
 

   
 

Our Mission 

To support individuals and families to overcome barriers, transform lives, and contribute 
to healthy, multicultural communities.   

 

Clifton Place Adult Residential 
In 1971, Robbie Robinson founded 180 Degrees, Inc. and the Clifton Place 

Program.  Robinson, a man who spent twenty years in and out of prison, wanted to 

improve the odds for other ex-offenders. With the help of his parole officer and other 

"experts" like himself, Robinson mapped out a plan for a residential program providing 

services needed by clients just like him.  180 Degrees' first board of Directors included 

Robinson and other ex-offenders.  They opened Clifton Place in 1973 in a stately red-

brick mansion, once home to the founders of General Mills.  

 

Today, nearly fifty years later, Clifton Place has assisted over 9,000 men and their 

transition back to the community, their families, and on to new lives. 

 

Providing short-term affordable housing in a 37-bed residence, structured programming, 

and case management, clients are supported to secure stable employment, 

maintain sobriety, and establish new living arrangements.  

Grant Project and Target Population 
The primary purpose of this project is to advance our partnership with Twin Cities R!SE 

to establish an on-site Workforce Training and Personal Empowerment Program for 

residents of Clifton Place, who are ex-felons transitioning from correctional institutions in 

Minnesota and from around the nation back into society. TCR was founded in 1993 to 

address disparities in the workforce. For more than 25 years, TCR has provided high-

quality, transformative education and employment training to thousands of adults living 

in generational poverty in the Twin Cities.  

   

 

 



 

   
 

Goals and Outcomes 
There were 5 goals of the program: 

1. Participation/engagement, 2. Employment Skills and knowledge development, 3. 

Obtain and Sustain employment, 4. Empowerment/confidence, 5. Not return to prison. 

Outcomes of the program: 

The program enrolled 34 newly released individuals from correctional facilities 

throughout Minnesota and other states.  21% of the individuals graduated from the 

program during the 3 cohort’s sessions.  32% of the individuals completed the 

program’s Emotional Intelligence Pre/Post Assessment to assess individual’s skills, 

knowledge of self-empowerment and confidence during the program. 5 of the 34 

program’s participants returned to the institution due to Technical Violations of their 

probation/parole.  44% of the program’s participants obtained and sustained 

employment. 

We look forward to reporting out our success and challenges during the Showcase of 

Services meeting.  

 
 

 

 

 


