters of Education and Leadership - Accelerated 
Online 537.20 537.20 0.0% 

MBA - Accelerated Online 620.54 620.54 0.0% 
Off Campus Graduate 534.12 554.95 3.9% 
Off Campus Graduate Continuing Education 542.18 563.33 3.9% 
Off Campus Graduate ITV Continuing Education 569.73 591.95 3.9% 
Off Campus North Branch Cohort Graduate 534.12 554.95 3.9% 
Off Campus or on-line Behavioral Analysis 678.90 705.38 3.9% 
Off Campus Workshop Graduate 542.18 563.33 3.9% 
On-Line Department or Continuing Studies 
Graduate 497.28 516.67 3.9% 

St. Cloud MBA 722.57 750.75 3.9% 
Twin Cities Graduate Center MBA 980.94 1019.20 3.9% 
Winona State University    

Education Doctorate Ed. D. 713.30 741.12 3.9% 
Healthcare Leadership and Administration 517.76 537.96 3.9% 
Master of Science Athletic Training-Grad 519.34 539.60 3.9% 
Master of Social Work-Grad 703.56 731.00 3.9% 
Online Programs-Grad 467.05 485.09 3.9% 
Performance Analytics 612.55 636.44 3.9% 
Strategic Communication  530.59 new 
Teacher Preparation Collaborative Certificate-Grad 496.38 514.42 3.6% 
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Graduate Program/Course Differential Rates Per Credit FY2024 
 FY2023 FY2024 
 
Program Rates 

Tuition 
Rate 

Tuition 
Rate 

% 
Change 

Graduate Course Differential Rates FY2023 FY2024 
 
Course Rates 

Tuition 
Rate Per 

Credit 

Tuition 
Rate Per 

Credit 

% 
Change 

Bemidji State University   

ENVR 5700 - Natural Resource Management 510.50 527.82 3.4% 
ENVR 6990 - Environmental Thesis 510.50 527.82 3.4% 
Geology - Labs (GEOL 5120) 510.50 527.82 3.4% 
Geology - Labs (GEOL 5300) 510.50 527.82 3.4% 
Geology - Labs (GEOL 5500) 500.15 517.47 3.5% 
Geology - Labs (GEOL 5600) 500.15 517.47 3.5% 
PE - Exercise Physiology & Nutrition (PHED 5300) 510.50 527.82 3.4% 
PE - Personal Training: Strength and Speed (PHED 
5160) 510.50 527.82 3.4% 

PE - Athletic Training (PHED 5190) 505.30 522.62 3.4% 
Southwest Minnesota State University   

CHEM 543 Quantitative Chemical Analysis 504.63 521.63 3.4% 
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Minnesota State 
Online Undergraduate Tuition FY2024 Per Credit 
Institution FY2023 FY2024 FY2024 
 
STATE COLLEGES 

Tuition 
Rate 

Tuition 
Rate 

% 
Change 

$ Increase 
Per Credit 

Base 
Tuition 

Rate 

Differential 
Rate Only Per 

Credit 
Alexandria Technical & Community College 211.55 211.55 0.0% 0.00 182.61 28.94 
Anoka-Ramsey Community College 202.52 202.52 0.0% 0.00 164.72 37.80 
Anoka Technical College 204.76 204.76 0.0% 0.00 189.75 15.01 
Central Lakes College 210.79 210.79 0.0% 0.00 180.79 30.00 
Century College 189.94 189.94 0.0% 0.00 182.49 7.45 
Dakota County Technical College 200.71 200.71 0.0% 0.00 191.98 8.73 
Fond du Lac Tribal & Community College 200.59 200.59 0.0% 0.00 180.59 20.00 
Hennepin Technical College 195.30 195.30 0.0% 0.00 178.06 17.24 
Inver Hills Community College 184.76 184.76 0.0% 0.00 180.66 4.10 
Lake Superior College 183.33 183.33 0.0% 0.00 166.52 16.81 
Minneapolis College 179.95 179.95 0.0% 0.00 175.45 4.50 
Minnesota North College (resident) 205.01 205.01 0.0% 0.00 179.13 25.88 
Minnesota North College (non-resident) 248.27 248.27 0.0% 0.00 222.39 25.88 
Minnesota State College Southeast 214.18 214.18 0.0% 0.00 189.18 25.00 
Minnesota State Community & Technical College 198.95 198.95 0.0% 0.00 180.80 18.15 
Minnesota West Community & Technical College 207.44 207.44 0.0% 0.00 194.94 12.50 
Normandale Community College 193.23 193.23 0.0% 0.00 178.23 15.00 
North Hennepin Community College 200.46 200.46 0.0% 0.00 187.58 12.88 
Northland Community & Technical College 211.55 211.55 0.0% 0.00 187.53 24.02 
Northwest Technical College 211.55 211.55 0.0% 0.00 196.55 15.00 
Pine Technical and Community College 178.59 178.59 0.0% 0.00 174.09 4.50 
Ridgewater College 201.27 201.27 0.0% 0.00 182.42 18.85 
Riverland Community College 216.17 216.17 0.0% 0.00 186.17 30.00 
Rochester Community & Technical College 215.49 215.49 0.0% 0.00 185.49 30.00 
Saint Paul College 204.20 204.20 0.0% 0.00 182.87 21.33 
St. Cloud Technical & Community College 192.84 189.71 -1.6% -3.13 179.71 10.00 
South Central College 211.49 211.49 0.0% 0.00 183.18 28.31 

 

STATE UNIVERSITIES  

Winona State University 281.90 281.90 0.0% 0.00 277.40 4.50 

148



 

Attachment 1-H 
 

Summary of Rationale for Undergraduate Differential Tuition Rate Increases 
 

Category 
Program/Courses Colleges and Universities Rationale 

Technical programs 
Auto Technology, Echocardiography, 
Plumbing, HVAC, Truck Driving, 
Automation/Robotics, 
Manufacturing, Construction, 
Culinary, Welding 

 
MN State College-Southeast, 
MN State Community and 

Technical College, 
Northwest Technical College, 
Pine Technical College, 
Hennepin Technical College 

 
Inflationary, supply chain, and 
vendor service related costs have 
doubled (or nearly); purchase, 
maintenance, and subsequent 
replacement of expensive 
equipment 

Professional programs 
Teacher training, Construction 
management 

 
Fond du Lac Tribal and 

Community College, 
Minnesota State University 

Moorhead, 
Minnesota State University, 

Mankato 

 
Required online tools for 
assessment and licensing; 
accreditation costs; establishing 
new rates for new programs (incl. 
work-based learning models) 

Sciences 
Biology, Chemistry, Data Science 

 
Fond du Lac Tribal and 

Community College, 
Southwest Minnesota State 

University 

 
Establishing new rate for new 
course and/or program; 
inflationary, supply chain, and 
vendor service related costs have 
increased substantially; 

Fully Online Undergraduate 
Programs* 

Communication and Media, 
Accelerated online undergraduate 
programs 

 
Minnesota State University, 

Mankato 
St. Cloud State University 

 
Based upon market research 
regarding full online 
programming; added resources to 
maximize access and ensure 
student success. 

*By policy, fully online programs for undergraduates may assess market rate tuition. In light of the legislative tuition freeze, 
new such programs are being included in this rationale document. 
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Attachment 2A
 

Bemidji State University
Double Room
Single Room
Suites

Approved Proposed Percent $
FY 2023 FY2024 Change Change

$ 5,909 $ 6,085 3.0% $ 176
$ 6,881 $ 7,085 3.0% $ 204
$ 7,294 $ 7,515 3.0% $ 221

 

Minnesota State-Revenue Fund     
Proposed Room and Board Fees FY 2024     

 R&B R&B Percent $ 
 FY2023 FY2024 Change Change 

Bemidji State University $ 9,571 $ 10,041 4.9% $ 470 
Minnesota State University Moorhead $ 9,302 $ 9,759 4.9% $ 457 
Minnesota State University, Mankato $ 9,609 $ 10,010 4.2% $ 401 
St. Cloud State University $ 9,950 $ 9,180 -7.7% $ (770) 
Southwest Minnesota State University $ 8,982 $ 9,426 4.9% $ 444 
Winona State University $ 9,654 $ 9,924 2.8% $ 270 
Minnesota North College - Vermilion** $ 7,060 $ 7,210 2.1% $ 150 

 
 

Average (double room & board) $ 9,511 $ 9,723 2.2% $ 212 
** Vermilion is not included in average     

 

 
200 meals (Aramark) $ 3,662 $ 3,956 8.0% $ 294 
Flex Dollars included $ 370 $ 370 0.0% $ - 

 
Summer Session (per week) $ 180 $ 185 2.8% $ 5 

 
 

Minnesota State University Moorhead 
Double Room $ 5,766 $ 5,996 4.0% $ 230 
Single Room $ 6,622 $ 6,886 4.0% $ 264 

 
Unlimited (Sodexo) $ 3,536 $ 3,763 6.4% $ 227 
Flex Dollars included $ 300 $ 300  $ - 

 
Summer Session (per week)     

Double as Single $ 130 $ 135 4.0% $ 5 
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Attachment 2A
 

 

Minnesota State-Revenue Fund 
Proposed Room and Board Fees FY 2024 
Minnesota State University, Mankato 
Double Room $ 6,545 $ 6,660 1.8% $ 115 
Single Room $ 8,685 $ 8,860 2.0% $ 175 

 
Anytime Plan (Sodexo) $ 3,064 $ 3,350 9.3% $ 286 
Flex Dollars included $ 100 $ 100 0.0% $ - 

 
Summer Session per week    

Double  $ 149 $ 149 
Single $ 146 $ 198  
FY 23 Summer only singles in Stadium Heights were offered FY24 Summer housing is offered in 
renovated rooms in Res Life 

 
 

St. Cloud State University     
Double Room $ 6,220 $ 5,300 -14.8% $ (920) 
Single Room $ 7,540 $ 6,420 -14.9% $ (1,120) 

 
AnytimePlan (Chartwells) $ 3,730 $ 3,880 4.0% $ 150 
Flex Dollars included $ 100 $ 100 0.0% $ - 

 
Summer Session (10 weeks)    

Stearns Double (per week) $ - $ 95 $ 95 
Stearns Single (per week) $ - $ 132 $ 132 

St Cloud is using different buildings in FY 24 for Summer Session. Also a significant number of summer 
students are not paying for summer housing as they signed up to live on campus for 2023-2024 prior to 
January 31st which incuded the incentive of receiving free summer housing 

 
 

Southwest Minnesota State University 
Double Room $ 5,480 $ 5,644 3.0% $ 164 
Single Room $ 7,116 $ 7,329 3.0% $ 213 

 
14 meals a week (Chartwells) $ 3,502 $ 3,782 8.0% $ 280 
Flex Dollars included $ 300 $ 300 0.0% $ - 

 
Summer Session Per Week $ 140 $ 140 0.0% $ - 
Entire Summer $ 1,500 $ 1,500 0.0% $ - 
All Summer Housing in the Foundation Apartments 
Summer Session $ 1,500 $ 1,500 0.0% $ - 
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Attachment 2A
 

 

Minnesota State-Revenue Fund 
Proposed Room and Board Fees FY 2024 
Minnesota North College - Vermilion** 
Doubles $ 5,000 $ 5,100 2.00% $ 100 
Singles $ 6,600 $ 6,700 1.52% $ 100 

 
10 meals / week $ 2,060 $ 2,110 2.43% $ 50 
    $ - 

 
Summer Session (Per Month) $ 300 $ 300 0.00% $ - 

Winona State University     

Double Room $ 6,284 $ 6,284 0.0% $ - 
Single Room $ 7,080 $ 7,080 0.0% $ - 

 
14 Meals a Week (Contract base)(Chartwells) $ 3,370 $ 3,640 8.0% $ 270 
Flex (Basic Mandatory) included $ 430 $ 430 0.0% $ - 

 
 
 
 

Summer session $ 830 $ 880 6.0% $ 50 
FY21 Summer housing will be in East Lake which is Foundation operated   

 
Rates noted above are based on the most common traditional-style room and most popular 

 

**Vermilion Food Service is not in the Revenue Fund 
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Attachment 2B
 

Metropolitan State University
Per Credit charged to all students
($8.50 per credit by 30 credits)

$ 255.00 $ 255.00 0.00% $ -

Minneapolis College
Per credit charged to all students
7.50 per credit hour by 30 credits

$ 210.00 $ 225.00 7.14% $ 15.00

Minnesota State University Moorhead
Per credit charged to all students
$14.75/per credit up to 24 credits

$ 338.40 $ 354.00 4.61% $ 15.60

Minnesota State University, Mankato
Per credit charged to all students
$10.52 per credit by 24 credits

$ 248.88 $ 252.48 1.45% $ 3.60

Normandale Community College
Per credit charged to all students
7.50 per credit hour by 30 credits

$ 225.00 $ 225.00 0.00% $ -

St. Cloud State University
Per credit charged to all students
16.89 per credit hour by 18 credits

$ 295.20 $ 304.02 2.99% $ 8.82

Southwest Minnesota State University
Per credit charged to all students
16.15 per credit hour by 24 credits

$ 376.32 $ 387.60 3.00% $ 11.28

Minnesota State-Revenue Fund 
Proposed Student Union Facility Fees FY 2024 

Approved Proposed Percent $ 
FY 2023 FY 2024 Change Change 

 

Bemidji State University 
Per credit charged to all students 
12.50 per credit hour 12 credits per Semester 

 

 

 

 

 

 

 

$ 300.00 $ 300.00 0.00% $ -
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Attachment 2B
 

Funds will continue to be used for R&R to assets debt has been paid off

144.00 $ 148.32 3.00% $ 4.32$Per Credit Facility Assessment Fee
8.24 per credit hour by 18 credits

St. Cloud State University (Revenue Fund Guarantees debt)

Minnesota State-Revenue Fund 
Proposed Student Union Facility Fees FY 2024 

Approved Proposed Percent $ 
FY 2023 FY 2024 Change Change 

 
 
 
 

Average Fee 

$ 282.24 $ 290.56 2.95% $ 8.32 

 

Maximum Fee 
 

The total maximum is the amount for the academic year only. 
Summer or other sessions are charged on a per credit bases 

 

Winona State University
Per credit charged to all students
9.08 per credit hour by 32 credits

$ 281.23 $ 288.18 2.47% $ 6.96

$ 376.32 $ 387.60
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Attachment 2C
 

Minnesota State-Revenue Fund 
Proposed Wellness Facility Fees FY 2024 

 

Approved Proposed Percent $ 
FY 2023 FY 2024 Change Change 

 
Anoka Ramsey Community College $181.50 $181.50 0.00% $0.00 
Annual Wellness Fee     
(6.05 per credit hour 30 credits )     

 
 

Minnesota State University, Mankato $80.00 $80.00 0.00% $0.00 
Annual Outdoor Rec Facilities/Sports Dome     
Outdoor Rec Fee 2.50 per credit hour 24 credits     
Sports Dome .83333 per credit hour 24 credits     

 
 

Minnesota State University Moorhead $270.72 $279.60 3.28% $8.88 
Annual Wellness Fee     
($11.65 per credit hour 24 credits )     

 
 

Minnesota State Community & Technical College $180.00 $180.00 0.00% $0.00 
Annual Wellness Fee     
($6.00 per credit hour 30 credits)     

 
 

Winona State University $180.96 $186.72 3.18% $5.76 
Annual Wellness Fee     
(7.78 per credit hour up to 24)     

 
 

Average $178.64 $181.56 1.64% $2.93 
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Attachment 2D 

 
 

Minnesota State-Revenue Fund 
Proposed Parking Facility Fees FY 2024 
  FY23 FY24  FY23 FY24  

 
Charge By Credit 

 FY 23 Per 
Credit 

FY 24 Per 
Credit 

 
% Change 

 
Annual 

 
Annual 

 
note 

Alexandria Technical and Community College Lot $3.90 $3.98 2.00% $117.00 $119.34 Surface Lot; All students charged except online and off campus internships 
Century College Lot $3.45 $3.62 4.93% $103.50 $108.60 Surface Lot; All students charged except online 
Normandale Community College Lot, Ramp $9.50 $9.50 0.00% $285.00 $285.00 Ramp; All students charged except online 
Saint Paul College Ramp $9.33 $9.33 0.00% $279.90 $279.90 Ramp; all students charged 
Metropolitan State University Lot, Ramp $12.00 $13.00 8.33% $360.00 $390.00 Ramp; Open in FY16; all students charged 

 
 

Charge by Use  Per Day Per Day % Change Annual Annual note 
Minneapolis College Ramp $2.50 $2.50 0.00% $255.00 $255.00 Ramp; $5.00/cash (non-contract) Annual rate is anticipated 51 entries for 17 weeks 
St. Cloud State University Ramp $12.00 $12.00 0.00% $500.00 $525.00 Ramp; $1.50/hr; Max $12 day/$3.00 Evening After 6/$5.00 Weekend Day Flat Rate 

 
Average full time student cost based on 129 days of parking 
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Attachment 2E
 

Minnesota State     

FY 2024 Housing Fees (Not in the Revenue Fund) 
University/College Owned/Foundation Owned 
Fall Days - 120 Spring-137 Days Total 257 Housing Days 

 FY 2023 FY2024 Percent $ 
 Academic Year Academic Year Change Change 

Alexandria Technical and Community College 
Foundation owned Academic Lease -149 beds 
4 Bedroom Apartment $ 5,700 $ 5,800 1.75% $ 100 
3 Bedroom Apartment $ 5,700 $ 5,800 1.75% $ 100 
2 Bedroom Apartment $ 6,300 $ 6,400 1.59% $ 100 

 
Central Lakes College     
Foundation Owned/Private Managed     
Parkway Apartments (6plex) 24 beds $ 3,450 $ 3,550 2.90% $ 100 
Parkway Apartments 99 beds     

4 Bedroom $ 4,400 $ 4,550 3.41% $ 150 
3 Bedroom $ 3,450 $ 3,550 2.90% $ 100 
2 Bedroom $ 3,450 $ 3,550 2.90% $ 100 

 
Fond du Lac Tribal and Community College     
College Owned     
Cloquet (based on $14.00/night; 120 fall 127 spring $ 3,458 $ 4,199 21.43% $ 741 
for a total of 247 days) 86 beds     

 
Minnesota North College - Hibbing 
College Owned 116 Beds-Apartment Style 
Doubles $ 4,360 $ 4,440 1.83% $ 80 
Singles $ 5,960 $ 6,040 1.34% $ 80 

 
Minnesota North College - Itasca 
College Owned -116 Beds     
Doubles $ 5,140 $ 5,200 1.17% $ 60 
Singles $ 6,100 $ 6,200 1.64% $ 100 
Triples $ 4,760 $ 4,840 1.68% $ 80 
Quads $ 4,180 $ 4,260 1.91% $ 80 

 
Minnesota West Community and Technical College 
Foundation Owned and Managed 
Canby (Carr Residence Hall) 14 beds 
Single room $ 2,600 $ 2,600 0.00% $ - 

 
M-State Fergus Falls     
College Owned / College Managed 130 beds 
Williams Hillside Village - Triples $ 4,400 $ 4,600 4.55% $ 200 
College Manor - Singles $ 4,000 $ 4,200 5.00% $ 200 

 
MSU Moorhead Foundation Apartments 
Foundation Owned/Univ. Managed John Neumaier Hall 
10 Month Lease Number of beds 144 
Full Apartment Rental $ 20,770 $ 21,600 4.00% $ 830 
4 Residents $ 5,192 $ 5,400 4.01% $ 208 
3 Residents $ 6,923 $ 7,200 4.00% $ 277 
2 Residents $ 10,385 $ 10,802 4.02% $ 417 
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Attachment 2E
 

Minnesota State     

FY 2024 Housing Fees (Not in the Revenue Fund) 
University/College Owned/Foundation Owned 
Fall Days - 120 Spring-137 Days Total 257 Housing Days 

 FY 2023 FY2024 Percent $ 
 Academic Year Academic Year Change Change 

Minnesota North College - Rainy River 
College Owned 100 beds     
Doubles $ 4,020 $ 4,100 1.99% $ 80 
Singles $ 5,620 $ 5,700 1.42% $ 80 

 
Northland College - Thief River Falls     
Foundation Owned and Managed 10 month lease 
144 beds Apartment style 3 or 4 beds $ 5,004 $ 5,004 0.00% $ - 

 
Riverland Community College - Austin 
Foundation Owned and Managed     
3 housing Apartments -72 Beds 1 Community Building 
Doubles (2,000 per semester) $ 3,800 $ 4,000 5.26% $ 200 

 
Southwest Minn State Univ Foundation Apartments 
Foundation Owned and SMSU Res Life Managed 
9 Month Lease 141 beds     

1,2,3 and 4 bedrooms $ 6,450 $ 6,516 1.02% $ 66 
Mandatory Flex Dollar Meal plan $ 600 $ 600 0.00% $ - 

 
Winona State University     
Foundation Owned/Univ. Managed 
East Lake Apartments - 9 Month Lease 376 beds 
1 Bedroom $ 7,200 $ 7,308 1.50% $ 108 
2 Bedroom $ 5,200 $ 5,278 1.50% $ 78 
4 Bedroom $ 6,400 $ 6,496 1.50% $ 96 
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Attachment 2E
 

Minnesota State    

FY2024 Housing Fees (Not in Revenue Fund)    
University/College Managed or Affiliated    

FY 2023 FY 2024 Percent $ 
Academic Year Academic Year Change Change 

 
Minnesota State University Mankato     

Stadium Heights Apartments LLLP 96 Units 382 beds 
Double room in 5 person Apartment $7,200 $7,330 1.81% $130 
Single room in 5 person Apartment $7,920 $8,060 1.77% $140 
Single room in 3 person Apartment $8,755 $8,890 1.54% $135 

 
Minnesota North College - Mesabi Range (Alpine Village) 
Owned and managed by HRA Virginia 110 beds 
Doubles $3,700 $3,900 5.41% $3,700 
Singles $4,700 $5,200 10.64% $500 
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AGENDA ITEM SUMMARY 
 
NAME: Finance and Facilities Committee DATE: June 21, 2023 

TITLE: FY2024 Capital Program Recommendations (Second Reading) 
 

 

☐ Proposed New Policy / 
Amendment to Existing 
Policy 

☒ Approvals Required by Policy 
 

☐ Other Approvals 
 

 
☐ Monitoring/Compliance ☐ Information  

 
PRESENTERS 
Bill Maki, Vice Chancellor for Finance and Facilities 
Brian Yolitz, Associate Vice Chancellor for Facilities 
 
PURPOSE 
Board Policy 6.9, Capital Planning, calls for the chancellor to make recommendations to the board 
for approval of capital investments for academic facility projects and asset preservation by the 
State of Minnesota.  
 
BACKGROUND INFORMATION 
The 2023 legislative session provided Minnesota State $181.1 million in capital investments in 
college and university academic facilities.  This included $44.7 million for asset preservation 
through Higher Education Asset Preservation and Replacement (HEAPR) funding and $136.4 
million for fourteen major capital projects.  Details are at Attachment A. 
 
Outcomes of the 2023 legislative session directly impacted development of the chancellor’s 2024 
capital program recommendation to the board.  
 
CHANCELLOR’S RECOMMENDATION 
The chancellor recommends a capital investment request totaling $523.2 million for the 2024 
legislative session.  The recommendation includes a request for $200.0 million for asset 
preservation through Higher Education Asset Preservation and Replacement (HEAPR) funding 
and $323.2 million for 15 major capital projects at individual college and university campuses.  
Project funding includes $219.3 million to construct five (5) projects funded for design in 2023; 
$52.5 million for five (5) projects not funded in 2023, three of which have reduced in size and 
scope; and $51.4 million for five (5) new projects. Details are at Attachment B.     
 
The recommendation is the result of ongoing college and university capital planning that 
generated nearly $500 million in candidate projects for consideration.  All projects were subject 
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to board guidelines for the 2024 program approved in April of 2022.  The guidelines included four 
(4) major themes:     

• Adapt and modernize academic and support spaces critical to student success 
• Facilitate fulfilling the vision of Equity 2030 
• Advance resilience and environmental sustainability 
• No net increase in academic footprint.  

 
In terms of asset preservation funding, Minnesota State has received a total of $203.5 million in 
HEAPR funding through five (5) bonding bills between 2014 and 2023, less than one-third (31%) 
of the requested amount to address the most urgent preservation needs of college and university 
academic buildings.  
 
As a result, the backlog of facility maintenance, the cost of those major building systems and 
components that have exceeded their useful lives, has grown to nearly $1.4 billion. In addition, 
aging campus buildings and infrastructure add to the problem, with the estimated preservation 
needs over the next 10 years totaling over $1.2 billion. The total current and future asset 
preservation need of Minnesota State colleges and universities is over $2.6 billion.    
 
Minnesota State, like other state entities, needs strong, sustained and predicable asset 
preservation funding to arrest this trend.   
 
PROCESS AND NEXT STEPS 
Since the 2023 capital investment bills were approved by the legislature on May 22, 2023 and 
signed into law by Governor Walz, this recommendation has been: 

• Reviewed and approved by Chancellor Malhotra on May 30, 2023 
• Shared with Chancellor Designate Olson on June 1, 2023 
• Presented to and discussed with Leadership Council on June 5, 2023 at Lake Superior 

College 
• Shared with Finance and Facilities Chair Cowles and Trustee Nishimura on June 5, 2023 

and discussed on June 9, 2023. 
• Shared with Board Chair Moe on June 5, 2023 
• Reviewed by Board Executive Committee on June 7, 2023 

 
Upon board review and approval the program request will be submitted to Minnesota 
Management and Budget and the state’s Capital Budget System.  Bonding tours by the House 
and Senate Capital Investment Committees will start in late August and run through the fall until 
the 2024 legislative session begins on Monday, February 12, 2024. 
 
 
RECOMMENDED COMMITTEE MOTION  
The Finance and Facilities Committee recommends the Board of Trustees adopt the following 
motion: 
 

A. The Board of Trustees approves the 2024 capital program recommendation as presented 
in Attachment B, specifically the projects and priorities for the 2024 legislative session.  
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B. The chancellor is authorized to make project cost and related adjustments to the request 
as required, and to forward the request through Minnesota Management and Budget to 
the governor and legislature for consideration in the state’s 2024 capital budget.  

 
C. The chancellor shall advise the board of any subsequent changes in the approved capital 

program prior to the 2024 legislative session.  
 
D. In addition, as funding is authorized and appropriated by the legislature and approved by 

the governor, the chancellor or the chancellor’s designee is authorized to execute 
contracting actions necessary to deliver on the scope and intent of the projects. 

 
RECOMMENDED BOARD MOTION 
The Board of Trustees adopt the following motion: 
 

A. The Board of Trustees approves the 2024 capital program recommendation as presented 
in Attachment B, specifically the projects and priorities for the 2024 legislative session.  

 
B. The chancellor is authorized to make project cost and related adjustments to the request 

as required, and to forward the request through Minnesota Management and Budget to 
the governor and legislature for consideration in the state’s 2024 capital budget.  
 

C. The chancellor shall advise the board of any subsequent changes in the approved capital 
program prior to the 2024 legislative session.  
 

D. In addition, as funding is authorized and appropriated by the legislature and approved by 
the governor, the chancellor or the chancellor’s designee is authorized to execute 
contracting actions necessary to deliver on the scope and intent of the projects. 

 
 
 
Date Presented to the Finance and Facilities Committee: 6/21/23 
Date Presented to the Board of Trustees:   6/21/23 
Date of Implementation:     6/21/23 
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Attachment A  
 

Minnesota State 2023 Capital Program Request Outcomes 
 

2023 
Priority Institution  Project Title 

2023 
Request 
($000) 

2023 
Funding 
($000) 

% of 
Request 

1 System wide Higher Education Asset Preservation and 
Replacement (HEAPR)  $173,680  $44,733  25.8% 

2 Minnesota State 
University Moorhead  

Weld Hall Renovation and Accessibility Additions 
   2016, 2018, 2020 #4 - ($628K - 2018) $23,099  $23,099  100.0% 

3 Inver Hills Community 
College 

Technology and Business Center Renovation  
   2016, 2018, 2020 #5 – ($698K – 2018) $22,025  $22,025  100.0% 

4 Minneapolis College Management Education Center  
  2016, 2018, 2020 #7 – ($990K – 2020) $20,457  $20,457  100.0% 

5 Pine Technical and 
Community College 

Technical/Trades Lab Addition and Renovation 
  2020 #16 – ($635K – 2020) $21,468  $21,468  100.0% 

6 Saint Paul College Academic Excellence Renovation  (Design) 
  2018, 2020 #8 $1,671  $1,671  100.0% 

7 Minnesota North College 
- Vermilion Campus  

Classroom Building Renovation 
  2018, 2020 #8 $3,633  $3,633  100.0% 

8 Central Lakes College Brainerd Student Services Renovation 
   2018, 2020 #9 $11,591  $11,591  100.0% 

9 Northland Community 
and Technical College  

Effective Teaching and Learning Labs – East Grand 
Forks Campus 
  2018, 2020 #10 

$3,282  $3,282  100.0% 

10 Minnesota State 
University, Mankato 

Armstrong Hall Replacement  (Design) 
  2020 #11 $8,460  $8,460  100.0% 

11 Winona State University 
Center for Interdisciplinary Collaboration, 
Engagement, & Learning  (Design) 
  2020 #12 

$4,866  $4,866  100.0% 

12 Lake Superior College Integrated Manufacturing Workforce Labs 
  2020 #15 $8,316  $8,316  100.0% 

13 Metropolitan State 
University 

Cyber Security Lab 
    2020 #15 $5,196  $5,196  100.0% 

14 Alexandria TCC 
Transportation Center Construction, Student 
Services Renovation, and Selective Campus 
Demolition (Design) 

$955  $955  100.0% 

15 Riverland Community 
College Student Services Renovation – Austin Campus  $12,084  $0  0.0% 

16 Southwest Minnesota 
State University Wellness and Human Performance Center $1,327  $0  0.0% 
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17 St. Cloud State University Education and Learning Design Complex $5,450  $0  0.0% 

18 Rochester Community 
and Technical College 

Heintz Center Renovation: Reimagining Education 
for a Diverse Workforce (Design) $1,546  $1,347  87.1% 

19 Minnesota West CTC Nursing, Law Enforcement, and Student Service 
Renovation – Granite Falls, Worthington,  $2,253  $0  0.0% 

20 Ridgewater College Healthcare, Construction, Student Services, and 
Classroom Renovation $17,367  $0  0.0% 

 
 Total Program    $348,726 $181,099 51.9% 

 
Funded Request Project Requests $175,046 $136,366 77.9% 

 
 State Funding - Bonding $290,377  $134,746  

 
 State Funding – General Fund  $290,377  $1,347  

 
 User Financing $58,349  $45,006  
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Attachment B  
 

Minnesota State 2024 Capital Program Recommendation 
 

2023 
Priority Institution  Project Title 

2024 
Request 
($000) 

Future 
Requests 

($000) 

1 System wide Higher Education Asset Preservation and 
Replacement (HEAPR)  $200,000  TBD 

2 Saint Paul College Academic Excellence Renovation 
  2018, 2020 #8, 2022 #6, 2023 ($1,671 - Design) $30,494  $0  

3 Minnesota State 
University, Mankato 

Armstrong Hall Replacement 
  2020 #11, 2022 #10, 2023 ($8,460 - Design) $72,599  $40,118  

4 Winona State University 
Center for Interdisciplinary Collaboration, 
Engagement, & Learning 
  2020 #12, 2022 #11, 2023 ($4,866 - Design) 

$67,277  $0  

5 Alexandria Technical and 
Community College  

Transportation Center Construction, Student 
Services Renovation, and Selective Campus 
Demolition  
  2022 #14, 2023 ($955 - Design) 

$34,440  $0  

6 Riverland Community 
College 

Student Services Renovation - Austin Campus 
  2022 #15 $17,140  $0  

7 Southwest Minnesota 
State University 

Wellness and Human Performance Center 
  2022 #16 $14,018  $0  

8 St. Cloud State University Education and Learning Design Building  
  (Design)  2022 #17 $3,429  $52,423  

9 Rochester Community 
and Technical College 

Heintz Center Renovation: Reimagining Education 
for a Diverse Workforce 
  2022 #18, 2023 ($1,347 - Design) 

$14,500  $0  

10 
Minnesota West 
Community and Technical 
College 

Nursing and Student Services Renovation - 
Granite Falls and Worthington Campuses 
  2022 #19 

$9,672  $0  

11 Ridgewater College 
Electrician, Automation, and Nursing Education 
Renovation - Hutchinson Campus 
  2022 #20 

$8,268  $0  

12 Minnesota State College - 
Southeast 

Student-Ready College and Campus Modernization 
- Winona Campus $14,575  $0  

13 South Central College 
Instructional Lab Renovation - North Mankato 
Campus 
  ($250K Donor Funds) 

$6,189  $0  

14 Anoka Ramsey 
Community College 

Science Labs and Classroom Modernization – Coon 
Rapids Campus $14,504  $0  

15 Dakota County Technical 
College 

Technical Trades and Allied Health Renovation 
  (Design) $1,588  $20,237  

290



16 Normandale Community 
College Library Renovation $14,511  $0  

 
 Total Program    $523,204  

 
2023 Design Funded Project Requests $323,204  

 
2023 Not Funded State Funding - Bonding $415,469   

 
New Project Request User Financing $107,735   
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Minnesota State is an affirmative action, equal opportunity employer and educator. 

 
 

Joint Meeting: Diversity, Equity and Inclusion and  
Workforce and Organizational Effectiveness Committees 

June 21, 2023 
11:15 a.m. 

McCormick Room, 4th Floor 
____________________________________________________________________________ 
Times are tentative – meetings are scheduled to follow each other consecutively and may start 
earlier or later than the posted time depending on the length of previous meetings. 
 

1. Minnesota State Workforce Diversity: Current Demographics and Strategies 
 
 
 
 
 
 
 
 
Diversity, Equity, and Inclusion  
Committee Members 
George Soule, Chair 
Javier Morillo, Vice Chair 
Victor Ayemobuwa 
Jim Grabowska 
April Nishimura 
Kathy Sheran 
 
President Liaisons 
Annette Parker 
Ginny Arthur 
 

Workforce and Organizational  
Effectiveness Committee Members 
George Soule, Chair 
Kathy Sheran, Vice Chair 
Dawn Erlandson 
Tim Huebsch 
Javier Morillo 
Cheryl Tefer 
 
Presidents Liaisons 
Carrie Brimhall 
Robynn Wacker 

 
 
Bolded items indicate action required. 

30 East 7th Street, Suite 350
St. Paul, MN 55101-7804

651-201-1705
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AGENDA ITEM SUMMARY 
 
NAME: Joint Meeting: Diversity, Equity and Inclusion and 
Workforce and Organizational Effectiveness Committees 

DATE: June 21, 2023 

 
TITLE: Minnesota State Workforce Diversity: Current 
Demographics and Strategies  
 

 

☐ Proposed New Policy or        
Amendment to Existing Policy 
 

☐ Approvals Required by 
Policy 

☐ Other Approvals 

☐ Monitoring/Compliance ☒ Information  

PRESENTERS 
Eric Davis, Vice Chancellor for Human Resources 
Andriel Dees, Vice Chancellor for Equity and Inclusion 
 
PURPOSE  
Presenters will update the committees on the current compositional diversity of the Minnesota 
State workforce and progress made against system workforce diversity goals. Special focus will 
be on the opportunities and challenges of effectively recruiting, retaining, and developing a 
diverse and inclusive workforce across the system. 
 
BACKGROUND INFORMATION 
The system identifies and reports key data related to demographic diversity and retention of 
faculty and staff annually for the Board.  Discussion has focused on effective strategies for 
attracting, hiring, and retaining a diverse faculty and workforce. Reflecting on data over the 
past five (5) years, the system has made demonstrated progress through inclusive recruitment 
and hiring practices.  However, a closer examination of retention rates over the same time 
period reflects evident gaps by race as summarized in the Equity Scorecard.  
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Workforce and Organizational Effectiveness Committee 
June 21, 2023 

12:45 p.m. 
McCormick Room, 4th Floor 

____________________________________________________________________________ 
Times are tentative – meetings are scheduled to follow each other consecutively and may start 
earlier or later than the posted time depending on the length of previous meetings. 
 

1. Minutes of April 19, 2023  
2. Appointment of President for Fond du Lac Tribal & Community College 
3. Appointment of Interim President for Winona State University 

 
 
 
 
 
Committee Members 
George Soule, Chair 
Kathy Sheran, Vice Chair 
Dawn Erlandson 
Tim Huebsch 
Javier Morillo 
Cheryl Tefer 
 
President Liaisons 
Carrie Brimhall 
Robbyn Wacker 
 
Bolded items indicate action required. 
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Workforce and Organizational Effectiveness Committee 
Meeting Minutes 

April 19, 2023 
____________________________________________________________________________ 
 
A meeting of the Workforce and Organizational Effectiveness Committee of the Board of 
Trustees was held on April 19, 2023.  

 
Committee members present: George Soule, Chair; Kathy Sheran, Vice Chair; Dawn Erlandson, 
Tim Huebsch, Javier Morillo, Cheryl Tefer 
 
Committee members absent: None 
 
Other board members present: Alex Cirillo, Jay Cowles, Jim Grabowska, Jerry Janezich, Roger 
Moe 
 
Staff present: Devinder Malhotra, Chancellor; Eric Davis, Vice Chancellor for Human Resources 
 
The meeting materials for this meeting are available here, starting on page 133. An audio 
recording of the meeting is available here. 
 
Committee Chair Soule called the meeting to order at 9:31 a.m. 
 
Agenda Item 1: Approval of the Meeting Minutes for March 22, 2023 
Committee Chair Soule asked if there are any changes or amendments to the minutes then 
asked for a motion to approve. Trustee Huebsch made the motion and Trustee Erlandson 
provided a second. 
 
A roll call vote was conducted, and the minutes were approved unanimously. 
 
Agenda Item 2: Appointment of President for Riverland Community College 
Committee Chair Soule invited Vice Chancellor Davis to present the Appointment of President 
for Riverland Community College, as detailed in the meeting materials. The meeting materials 
for this item begin on page 136.  

 
Committee Chair Soule asked committee members to consider the following recommended 
committee motion: 
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Workforce and Organizational Effectiveness Committee 
Meeting Minutes 

April 19, 2023 

 

The Board of Trustees, upon the recommendation of Chancellor Malhotra, appoints Kathleen 
Linaker as President of Riverland Community College, with the anticipated effective date of July 
1, 2023, subject to the completion of an employment agreement. The board authorizes the 
chancellor, in consultation with the chair for the board and chair of the Workforce and 
Organizational Effectiveness Committee, to negotiate and execute an employment agreement in 
accordance with the terms and conditions of the Minnesota State Colleges and Universities 
Personnel Plan for Administrators. 
 
Trustee Huebsch made the motion and Trustee Tefer seconded. A roll call vote was conducted. 
The vote was as follows:  
 
Trustee Erlandson Yes 
Trustee Huebsch Yes 
Trustee Morillo Yes 
Trustee Sheran Yes 
Trustee Soule  Yes 
Trustee Tefer  Yes 
 
The committee voted to approve the recommended motion. 
 
Adjournment 
The committee chair adjourned the meeting at 9:44 a.m.  
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AGENDA ITEM SUMMARY 
 
NAME: Workforce and Organizational Effectiveness Committee DATE: June 21, 2023 

TITLE: Appointment of President for Fond du Lac Tribal & 
Community College 
 

 

☐ Proposed New Policy or        
Amendment to Existing Policy 
 

☒ Approvals Required by 
Policy 

☐ Other Approvals 

☐ Monitoring/Compliance ☐ Information  

PRESENTERS 
Devinder Malhotra, Chancellor  
 
PURPOSE  
The committee will recommend the appointment of President for Fond du Lac Tribal & 
Community College. 
 
BACKGROUND INFORMATION 
It is anticipated that Chancellor Malhotra will recommend an individual to appoint as President 
of Fond du Lac Tribal & Community College. 
 
RECOMMENDED COMMITTEE MOTION 
The Workforce and Organizational Effectiveness Committee recommends that the Board of 
Trustees adopt the following motion. 
 
RECOMMENDED BOARD MOTION 
The Board of Trustees, upon the recommendation of Chancellor Malhotra, appoints _______ as 
President of Fond du Lac Tribal & Community College, with the anticipated effective date of July 
1, 2023, subject to the completion of an employment agreement. The board authorizes the 
chancellor, in consultation with the chair of the board and chair of the Workforce and 
Organizational Effectiveness Committee, to negotiate and execute an employment agreement 
in accordance with the terms and conditions of the Minnesota State Colleges and Universities 
Personnel Plan for Administrators. 
 
Date Presented to the Workforce and Organizational Effectiveness Committee: 06/21/23 
Date Presented to the Board of Trustees: 06/21/23 
Date of Implementation:   07/01/23 
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AGENDA ITEM SUMMARY 
 
NAME: Workforce and Organizational Effectiveness Committee DATE: June 21, 2023 

TITLE: Appointment of Interim President for Winona State 
University  
 

 

☐ Proposed New Policy or        
Amendment to Existing Policy 
 

☒ Approvals Required by 
Policy 

☐ Other Approvals 

☐ Monitoring/Compliance ☐ Information  

PRESENTERS 
Devinder Malhotra, Chancellor  
 
PURPOSE  
The committee will recommend the appointment of Interim President for Winona State 
University.  
 
BACKGROUND INFORMATION 
It is anticipated that Chancellor Malhotra will recommend an individual to appoint as Interim 
President for Winona State University. 
 
RECOMMENDED COMMITTEE MOTION 
The Workforce and Organizational Effectiveness Committee recommends that the Board of 
Trustees adopt the following motion. 
 
RECOMMENDED BOARD MOTION 
The Board of Trustees, upon the recommendation of Chancellor Malhotra, appoints _______ as 
Interim President for Winona State University, with the anticipated effective date of August 1, 
2023, subject to the completion of an employment agreement. The board authorizes the 
chancellor, in consultation with the chair of the board and chair of the Workforce and 
Organizational Effectiveness Committee, to negotiate and execute an employment agreement 
in accordance with the terms and conditions of the Minnesota State Colleges and Universities 
Personnel Plan for Administrators. 
 
Date Presented to the Workforce and Organizational Effectiveness Committee: 06/21/23 
Date Presented to the Board of Trustees: 06/21/23 
Date of Implementation:   08/01/23 
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30 East 7th Street, Suite 350
St. Paul, MN 55101-7804

651-201-1705

Board of Trustees Meeting       
June 21, 2023 

1:15 p.m.  
McCormick Room, 4th Floor 

 
Times are tentative – meetings are scheduled to follow each other consecutively and may start earlier or 
later than the posted time depending on the length of previous meetings. Interested parties can listen to 
the live stream of meetings from the Board website. 
 
Call to Order, Roger Moe, Chair  
 
Chancellor’s Report, Devinder Malhotra  
 
Chair’s Report, Roger Moe   
 
Consent Agenda 

1. Minutes of May 9, 2023 Special Meeting  
2. Minutes of May 17, 2023  
3. Minutes of May 17, 2023 Committee of the Whole Meeting  
4. Revised FY2024 board meeting calendar (Second Reading)* 
5. Mission Statement Change: Rochester Community and Technical College  
6. Review and Approve Fiscal Year 2024 Internal Auditing Plan 
7. Contracts Requiring Board Approval 

a. USDA-NIFA NextGen Grant Award with Leech Lake Tribal College, Fond du Lac 
Tribal & Community College 

b. Lease Extension, ETC Building, Energy Park, Metropolitan State University 
c. Custodial Services Contract, Metropolitan State University 
d. Custodial Services Contract, Minneapolis Community and Technical College 
e. Student Housing Software Systemwide Contract, System Office  

8. FY2024 Capital Program Recommendations (Second Reading)  
*Added 6/21/23 

 
Committee Reports 

1. Workforce and Organizational Effectiveness Committee, George Soule, Chair 
a. Appointment of President for Fond du Lac Tribal & Community College 
b. Appointment of Interim President for Winona State University 

2. Finance and Facilities Committee, Jay Cowles, Chair 
a. FY2024 Annual Operating Budget (Second Reading)  

3. Academic and Student Affairs Committee, Cheryl Tefer, Chair 
4. Audit Committee, Alex Cirillo, Chair 
5. Diversity, Equity and Inclusion Committee, George Soule, Chair  
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6. Joint Meeting of Audit and Workforce and Organizational Effectiveness Committees, 
Alex Cirillo and George Soule, Co-Chairs 

7. Joint Meeting of Academic and Student Affairs and Diversity, Equity and Inclusion 
Committees, Cheryl Tefer and George Soule, Co-Chairs  

8. Joint Meeting of Diversity, Equity and Inclusion and Workforce and Organizational 
Effectiveness Committees, George Soule, Chair 

 
Other Business 
Election of Officers 

1. Nominating Committee’s Recommendations for Vice Chair 
 
Remarks 
Student Associations 

1. Lead MN, John Runningen, President 
2. Students United, Kaileigh Weber, State Chair 

 
Minnesota State Colleges and Universities Bargaining Units 

1. American Federation of State, County, and Municipal Employees Council 5, Minnesota 
State Policy Committee, Jennifer Erwin, President 

2. Inter Faculty Organization, Jenna Chernega, President  
3. Middle Management Association, Gary Kloos, Executive Director  
4. Minnesota Association of Professional Employees, Nicole Emerson, Regional Director 
5. Minnesota State College Faculty, Kevin Lindstrom, President  
6. Minnesota State University Association of Administrative and Service Faculty,  

Kristy Modrow, President   
 
Trustee Reports 
 
Adjournment  
 
Bolded items indicate action is required.  
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Board of Trustees Special Meeting 

Meeting Minutes 
May 9, 2023 

____________________________________________________________________________ 
 
A special meeting of the Board of Trustees was held on May 9, 2023. 
 
Trustees present: Roger Moe, Chair; George Soule, Vice Chair; Victor Ayemobuwa, Alex Cirillo, 
Jay Cowles, Dawn Erlandson, Jim Grabowska, Tim Huebsch, Jerry Janezich, Javier Morillo, April 
Nishimura, Kathy Sheran, Cheryl Tefer 
 
Trustees absent: Asani Ajogun, Oballa Oballa,  
 
Staff present: Devinder Malhotra, Chancellor 
 
The meeting materials for this meeting are available here. An audio recording of the meeting 
is available here. 
 
Chair Moe called the meeting to order at 10:30 a.m. 
 
Chair’s Remarks 

Last October, Chancellor Malhotra announced his intention to retire on July 31, 2023 
after six very successful years leading Minnesota State.  Under his leadership our 
complex system of 26 colleges and seven universities, with its many varied stakeholders, 
has found common ground and commitment to: close equity gaps across the state, 
meet students where they are and help them find the resources they need to persevere, 
make transfer easier, and advocate for their needs at the legislature. 
  
While the chancellor’s last day is still a couple months away, I want to acknowledge the 
chancellor’s contributions to Minnesota State and his service to our students and to our 
state. I also thank you, chancellor, for your commitment to supporting a smooth 
transition of leadership. 
 
Colleagues, the most important responsibility we have, as the Board of Trustees, is the 
selection of the chancellor. A wise, effective, visionary, and collaborative leader is a key 
ingredient for the continued success of our colleges and universities and their ability to 
serve students and communities across the state of Minnesota.  With that responsibility 
in mind, this board has embarked, with great care and intentionality, on a national 
search for the next chancellor. Greenwood Asher & Associates, a national search firm, 
was chosen to assist the process of identifying an outstanding pool of candidates. 
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  Board of Trustees  
Meeting Minutes 

May 9, 2023 
 

The 23-person search advisory committee was co-chaired by our colleague and vice 
chair of this board, George Soule, and Pam Wheelock, who is well known in the 
community for her leadership in both the private and public sectors. The committee was 
comprised of trustees, students, faculty, staff, presidents, members of the chancellor’s 
cabinet, and community leaders.  I want to thank Vice Chair Soule, Pam Wheelock and 
every one of the search advisory committee members for their dedication to this work. 
The gift of your time and effort will benefit students and the state of Minnesota for 
years to come.  Greenwood Asher spoke with over 290 potential candidates, 33 of which 
elected to submit application materials.  From this pool, the search advisory committee 
selected nine individuals for initial interviews.  Reference and background checks were 
conducted.  As a result of the initial interviews, the top two candidates were invited to 
stand as finalists. On April 26, trustees interviewed the candidates, as did members of 
the chancellor’s cabinet and many of our college and university presidents.  
The following day, members of the board of trustees, presidents, faculty, staff, 
employees, and students took part in forums held here in the system office and 
broadcast online. Those who took part in the forums were able to hear from the 
candidates, ask questions, and provide feedback. 
 
The search process was robust, and I am proud of the efforts we took to hear from as 
many stakeholders as we could. Everyone who took part in the search cared deeply 
about this process and its outcome.   I know I speak for the entire board when I say 
thank you to everyone who participated in the search, met the candidates, asked their 
questions, and provided their feedback.  This is a critical moment for our colleges and 
universities. They play a central role in providing the talent businesses and communities 
across Minnesota need to thrive. And the chancellor is an incredibly important leader of 
this work.  Both candidates engaged us in thoughtful discussions about the challenges 
our colleges and universities face, as well as the opportunities that are possible in the 
coming years. I want to thank them for their interest in leading our system and for their 
willingness to engage in this arduous process.  After very careful consideration of the 
feedback we received from references, the employee forums, the president forums, and 
trustee and cabinet interviews, I am pleased to recommend the appointment of Dr. 
Scott Olson as the next Minnesota State chancellor. 
 
Dr. Olson’s accomplishments in higher education leadership are most impressive. He has 
a clear record of leadership at every level of administration and experience in the 
classroom as a tenure-track member of the faculty as well. 
   
Dr. Olson’s accomplishments include having served since 2012 as president of Winona 
State University, during which time the institution earned a reputation for academic 
excellence and become known for delivering high rates of student success. The 
University has appeared in several regional rankings including the “Top 40 institutions in 
the Midwest” by U.S. News, and the “Best Colleges in the Midwest” by the Princeton 
Review.  He has also been a leader in major strategic initiatives of the Minnesota State 
system including development of the Centers of Excellence, transfer pathways, 
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NextGen, and Equity 2030. He is an advocate for both system-level solutions and the 
need for campus autonomy to meet local needs.  Dr. Olson is also known as a strong 
advocate for advancing diversity, equity, and inclusion. Under his leadership, WSU 
increased enrollment of students of color by 95% and achieved the highest success rates 
of students of color among the colleges and universities of Minnesota State. Outcome 
gaps have been cut almost in half.  Other highlights of his tenure at Winona State 
include the completion of several strategic initiatives including Education Village, a 
multi-year capital project to provide integrated, flexible, state-of-the-art learning and 
teaching spaces for student teachers and school professionals; co-hosting the Winona 
Mini-Session of the Minnesota House of Representatives, and the Leading Energy 
Savings & Sustainability (LESS) initiative, a $12 million campus-wide energy savings and 
sustainability project.  
 
Prior to his appointment to Winona State University, Dr. Olson served as provost and 
vice president for academic and student affairs at Minnesota State University, Mankato 
from 2003 to 2012 as well as interim vice chancellor for academic and student affairs for 
a little over a year at the Minnesota State system office.  For close to three decades, he 
taught in the classroom, ultimately becoming a professor of communications studies at 
Minnesota State University, Mankato, Ball State University, and Central Connecticut 
State University.   He earned his Ph.D. in Media Studies from Northwestern 
University in Evanston, Illinois.  A close inspection of his CV reveals Dr. Olson also has 
been a student at Hennepin Technical College, and held jobs as a dishwasher, busboy, 
front desk clerk, and oil rig driller, among other things. 
 
Testimonials from formal references describe a leader whose experiences have 
prepared him exceedingly well to serve as our next chancellor. They call him strategic, 
student-centric; committed to diversity, equity, and inclusion, focused on shared 
governance, empathetic, emotionally intelligent, optimistic, and a great fundraiser.  
Feedback from our public forums was very positive. Staff said he is experienced, 
intelligent, charismatic, and has a vision of what needs to be done.  Staff’s comments 
included: “Scott is familiar with Minnesota State, is dedicated to student success and 
meeting them where they are.” and  “his personable and passionate leadership will 
allow him to work effectively with legislators, campus leaders and students to lead 
Minnesota State long into the future.” 
 
Faculty weighed in and called him established, experienced and well-liked.  Comments 
from faculty included: “Scott has deep experience in Minnesota State and in Minnesota. 
He understands the system – technical programs, community colleges, and four-year 
universities.” and “Dr. Olson is a motivator, and a builder of community.”  The 
presidents weighted in and called Dr. Olson inspirational, student-centered, and a great 
advocate with legislators.  Direct quotes from the presidents include:   “Scott has 
years of commitment and passion for our state and for our system, proven success as 
the top executive, and proven successes in projects that span 2 and 4-year institutions.” 
and “He is a gifted relationship builder and has strong legislative ties. He will use his 
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experience as a university president to make changes that will benefit students and the 
system as a whole.” 
 
Finally, students noted Dr. Olson is engaging, dynamic, and an educator at heart. 
Colleagues, Scott Olson is a leader whose career has uniquely prepared him to serve as 
chancellor of our large and critically important system of colleges and universities. He is 
a tested leader who has accomplished much in the face of the economic challenges 
facing higher education today. He has the support from presidents, students, faculty, 
and staff. Therefore, I am delighted to recommend the appointment of Dr. Scott Olson 
as the next chancellor of the colleges and universities of Minnesota State. 
 
Therefore, I move that we appoint Dr. Scott Olson as chancellor of Minnesota State 
Universities and Colleges with the effective date of August 1, 2023. The board 
authorizes the completion of an employment agreement in accordance with the terms 
and conditions of the Minnesota State Colleges and Universities Personnel Plan for 
Administrators. 

 
Chair Moe then called on members of the Board to comment on the proposed appointment. 
Several trustees expressed thanks to the hiring committee for their hard work and persistence 
and shared comments regarding the Chancellor Designate. 
 
Appointment of Chancellor 
Chair Moe recommended the following motion and Vice Chair Soule seconded. 
 
The Board of Trustees, upon the recommendation of Chair Roger Moe, appoints Dr. Scott Olson 
as chancellor of Minnesota State Universities and Colleges. The board authorizes the completion 
of an employment agreement in accordance with the terms and conditions of the Minnesota 
State Colleges and Universities Personnel Plan for Administrators with the effective date of 
August 1, 2023. 
 
A roll call vote was conducted. The vote was as follows: 
 
Trustee Ajogun Absent  
Trustee Ayemobuwa  Yes  
Trustee Cirillo  Yes 
Trustee Cowles Yes 
Trustee Erlandson Yes 
Trustee Grabowska Yes  
Trustee Huebsch Yes 
Trustee Janezich Yes 
Trustee Moe  Yes 
Trustee Morillo Yes 
 Trustee Nishimura Yes  
Trustee Oballa  Absent 
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Trustee Sheran Yes 
Trustee Soule  Yes 
Trustee Tefer  Yes 
 
The board voted unanimously to approve the recommended motion. Scott Olson was 
introduced to make remarks.   
 
Chair Moe again expressed his gratitude to EVERYONE for their participation in this search. He 
further stated that the care and dedication that so many have to this system was very evident. 
 
He then stated that the next meetings of the Board of Trustees are scheduled for May 16-17. 
 
Adjournment 
Chair Moe adjourned the meeting at 10:58 a.m. 
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Board of Trustees 
Meeting Minutes 

May 17, 2023 
____________________________________________________________________________ 
 
A meeting of the Board of Trustees was held on May 17, 2023. 
 
Trustees present: Roger Moe, Chair; George Soule, Vice Chair; Victor Ayemobuwa, Alex Cirillo, 
Jay Cowles, Jim Grabowska, Tim Huebsch, Kathy Sheran, Cheryl Tefer 
 
Trustees absent: Asani Ajogun, Dawn Erlandson, Jerry Janezich, Javier Morillo, April Nishimura, 
Oballa Oballa 
 
Staff present: Devinder Malhotra, Chancellor 
 
The meeting materials for this meeting are available here starting on page 171.  An audio 
recording of the meeting is available here. 
 
Chair Moe called the meeting to order at 1:05 p.m.  
 
Chancellor’s Report, Devinder Malhotra  

Chair Moe, Vice Chair Soule, and trustees: 
 
Chair Moe, I would like to start my remarks extending my appreciation to Chair 
Pelowski, Chair Fateh, House and Senate higher education committee members, and 
Governor Walz for prioritizing higher education and recognized the need to invest in our 
colleges and universities.  Our biennial budget process began 10 months ago with 
listening sessions held around the state, along with a great deal of consultation with all 
internal stakeholders who helped develop and advocate for a strong budget request. It 
was because of the robust engagement at all levels that we were able to present a 
budget that enjoyed broad support. Our presidents worked with including college and 
university business partners and with other community leaders, many of them 
participated in the legislative breakfasts to mount a strong advocacy. 
 
Chair Moe, I want to thank you for your guidance, as well as all the trustees for your 
work in preparing our budget request to reflect what we heard at the 12 listening 
sessions this fall and for the subsequent meetings, Chair Moe, you led with state level 
leaders. We heard many times during those listening sessions that our focus needs to be 
on serving students, the workforce, and the communities throughout our great state.  
Personally, to be a part of this effort, having the honor to testify on behalf of Minnesota 
State, and then seeing the very strong budget outcome that Vice Chancellor Maki 
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highlighted yesterday, is truly one of the efforts that I will look back on with great deal 
of pride and gratification.  I want to thank our students, faculty, staff, and campus and 
system leadership for their great work. I believe that our unified message was critical 
when presenting our budget and throughout the session. 
 
With this investment, we also have the responsibility to deliver for the taxpayers of 
Minnesota, as well as meeting the expectations that legislative leaders have defined. I 
have no doubt that Minnesota State will meet those expectations and will have 
continued success in future sessions under Chancellor-designate Olson’s leadership. 
While the higher education bill is complete, we continue to remain engaged in the 
capital investment discussions and remain hopeful for a positive outcome and look 
forward to adding some “substance” to the slides that Associate Vice Chancellor Yolitz 
displayed yesterday. 
 
Now a few words on the Chancellor transition. Exactly eight days ago, this board 
selected Scott Olson as the next chancellor of Minnesota State and I could not be more 
pleased for Scott and for our colleges and universities. In Scott’s leadership, our faculty 
and staff will have a partner and collaborator; our students will have an advocate; and 
the state of Minnesota will have an individual who truly believes in the power of 
education. During the weeks ahead (which is actually 75 days but who’s counting), know 
that I am committed to working with Scott on his transition to the 5th floor. Trustees, I 
shared with you earlier this morning a framework for the transition work developed in 
consultation with Chancellor-designate Olson and feedback from Chair Moe.  
 
In closing, as many of the trustees and members of my cabinet have done, I had the 
good fortune to attend three commencements last week. They included Minnesota 
North College, Vermilion; North Hennepin Community College; and Minnesota West 
Community and Technical College, Worthington campus. My thanks to Presidents Raich, 
Garcia, and Gaalswyk for their hospitality and to the faculty and staff for allowing me to 
share in the celebrations. The graduates at those three ceremonies, joined the 36,000 
graduates who earned their certificate, diploma, or degree from Minnesota State this 
year. Each one of our graduates is one of 300,000 students across this state, from all 
walks of life, who have benefited this year from public education on the campuses of 
our Minnesota State colleges and universities. It is my sincere hope that our system of 
public higher education has helped to instill in our graduates a public purpose that will 
enable them to look beyond their own personal interests and strengthen their 
commitment to make the world and society we live in better.  
 
Our nation and our society is seeking answers to our current challenges that we face on 
a daily basis. In each and every instance—the education provided to our students 
prepares them to lead the transformation that will enhance common good and assist 
society to find solutions to the challenges of the day. Thank you to the faculty, staff, and 
campus leaders who helped each and every one of our graduates on their path.  
And so, on behalf of all of us at Minnesota State, congratulations to the class of 2023. 
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And with that Chair Moe, that concludes my remarks. 
 

Chair’s Report  
Thank you, Chancellor, for your remarks.  

The Legislature’s strong support for Minnesota State is a testament to your 
distinguished career. The care that you give to working with stakeholders and 
community leaders is a precedent that will continue. I also want to thank students, 
faculty, staff and campus and system leadership for their advocacy during this legislative 
session.  On behalf of the Board of Trustees, we thank Chair Pelowski, Chair Fateh and 
Governor Walz for their strong support. I also want to thank House Speaker Hortman 
and Senate Majority Leader Dziedzic for strong budget targets that made this good work 
happen.  I have a soft spot for caucus leaders! 

There are potentially five days left in the legislative session, and with the debate 
surrounding the capital investment bill, we have a great deal at stake. Along with the 
Chancellor, we will continue to make our case for a much-needed capital investment 
bill, and I remain optimistic that there will be a strong bill at the end of session. I am well 
aware of the frustration that happens when we do not receive infrastructure funding, 
but no matter the outcome, we must continue to make the case for these much-needed 
investments and advocate for protecting these valuable assets. 

With the 2024 legislative session being a bonding year, I look forward to joining 
Chancellor Designate Olson to partner with the new University of Minnesota President 
to make a strong case for capital investment throughout public higher education in 
Minnesota. 

One of the highlights of trustee service is the opportunity to attend commencement 
ceremonies at our colleges and universities. We trustees have been thrilled to attend 
commencements and join students as they celebrate their educational achievements. 
Trustees, the Chancellor, and some Chancellor's Cabinet members, traveled around the 
state to attend over 30 commencement ceremonies. I would like to extend thanks to 
campuses for the warm welcomes we received ... we were delighted to once again share 
in these joyous celebrations.  

 
Posthumous Presidential Emerita Recognition 
The Chancellor spoke again making the following remarks: 

Chair Moe, Vice Chair Soule, trustees- 

In November of this past year, the Minnesota State community lost one of their own – 
President Stephanie Hammitt after a brief but hard-fought battle with cancer. Stephanie 
served Fond du Lac Tribal and Community College from 1990 until her passing in 2022 in 
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a number of leadership roles. She served the college initially as director of fiscal 
operations and subsequently the as Vice president of finance and administration.  In 
2018, she was named to serve as interim president and in 2019 was named the fourth 
president of Fond du Lac Tribal and Community College. 

Stephanie was a quiet soul but there was no doubt of her deep conviction and 
passionate commitment for her students, her community, and her culture and heritage.  
She was engaged and determined to provide the students an exceptional educational 
experience. She truly believed in the Fond du Lac community and that together the best 
days of the college lay ahead.  Stephanie was steadfast in her focus to ensure the 
college thrived both programmatically and financially, and also provided paths to 
productive careers and upward mobility. She took seriously the responsibility of being a 
leader in the system and the state regarding enhancing access to post-secondary 
education for students from native communities and incorporating native issues in our 
programmatic structures and curricular paradigms. 

Stephanie was an avid football fan and a season ticket holder. Every fall, we knew that 
Stephanie’s Sunday schedule was centered around her passion for the Minnesota 
Vikings. She was a true believer for many, many, many years. The only thing that could 
top her passion that someday it would “be the Vikings year” was her belief in each and 
every student that walked the halls of Fond du Lac Tribal and Community College 
deserved the most robust support to achieve their full potential and academic success. 
She understood the power of education – the power of opportunity and the power of 
community. That power is what binds the members of the college together and 
continues to help them persevere into the future.  

Therefore, in accordance with Board Policy 4.8, I am recommending that the Board of 
Trustees confer the title of President Emeritus posthumously on Stephanie Hammitt, for 
her distinguished record of service as a leader in Minnesota State. 

 
After the Chancellor’s remarks, Chair Moe asked the committee members to consider the 
following recommended motion: 
 
Upon the recommendation of Chancellor Devinder Malhotra, and in recognition that she served 
with great distinction, the Board of Trustees hereby confers the honorary title of Posthumous 
Presidential Emerita upon Stephanie Hammitt, Fond du Lac Tribal and Community College. 
 
Recommendation did not require a second. A roll call vote was conducted. The vote was as 
follows: 
 
Trustee Ajogun Absent 
Trustee Ayemobuwa Yes 
Trustee Cirillo   Yes 
Trustee Cowles Yes 
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Trustee Erlandson Absent 
Trustee Grabowska Yes 
Trustee Huebsch Yes 
Trustee Janezich Absent 
Trustee Moe  Yes 
Trustee Morillo Absent 
Trustee Nishimura Absent 
Trustee Oballa  Absent 
Trustee Sheran Yes 
Trustee Soule  Yes 
Trustee Tefer  Yes 

 
The board voted to approve the recommended motion.  President Hammitt’s husband, Brian, 
was introduced to make remarks and accept the recognition.   
 
Consent Agenda 
Chair Moe asked if anyone wanted to remove an item from the Consent Agenda.  Trustee 
Huebsch made the motion to approve the consent agenda and Trustee Grabowska seconded. A 
roll call vote was conducted. The vote was as follows: 
  
Trustee Ajogun Absent 
Trustee Ayemobuwa Yes 
Trustee Cirillo   Yes 
Trustee Cowles Yes 
Trustee Erlandson Absent 
Trustee Grabowska Yes 
Trustee Huebsch Yes 
Trustee Janezich Absent 
Trustee Moe  Yes 
Trustee Morillo Absent 
Trustee Nishimura Absent 
Trustee Oballa  Absent 
Trustee Sheran Yes 
Trustee Soule  Yes 
Trustee Tefer  Yes 
 
The board voted to approve the consent agenda as follows:  
 

1. Minutes of the Board of Trustees Meeting, April 19, 2023  
2. Contracts Requiring Board Approval 

a. Helicopter Aviation Training, Lake Superior College 
b. Advance Manufacturing Lab Training Equipment Contract, St. Cloud Technical 

& Community College 
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3. Proposed Amendment to Board Policy 7.4 Financial Reporting (Second Reading) 
4. Proposed Amendment to Board Policy 5.11 Tuition and Fees (Second Reading) 
5. Proposed Amendment to Board Policy 3.24 College or University Type and Mission, 

System Mission (Second Reading)  
6. Workday Change Order Approval  
7. Revised NextGen Project Timeline/Budget Approval  
8. Mission Statement Change: Lake Superior College  

 
Board Standing Committee Reports  
The board received reports from meetings of the following committees:  

• Joint Meeting of Academic and Student Affairs and Audit Committees, Cheryl Tefer and 
Alex Cirillo, Chairs  

• Finance and Facilities Committee, Jay Cowles, Chair 
• Joint Meeting of Diversity, Equity and Inclusion and Finance and Facilities Committees, 

George Soule and Jay Cowles, Chairs  
• Academic and Student Affairs Committee, Cheryl Tefer, Chair 

 
Student Associations and Bargaining Units  
Student associations and bargaining units were invited to submit written remarks and were 
given the opportunity to address the board in person. Written remarks were provided by 
MSUAAF.   
 

In person remarks were provided by: 
• Lead MN: Karina Villeda, Vice President 
• Students United:  Kailiegh Weber, President-Outgoing; Axel Kylander, President-

Incoming 
• Inter Faculty Organization (IFO):  Jenna Chernega, President 
• Minnesota State College Faculty (MSCF):  Kevin Lindstrom, President 
• Minnesota State University Association of Administrative and Service Faculty (MSUAAF): 

Kristy Modrow, President 
 
Trustee Reports 
No trustee reports were heard. 
 

Adjournment 
Chair Moe adjourned the meeting at 2:15 p.m. 
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____________________________________________________________________________ 
 
Trustees present: Roger Moe, Chair; George Soule, Vice Chair; Victor Ayemobuwa, Alex Cirillo, 
Jay Cowles, Dawn Erlandson, Jim Grabowska, Tim Huebsch, Kathy Sheran, Cheryl Tefer 
 
Trustees absent: Asani Ajogun, Jerry Janezich, Javier Morillo, April Nishimura, Oballa Oballa 
 
Staff present: Devinder Malhotra, Chancellor 
 
The meeting materials for this meeting are available here starting on page 146.  An audio 
recording of the meeting is available here. 
 
Chair Moe called the meeting to order at 9:33 a.m. 
 
Agenda Item 1: Workday Change Order Approval  
Chair Moe invited Vice Chancellors Bill Maki and Jackie Bailey to begin the presentation.  At the 
conclusion of the presentation, Chair Moe asked the committee members to consider the 
following recommended motion:  

The Board of Trustees authorizes the chancellor to execute a project adjustment via Change 
Order 12 with Workday on behalf of the system office for a total term not to exceed twelve (12) 
months past the original HCM/Finance completion date of July 2023, which will be July 2024, 
and a total amount of $8,750,000, and funded through the NextGen project contingency 
budget. The Board directs the chancellor or their designee to execute all necessary documents. 

Trustee Ayemobuwa made the motion and Trustee Cirillo seconded. A roll call vote was 
conducted. The vote was as follows: 
 
Trustee Ajogun Absent 
Trustee Ayemobuwa Yes 
Trustee Cirillo   Yes 
Trustee Cowles Yes 
Trustee Erlandson Yes 
Trustee Grabowska Yes 
Trustee Huebsch Yes 
Trustee Janezich Absent 

30 East 7th Street, Suite 350
St. Paul, MN 55101-7804

651-201-1705
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Trustee Moe  Yes 
Trustee Morillo Absent 
Trustee Nishimura Absent 
Trustee Oballa  Absent 
Trustee Sheran Yes 
Trustee Soule  Yes 
Trustee Tefer  Yes 
 
The board voted to approve the recommended motion.   
 
Agenda Item 2: Revised NextGen Project Timeline/Budget Approval 
Chair Moe again called on Vice Chancellors Bill Maki and Jackie Bailey to begin the second 
presentation.   
 
At the conclusion of the presentation, Chair Moe asked the committee members to consider 
the following recommended motion:  
 
The Board of Trustees approves the updated project plan and finance plan as outlined in this 
report. 
 
Trustee Huebsch made the motion to approve the motion and Trustee Grabowska seconded. A 
roll call vote was conducted. The vote was as follows: 
 
Trustee Ajogun Absent 
Trustee Ayemobuwa Yes 
Trustee Cirillo   Yes 
Trustee Cowles Yes 
Trustee Erlandson Yes 
Trustee Grabowska Yes 
Trustee Huebsch Yes 
Trustee Janezich Absent 
Trustee Moe  Yes 
Trustee Morillo Absent 
Trustee Nishimura Absent 
Trustee Oballa  Absent 
Trustee Sheran Yes 
Trustee Soule  Yes 
Trustee Tefer  Yes 
 
The board voted to approve the recommended motion.   
 
Adjournment 
Chair Moe adjourned the meeting at 10:24 a.m.  
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AGENDA ITEM SUMMARY 
 
NAME: Board of Trustees  DATE: June 21, 2023 

TITLE: Revised FY2024 board meeting calendar (Second Reading)  
 
☐ Proposed New Policy or        
Amendment to Existing Policy 
 

☐ Approvals Required by 
Policy 

☒ Other Approvals 

☐ Monitoring/Compliance ☐ Information  

 
 
PURPOSE  
The revised FY2024 board meeting calendar has been reviewed and approved by the Executive Committee and 
will now be considered for approval as part of the board’s consent agenda. 
 
BACKGROUND INFORMATION 
The FY2023 meeting calendar has been revised with updated information and is included on the next page of 
materials. Since the first reading at the May 3 Executive Committee meeting, the following changes have been 
made: 
• July 2023 joint Board of Trustees/Leadership Council meeting: cancel this meeting due to lower 

numbers of students and employees in the summer with which to engage.  
• September 2023 board retreat: Minnesota North College, Itasca (Grand Rapids) has offered to host. 
• October 2023 board meetings: Hennepin Technical College, Brooklyn Park campus has offered to host. 
• November 2023 joint Board of Trustees/Leadership Council meeting: Minnesota State University, 

Mankato has offered to host the joint meeting and South Central College has offered to provide a 
campus tour. 

 
RECOMMENDED BOARD MOTION 
The Board of Trustees approves the revised FY2024 board meeting calendar. 
 
 
 
Date Presented to the Executive Committee:  06/07/2023 
Date Presented to the Board of Trustees: 06/21/2023 
Date of Implementation:   06/21/2023 
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FY2024 Board Meeting Dates 
 
The meeting calendar is subject to change. Changes to the calendar will be publicly noticed on 
the board website.  If agendas require less time, the second date will be cancelled for joint 
Board and Leadership Council meetings and the first date will be cancelled for all other 
meetings.  
 
 

MEETINGS OTHER IMPORTANT DATES 
July 2023 
 No meetings 

 

 

August 2023 
New Trustee Orientation – date TBD pending governor 
appointments 
 

 

September 19-20, 2023 
Board Retreat  
Location: Minnesota North College, Itasca (Grand Rapids) 
 
 

 

October 4, 2023 
Executive Committee  

 
October 17-18, 2023 
Committee / Board Meetings 

   Location: Hennepin Technical College, Brooklyn Park 
 

Association of Governing Boards 
of Universities and College 
(ACCT) Leadership Congress: 
October 9-12, 2023, Las Vegas 
 

November 1, 2023 
Executive Committee  

 
November 14-15, 2023 

Committee / Board Meetings 
Combined with Leadership Council   
Location: Minnesota State University, Mankato/South Central 
College 
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MEETINGS OTHER IMPORTANT DATES 
December 2023 

No meetings 
 

 

January 3, 2024 
  Executive Committee 
 
January 23-24, 2024 
  Committee/Board Meetings 
  Combined meeting with Leadership Council 
   

 

February 2024 
No meetings  

 
 
 

ACCT National Legislative 
Summit 
February 4-7, 2024, Washington, 
D.C. 

March 6, 2024 
  Executive Committee  
 
March 19-20, 2024 
  Committee / Board Meetings  
 

Association of Governing Boards 
of Universities and College 
National Conference on 
Trusteeship 
March 27–28, 2024, Boston 

April 3, 2024 
  Executive Committee 
 
April 16-17, 2024 
  Committee / Board Meetings  
 

 

May 1, 2024 
  Executive Committee  
 
May 21-22, 2024 
  Committee / Board Meetings  
 

 

June 5, 2024 
  Executive Committee  
 
June 17-18, 2024  
  Committee / Board Meetings  
NOTE: this is Monday-Tuesday due to June 19 Juneteenth holiday 
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AGENDA ITEM SUMMARY 
 
NAME: Board of Trustees  DATE: June 21, 2023 

TITLE: Nominating Committee’s Recommendations for Vice Chair 
 
☐ Proposed New Policy or        
Amendment to Existing Policy 
 

☒ Approvals Required by 
Policy 

☒ Other Approvals 

☐ Monitoring/Compliance ☐ Information  

PRESENTERS 
Jerry Janezich, Nominating Committee Chair 
 
PURPOSE  
Per Board Policy 1A.2, Part 4, Officers of the Board, subpart E., the election of board officers shall be 
conducted at the annual meeting of the board. Per Board Policy 1A.2, Part 4, Officers of the Board, subpart B., 
the chair is elected for one two-year term and the vice chair is elected for one one-year term. For the fiscal 
year 2024 beginning July 1, 2023, Roger Moe will serve the second year of his term as board chair and the 
board will hold an election for vice chair.  
 
BACKGROUND INFORMATION 
The Nominating Committee met on May 9, 2023 and discussed one candidate who had submitted their name 
for candidacy for the position of vice chair. The Nominating Committee sent its recommendations of George 
Soule as vice chair to the Board of Trustees on May 18, 2023. 
 
RECOMMENDED COMMITTEE MOTION 
The Board of Trustees approves the Nominating Committee’s recommendation to elect George Soule as vice 
chair of the Board of Trustees effective July 1, 2023. 
 
 
 
Date Presented to the Board of Trustees: 06/21/2023 
Date of Implementation:   07/01/2023 
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